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Foreword
I was deeply honoured when John Ambrosio approached me to write the foreword of his book
commemorating the long history of Hammond Cedar. John has dedicated years of his life to
recording the deep and valuable history of the mill and this work is an outstanding reflection of
his love of the mill and its people.
Since it was acquired by Interfor in 1991, Hammond has been one of the Company’s core
businesses and it continues to be a strong contributor to the company today. On behalf of
Interfor, I would like to thank all of Hammond’s employees, past and present, for their hard
work and commitment to the mill.
This year, Hammond will celebrate one hundred years of continuous operation. In an industry
known for its turbulence and uncertainty, this is a rare and spectacular achievement.
Over the years, Hammond has provided secure employment for thousands of men and women
and served as a major contributor to the communities of Maple Ridge and Pitt Meadows,
providing a solid tax base and a foundation for the region’s economy. From the electricity
provided by its powerhouse many years ago to the brave work of Hammond’s volunteer fire
department in providing service to the community, the citizens of this area have always
benefitted greatly from the presence of the mill.
To many readers, this book will bring back fond memories of previous times. No doubt, you will
recognize many of the faces and locations shown in the incomparable collection of photos John
has put together. We owe John a debt of gratitude for preserving so much of the history of
Hammond. Without his efforts, much of this record and the opportunity to join in the
celebration of Hammond’s first 100 years would have been lost.

Duncan Davies
President and CEO
International Forest Products Limited
January, 2010.
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Introduction
This book has its origin from a desire by a few past and present employees to relive the hundred
years that the Hammond Mill has been on its present site. The book is meant to be a collector’s
item for those who wish to relive the past through pictures and the stories of some of the cast
that have made the mill an icon in Hammond.
It is natural that the main focus of a company be to maintain its profitability. It is just this focus
on the bottom line that has kept Hammond alive for its hundred years of operation. Without a
continued concentration of everyone’s efforts it is doubtful that we will maintain the success
that we have previously enjoyed.
The story of the Hammond Mill has very little to do with the various pieces of machinery that
have been in operation there over the years. The real story is the many dedicated employees
from both sides of the management fence that have given their efforts over the decades to
ensure that the mill remained profitable and provided the basis for it to continue to do so in the
future.
As can be appreciated, the stories included about employees of the company only represent a
few of the many dedicated people who deserve recognition for their contributions. The stories
included are spread throughout the book, usually with the pictures of the departments that they
were most closely associated with.
While part of the Hammond story is written, the many pictures illustrate the real story. We hope
you enjoy your travel into the past.

xiv

HAMMOND
COMMUNITY

1

Hammond Town
How It All Started
On August 3, 1883 two bearded men stride up the creaky wooden steps of the court house in
New Westminster, entered the building and approached the counter. A bespectacled clerk rose
from his ledgers, stepped forward and inquired: “May I help you gentlemen?”. “Yes”, answered
one of the men. “My name is John Hammond. This here is my brother William, we’ve come to
register the plan for the town site of Port Hammond .
And so on a day nearly one hundred & twenty-seven years ago a town was born in the Lower
Mainland.
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Port Hammond Neighborhood

Darford Street running into Maple Crescent, circa 1920
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4

D.M. Hartnell house, built in the 1920’s; one of the last remaining Chinese shacks is behind the house.
John McIver’s Dairy farm is the open land behind the house. Haney is visible around the curve of the river.

Hartnell Family 1927 - it is believed to be in Stanley Park; Doan Hartnell is second from the left
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Circa 1920

Circa 1920
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Hammond Cash Store, 1936. Anker Christensen, Cliff Christensen, Annie McMartin and Kenny Walker.

Maple Crescent store front – 1960
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Hammond Cedar Mill Site

Very early picture of Hammond Cedar Mill, circa 1920

Very early picture of Hammond Cedar Mill, circa 1920
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1947

1937
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Hammond Cedar Mill Site - 1950
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View from the Powerhouse smoke stack, circa 1950
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Hammond Cedar Mill site -1955
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Hammond Cedar Mill Site 1960
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Hammond Cedar Mill site -1965

Hammond Cedar Mill 1975 – Looking south

Hammond Cedar Mill 1975 – Looking southeast
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18
Hammond Cedar Mill site 1999
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Hammond Cedar Mill site 2002
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The Hammond Cedar Mill site is above the middle spans of the Golden Ears Bridge (June 2009)

History of the Hammond Mill
This is the Hammond Mill story as told by Harry Jackson at the Haney public library to an
interested group of historians, on February 21, 1987. This was just prior to Harry’s retirement
after spending 41 years working in the forest industry.

The Harry Jackson Mill Story
Let me take you back in time to the year 1910 when the Baily Lumber Company
operated a small sawmill and planermill on the banks of the Fraser River.
In 1912 the mill became known as the Port Hammond Lumber Company. New
interests from Michigan and local business men Doan Hartnell and Carl J. Culter
reorganized the company in 1916. During the years following the first great war,
new buildings and machines made this mill the largest in the British Empire, producing both
lumber and shingles.
The Hammond Cedar Company acquired timberlands and logging operations to ensure a
continuous supply of fibre for the needs of the mill. Some of these logging operations were as
close as Pitt Lake and others as far away as Knight Inlet, on the northern B.C. coast.
The sawmill continued to grow and be updated as the years went by. One of the aspects of
sawmilling is the need for a source of power to operate the saws, carriages and many other
complex pieces of sawmill equipment that is used to turn the large trees of the forest into
useable pieces of lumber of great durability and beauty.
The use of steam was common to most sawmills of the era and Hammond was no exception.
There was a small powerhouse which used some of the sawdust and mill waste to fuel the fires
needed to turn water into steam that was used for motive power. In 1926 the present
powerhouse was constructed with 15 H.R.T. (Horizontal Return Tubular) boilers with dutch oven
furnaces and with each boiler rated at 210 H.P. There were two steam turbines driving electric
generators which developed 2000 K.W. each. The power plant provided steam for drying lumber
as well as mill heat and motive power for the headrigs and other individual steam engines
throughout the mill. The electric generators originally supplied all the electrical needs of the mill
as well as extra electricity which was sold to the then B.C. Electric Company. This contract came
to an end when capacity from the Ruskin dam was added to the B.C. Electric system.
The sawmill grew over the years and continued to operate, even during the 1930’s when so
many other plants were being idled as a result of the depression. There were even periods of
time when the employees voluntarily went without pay and kept the mill operating until orders
were filled and buyers had paid for the lumber. The mill owners didn’t forget these sacrifices
and paid all the back wages in full.

21

At the outbreak of the World War II many of the younger men left to join the forces and the
women of the area responded to the need for sawmill workers and joined with the men folk in
producing shingles and cedar lumber for the expanded wartime markets. Some of these women
stayed on for many years after the war and contributed to the growth and well-being of the mill.
After the war the work force was increased and extra shifts were added to increase production
levels. During the war and for a period after, there was a shortage of steel and other metals and
mill owners had to take advantage of any available material. Consequently, a disaster at the
docks in Vancouver turned out to be a benefit for the Hammond Mill. A wartime freighter
named the “Greenhill Park” was extensively damaged by an explosion and fire and sold for
scrap. The owners of Hammond Cedar bought the hull and were able to use the plating, piping
and other structural parts to expand and repair mill machinery.
Shortly after the war a group of industrialists from Toronto bought four west coast sawmills and
several areas of timber holdings. Hammond Cedar Company was one of the mills purchased and
in June 1946 was to become the Hammond Division of British Columbia Forest Products Ltd.
The mill continued to expand in the years following the war and methods changed drastically as
modern day machinery was added to the process. One of the major changes was in the methods
used to bring logs from the logging areas to the mill. The typical flat raft method of moving logs
was quite adequate for short hauls in protected waters where there was no danger from violent
storms. Out on the open ocean and around the Queen Charlotte Islands flat rafts could be
broken apart and the logs scattered far and wide with unacceptable losses. During the 1940’s
and early 50’s huge Davis Rafts were used. These rafts were cigar shaped and had thousands of
logs in a raft. They were like a great cigar shaped iceberg with a major portion of the raft under
water. On occasion, when the water levels in the Fraser were lower than normal, the rafts
would run aground before reaching the mill and the rafts would have to be taken apart and
reformed into flat booms where they had grounded and be towed the rest of the way to the mill
in small units. The evolution of log handling continued and bundle booms were used as well as
self-loading and self-dumping barges which are the method of log transport today.
Over the years, sawmilling methods changed and even though new machinery was introduced it
was recognized that drastic changes would need to be implemented in order to stay competitive
with the other mills in the industry. The first major change was the replacement of the planer
mill in the year 1977. Two new high-speed planers were installed to replace four old machines
and an efficient tray sorting system replaced the old pull chain that had been used since the
beginning of sawmilling.
When the new planer mill started up the next phase was to replace the old sawmill and really
move into the world of high technology. The new sawmill was designed and when the old planer
buildings were taken down this left an area just to the west of the main sawmill that was built
up by pumping sand from the Fraser River to get above flood levels. A huge area of pilings was
driven, concrete poured and over a period of two years the new sawmill was completed.
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During this period of time the old mill kept running without interruption as the new buildings
were completed a scant 12” away. In July 1982 the new mill started up after a two week
planned holiday. The people involved in the design of the mill were members of the mill crew
and were trained during construction in all the new aspects of the operation. These people
along with some outside help trained the new crew and shortly after start up, the new mill was
performing up to expectations and producing a greater volume of accurately cut and machined
lumber for the markets of the world.
Cedar products from Hammond have found favour in all world markets and continue to do so
today. “Blackhawk” shingles (the trade name for shingles from Hammond) were produced from
before the first world war until the shingle mill closed in 1981. The closure was necessary due to
changing markets and the lower cost of competitive products. “Keystone” siding (trade name of
Hammond bevel siding) was also a well known product in North America and still is today with
many buyers continuing to deal with us after sixty years and more.
The Hammond Mill has been part of the heritage of this district for many years and has been the
workplace at one time or another for many local people. The employees have made it successful
over the years and this industry has contributed greatly to the district through taxes and payroll.
Some of the local families have had two, three and even four generations who have worked in
the mill. One such family is the Olson’s with Great Grandfather Olson working as a blacksmith.
Ed Olson, was a superintendent for many years while Eddy Jr. has worked as a filer for over 30
years and his son John was a supervisor in the planer. Who knows, perhaps some day John’s son
who is now six will take a job at the Hammond Mill.
The Mill has a very large number of people who have worked over 20 years in the plant. Many of
these have enviable accident free records, which span many years of service. A very exclusive
club is made up of those who have worked 20 years or more accident free. Several have worked
over 40 years accident free with one man achieving 48 years of accident free service before
retiring in 1986. The company recognizes there people with an annual dinner and dance as well
as a presentation of a special type of clock for each person when they enter their 20th accident
free year.
In closing I would like to remind everyone of the importance of the forest industry to our
province and also note that there are other mills in the area with a long history in the valley.
Let us all take a thoughtful approach to the resource that we have in our forest and to ensure
that those entrusted with the care of the trees make provision for further generations of
sawmilling.
I enjoyed my 41 years in the industry, 40 of which was closely associated with the Hammond
Mill which I will always think of as “Hammond Cedar”.
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Hammond Mill Owners
Baily Lumber Company started the first lumber operation on the site. Prior to that there had
been a creamery located where the first mill was. Going back further, the C.P.R. had built freight
sheds, carpenter and blacksmith shops, an engine roundhouse as well as a 20,000 gallon
wooden water tank on the site in 1882, to service the new railway that arrived in 1883. C.P.R.
later moved it’s operation to Port Coquitlam. Baily Lumber closed its doors in 1911.
In 1912, Port Hammond Lumber Company started up, but again the operation lasted less than
two years. One Mr. G.H. Boulton was the manager. The mill now covered ten acres with 400 ft.
of water frontage.
A group of men from Michigan rebuilt the sawmill, adding dry kilns and a special planer of the
day to make cedar siding.
The company was restructured and named Hammond Cedar Company. Two new principles
became involved. D.M. Hartnell and C.J. Culter with Doan as manager. They started an
expansion of the facility that went on until it was the largest cedar mill in the world. They also
developed a full range of cedar products including trade marked “Blackhawk” shingles and
“Keystone” bevel siding that gained recognition throughout North America as quality products.
The above company’s were privately owned and as a result were managed by the principals of
their respective company.
After 30 years the Hartnell and Culter families sold the Hammond Mill to E.P. Taylor who also
bought three other mills with supporting timber supply and formed a new company, British
Columbia Forest Products Ltd. The new company retained the sitting management for a short
period after the acquisition and then started positioning their own management teams.
Lawrence Culter, son of Carl J. Culter stayed on as manager at Hammond for a short time.
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Hammond Cedar Mill Managers

Frank Pendleton

Laurin Haines
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B.C.F.P. Managers at Hammond
The B.C.F.P. managers at Hammond are listed in chronological order as follows:
MANAGER

YEARS

1.

Dave E. Lane

1947 – 1950

2.

Frank Pendleton

1950 – 1957

3.

Frayne Gordon

1957 – 1958

4.

Kenneth P. Clark

1958 – 1962

5.

Walter A. Nelson

1962 - 1964

6.

James W. Warr

1964 – 1968

7.

Pat V. Frith

1968 – 1971

8.

James S. Bigland

1971 – 1975

9.

Laurin R. Haines

1975 – 1982

10. Harry D. Jackson

1982 – 1987

11. Tom Milner

1987 – 1988

12. Jack E. Draper

1988 – 1997

In late 1988 Fletcher Challenge Canada bought B.C.F.P. and in turn sold Hammond to Interfor in
January, 1992. Jack continued as manager until he became actively involved in the rebuild of the
Port Moody Mill (Flavelle).
13. Jim Baird

1997 – 1998

14. Carlos Rodrigues

1998 – 2000

15. Peter Edwards

2000 - Present

As can be appreciated, all of these managers brought their own style and influence to the
operation but over the years, a Hammond culture developed. With the evolution of technology,
changing markets and fibre supply many physical changes took place at the mill, from small
upgrades to the complete rebuild of the mill. In fact with the demolition of the old planermill,
sawmill, shinglemill, powerhouse and office, about all that remains of the mill that B.C.F.P.
bought in 1946 is the machine shop and some dry kilns (machine shop now gone; old kilns have
all been replaced).
The 1982 rebuilt mill has continued to have modifications made to it but with the further
deterioration of suitable fibre supply and the changing competitive markets, combined with high
costs, further changes will have to be undertaken if the once largest cedar mill in the world is to
be kept from going the way of many of its competitors. It will be a huge challenge to the
innovation of the future managers and employees, but if everyone keeps their eye on the ball
we could see Hammond age gracefully to become over one hundred — “A worthwhile goal”.
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David E. Lane 1947 - 1950
Dave was raised in Hammond and with his father working in the mill it was a
natural place for him to start his career. He was one of that rare breed of men
that could breathe new life into old machinery so it was natural that he end
up in the machine shop. Any equipment that would not work ended its
rebellious streak when Dave showed up. While his greatest strength was in
the mechanical area he was also a leader with the people he worked with and
became a mentor to many of the future management people at Hammond.
Dave had a huge capacity for work. While working in the shop at the mill, he also had a garage in
North Vancouver with a partner where he would go after his shift in the mill to take care of
business. This went on until he ended up in the hospital after he had an accident coming home
on his motor cycle in the middle of the night.
After gaining recognition for his mechanical attributes at Hammond, Dave was transferred to
Youbou as Master Mechanic which in those days conferred many responsibilities on that person.
He made quite a name for himself in years following his transfer and it was apparent to all who
knew him that he was destined for bigger things. Of course Dave didn’t know about the big
changes that were coming in 1946 that would change his career immensely.
When Hammond, along with three other mills was purchased by E.P. Taylor and British
Columbia Forest Products Ltd. was formed, changes started to happen. As the purchased mills
were all managed by independent owners the new company had to form a new management
structure. In the case of Hammond, one of the owners, Lawrence Culter, stayed on as Manager
for a short time after 1946 when the mill was bought by B.C.F.P. Then in 1947, Dave Lane was
appointed the first new manager of the Division.
Dave established himself quickly as a manager and was instrumental in a variety of changes to
upgrade the old mill as the previous owners had spent little in the previous years. One legacy
that is still at Hammond after 51 years is the 1942 Dodge pumper truck that he purchased when
the Volunteer Fire Department was established with his support.
In 1950 Dave moved to Head Office with overall responsibility for the four sawmills, and was
intimately involved with the rapid expansion of the company. As the company grew, so did
Dave, to finally become the Vice President in his final years with the company. Quite an
achievement from a humble beginning and Dave was definitely a true pioneer at B.C.F.P.
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Frank Pendelton 1950 - 1957
Frank was a third generation Pendelton in the forest industry. His father
owned Straits Lumber Company in Nanaimo where Frank worked prior to the
war. Because he was an American citizen he was unable to join the Canadian
navy, so in 1942 he went back to Seattle and joined the U.S. navy. At the end
of the war he returned to Vancouver and joined a lumber brokerage firm
where he worked about a year, then in 1946 he was hired as Sales Manager
at the Cowichan Division of the newly incorporated company of British
Columbia Forest Products Ltd.
When Frank moved to Youbou with his family, consisting of his wife Betty and one year old son
Brian, there was no available house for them so they had to live in the company guest house
while a new house was built for them. It was built on the shore of Lake Cowichan about two
blocks east of the mill and was heated by steam from the mill power house as were all the
company houses along the lake. Rent was $42.00 a month, heat included.
Frank remained Sales Manager at Youbou until 1950 when he was asked to take over as
Manager of Hammond Division, to replace Dave Lane, who was transferred to Head Office as
General Manager of all the sawmills.
The Pendeleton’s moved into the company house adjacent to the mill and lived in it until 1953,
and then they moved into their own new home on 124th. Avenue. It was a show house of
Hammond Cedar products, with a shake roof and Forest Cedar Siding. The old company house
which was built by the owners of Hammond Cedar, (Hartnell’s) was never lived in by future
managers.
The day the Pendelton’s were to move to Hammond there was a B.C. Ferry strike, so they had to
go via Port Angeles and did not arrive at their destination until near midnight and found the
house all locked up. No one had given them keys so they had to find a hotel room. Not a good
beginning.
During the seven years that Frank was manager at Hammond there were extreme ups and
downs in the market, resulting in a real roller coaster ride for Frank. For part of his tenure the
Division made a major contribution to the company’s cash flow and its ability to expand, then
the market dived and the big siding sheds were completely plugged. It was at that time that
senior management felt a change was needed which resulted in the Manager, Sales Manager
and the Superintendent all being replaced.
Frank became the Manager of McDonald Cedar for about a year; then in 1958 he became the
Manager of two mills, one in North Vancouver and the other in Nanaimo. They were owned by
Anglo Canadian which he managed until retirement.
During the period that the Pendelton’s were at Hammond they were blessed with two more
sons, David and Chris.
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Frayne Gordon

1957 – 1958

Frayne’s background in the industry was the shake and shingle sector. Prior to
coming to B.C.F.P., he was Sales Manager at Capilano Shake and Shingle Ltd.
where he had done extensive travel in marketing their products.
Frayne was respected in the market place and by the competition. Being a
tea-toddler, he traditionally handled the customers of his convictions, and
had his subordinates deal with the rest. That wasn’t to say he wouldn’t
fraternise with those who imbided. After all he had his reputation as the top shingle salesman to
maintain.
Because of his background with Capilano and their grooved shake business and other attributes
he was hired by Dave Lane as his assistant in Head Office to undertake special projects and
cover off mill managers for holidays. At the time, Hammond had recently installed shake
groovers and wanted to expand into the stained shake market. Frayne’s understanding of this
specialized production and marketed product was an asset to B.C.F.P.
With Frank Pendelton’s departure in 1957, Dave Lane needed to find a replacement manager for
Hammond. John Connery was dispatched to cover off on a temporary basis and then Frayne
Gordon was appointed the third manager at Hammond.
Frayne only stayed at Hammond a short time. The combination of the demands of the job, his
health and his interest in the church, prompted Frayne to leave the industry and take a position
with Young Life, a U.S. religious organization with a youth camp on the B.C. coast.
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Ken Clark

1958 – 1962

After graduating from U.B.C. with a Bachelor of Commerce degree, Ken joined
the R.C.A.F. as an air crew navigator. At the end of the war he spent the next
five years in the oil refining and millwork industries and in 1951 joined B.C.F.P.
at Youbou as a personnel supervisor. Having been in the manufacturing end of
the millwork business he could see opportunities for the sawmill and began
expressing them. Well it wasn’t long before he was given a chance to
implement his ideas. He moved into production after about eight months,
starting as shipping co-ordinator then became production superintendent where he developed
new practices to improve the mills performance.
His innovative ideas didn’t go unnoticed, and in 1958 he was transferred to Hammond Division
as Manager, replacing Frayne Gordon. Hammond was having both market and production
challenges and Ken set about making changes to improve productivity and product mix in a mill
that was designed for a much higher quality log than was now available. This was a difficult time
for all the employees at Hammond, just trying to keep the mill operating, with the losses it
incurred. Several other siding manufactures went out of the business at this time.
Since inception B.C.F.P. had a contract with MacMillan Bloedel to sell all its products worldwide,
with the exception of the local market. In 1962, Ken was appointed to the new position of Sales
Co-ordinator in head office to undertake the company’s new goal of progressively expanding its
own marketing and distribution of products. He became B.C.F.P.’S most travelled man,
developing new world markets.
In 1966, Ken was made Manager of Marketing for all B.C.F.P. wood products sold in North
America and in 1973 became Vice President of Wood Products, for all world markets. By this
time B.C.F.P. was operating twelve sawmills, two plywood plants and a shingle mill. “Big job”.
Ken retired in 1983 but is still operating his own consulting company. Both he and Joyce enjoy
golf, bridge and travel.
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Walter Nelson

1962 – 1964

Walter first worked at Hammond in 1933, when he was nineteen and on a
permanent basis two years later. His first job was on the green chain and
then he progressed through a variety of manual labour positions. In these
pre-war years jobs were scarce, pay was low and management expectations
of the employee were high. Nevertheless, Walter hung in there until he
joined the R.C.A.F. as a tail gunner during the war. After his discharge he
returned to Hammond hoping for better things, but not much had changed,
he was still required to do tedious, backbreaking jobs.
While working in a boxcar on a hot afternoon, Walter had about had it and he told his friend and
co-worker, Eli Mosdell, “That’s it, I’m going to look for a better job”. Eli counselled his friend to
be patient and what turned out to be prophetic words, said “Hang in there Walter old buddy,
one day you and I are going to run this joint”. Walter didn’t quit that day.
Things started to look up after that, Walter became a tallyman, then a grader before moving on
to become a shipper, a job he held for nine years. In 1956, he was promoted to Production Coordinator and two years later got a transfer to Youbou where he became Production
Superintendent.
Then in 1962, it was back to Hammond for Walter to take over the helm as Manager, 29 years
after he started work in that mill. Eli Mosdell, hadn’t been idle either, when Walter returned, Eli
was Production Superintendent. Eli’s prediction had come true, they were truly “running the
joint”.
In 1964, Walter was transferred back to Youbou as Manager where he stayed for four years,
then in 1968, it was on to Victoria Division, where he remained until his retirement in 1975,
after 42 years in the industry. Walter was a prime example of perseverance through tough times
paying off.
After retiring, Walter and Jean moved back to their roots in Pitt Meadows, where they lived in
their home on Menzies Mountain, until Walter’s death in 1986. They were able to enjoy their
deserved retirement by spending part of their time in their second home in Palm Springs during
our wet, rainy months.
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Jim W. Warr 1962-1968
In July 1965, Jim replaced Walter Nelson as Manager of Hammond Division.
Unlike Walter, Jim took a different route to his new position. After
completing his World War II service he enrolled in the engineering program
at U.B.C. achieving a degree in Mechanical Engineering. In those days a
degree got you in the door but you still had to start at the bottom of the
ladder. In May 1950, Jim’s career with B.C.F.P. started as a millwright’s
helper in Youbou at the Cowichan Sawmill Division.
The company quickly recognized his talents and did not let him languish in this position very
long. In 1951 Jim was put in charge of designing and building a green veneer plant in Youbou,
adjacent to the sawmill. This was the company’s entry into the plywood business and an exciting
time for Jim who was given latitude to implement many of his own ideas into the project while
working under the direction of Dave Lane.
The veneer plant project was poorly timed as the U.S. market dried up soon after the plant
started production. This expedited the company’s plan to build a plywood plant. Jim was sent to
Victoria as Assistant Project Engineer for the construction of a state of the art veneer and
plywood plant that would also utilize the Youbou production. Don Saunders was Project
Engineer and by July , 1952 the mill was completed and Jim was made Plant Engineer, then did a
brief stint as a Production Supervisor in the plant.
In October 1959, Jim was transferred to Head Office to assist Don Saunders and Dave Lane. As
an Industrial Engineer, he co-ordinated the groups capital projects and relieved the mill
managers in their absence. In July 1960, a fire destroyed the Vancouver sawmill as well as the
Head Office of the Company which was next to the mill. At the time this was the largest dollar
loss fire ever experienced in Vancouver. Jim along with all the rest of the head office employees
moved to the Philips building at Bute and Thurlow.
Jim worked in the new offices for five years before moving to Hammond to take over as
Manager. As was the practice at that time, mill managers were rotated through the various mills
and Jim was transferred to Youbou in 1968 as Manager of Cowichan Sawmill as well as the
veneer plant that he built in 1951. This move took place during one of our worst winters for
snow and he commuted back to Hammond on weekends in terrible conditions before he
physically got moved to Youbou.
In 1975 Jim made his next move to Victoria as Manager of the sawmill and plywood operations
where he stayed until his retirement in 1983 after 33 years in the industry. During his tenure,
there were increasing emphasis on environmental issues and he helped pioneer new technology
to improve the mills impact to pollution concerns. A major problem was fly-ash and Jim was at
Victoria when major expenditures were made to install massive collectors at the power house.
Jim recalls that it was a privilege to work for a Company like B.C.F.P. Both Jim and his wife keep
active. They enjoy bridge, golf and going on cruises. Jim is an active Rotarian and a member of
the Camosum College Foundation.
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Pat Frith 1968 – 1971
Pat was another Air Force veteran that went to university after the war,
earning his Bachelor of Commerce and Forestry degrees before starting
work for B.C.F.P. at the Vancouver Division as a labourer in the mill. After
illustrating his potential he was transferred to the local sales department in
Victoria and moved on to become Assistant Sales Manager before his
transfer to Youbou in the same capacity to broaden his experience.
In 1961, Pat made his first appearance at Hammond as Sales Manager, a position he held until
1966. Pat’s competitive nature put him in good stead to maximize value for all company
products where he was involved. The saying went, “Pat got the last nickel out of every sales”. He
enjoyed the challenge.
His next move was to Head Office as Assistant to Dave Lane where he worked on special
projects and did manager relief at all the mills. One of his projects was the expansion of the
docks at Stuart Channel Wharves to handle the ever increasing volume of company products
destined for offshore markets.
In 1968, Pat returned to Hammond as Manager where he remained until his transfer to
Mackenzie as Manager of the two sawmills in 1971. In 1975 he returned to the coast as
Manager of the recently purchased Tilbury sawmill. Pat’s wife Bette recalls their departure from
Mackenzie in January, 1975 as being minus 35 degrees and the warmth of Vancouver on their
arrival “cozy”.
Pat retired in 1982 and they bought a home near Brownsville, Texas where they both continued
to dominate that little golf ball for the next twelve winters. Throughout their lives, both were
ardent golfers and bridge players, mixed with curling or any other activity that proved
competitive to them.
Pat lived life to the fullest until his passing with a stroke in 1995.
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Jim Bigland

1971 – 1975

After Jim was discharged from the Canadian Air Force at the end of the war
he started work on the green chain at Vancouver Division. It didn’t take long
for management to recognize Jim’s enthusiasm and zest for work. He held
various supervisory positions at Vancouver, the last one being mill shipper,
prior to his transfer to Victoria Division as a Local Sales Representative. Jim
had strong sales attributes and it wasn’t long before he became Assistant
Sales Manager and when B.C.F.P. acquired the Point Ellis Division in Victoria,
he was transferred there to co-ordinate the sales and production of that mill.
Jim went to Hammond as Sales Manager in 1966 and did a great job of promoting cedar
products; so good that in 1970, Ken Clark, then V.P. Marketing pulled Jim into Head Office to
manage the sales of all B.C.F.P. Cedar worldwide. But with the need for good managers, Jim was
transferred back to Hammond as Manager in 1971 where he continued to promote the mill and
its products. One example of his commitment to cedar: he was talking on the phone with his
boss in head office when he looked out the window of his office and saw some men unloading
asphalt roofing in front of the bank across the road, he exclaimed, what the h---, hung up the
phone, ran up to the bank manager to request that he return the asphalt shingles and use good
cedar roofing.
In 1975, Jim was transferred to Cowichan Division as Manager where he remained until his
retirement in 1980. Jim and wife Eva moved to their new home at Nanoos Bay where they lived
until Jim lost his fight with cancer in 1984.
Eva’s comment, “Jim loved work and the people he worked with. Every job he had was fun. I
don’t want him remembered as a workaholic though. Only that he brought all of himself to
whatever he did.” Amen.
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Laurin Haines

1975 – 1982

Unlike many of Hammond’s managers, Laurin did not start his career with
B.C.F.P. He graduated from the University of Alberta in 1962 with an
Honors Degree in Electrical Engineering. After spending three years in the
oil patch using electronic equipment to analyse exploratory holes, Laurin
came to B.C. and started to work for MacMillan Bloedel at their Chemainus
sawmill. He was part of a team developing state of the art sawmill
equipment. His next stop was in Saskatchewan as Maintenance
Superintendent of a flakeboard plant, then back to B.C. for good, as
Production Superintendent of MacMillan Bledel’s particleboard plant in Vancouver.
In 1972, Laurin moved to Mackenzie as Fibre Supply Manager for the new B.C.F.P. pulp mill. It
was in 1974, when he transferred back to the coast as Manager of Stuart Channel Wharves that
he became part of B.C.F.P. Wood Products Group.
With the transfer of Jim Bigland to Youbou, Laurin became the new Manager of Hammond
Division in 1975 and it was in this position that he would make the greatest contribution of his
career. Laurin would have the distinction of holding the position of Manager at Hammond
longer than any of the first eleven managers since the purchase of the mill. He was also involved
during the greatest changes to take place at Hammond. It was a critical time for the mill as it had
become outdated and the company was seriously considering building a new cedar mill in
another location and closing the old mill which would have been traumatic for all involved.
There were many tough decisions to make and Laurin was challenged to implement them with
the least possible detrimental impact on the employees and the company. With the final
decision to rebuild on the site, the first project was to build a new planermill adjacent to the
mill. This was completed in 1981 about the same time the shinglemill was permanently shut
down and a new $39 million sawmill was started next to the old mill so operations could
continue during construction.
Laurin has acknowledged many frustrations during this period but he rose to the challenges of
fulfilling his vision of a new complex that would be competitive for the next twenty years. He
also acknowledges that without the support and skills of an experienced team at Hammond the
projects would have been overwhelming. His only regret is that he was not able to be a part of
the mill start up as he was transferred to head office as General Manager of Wood Products in
1982 and he remained in head office until his retirement December 31st 1998.
Laurin and his wife Aafien now live in Duncan, where he has been promoted to Grandfather in
charge of spoiling his five grandchildren, a role he takes seriously.

36

Harry Jackson

1982 – 1987

At a young age of 16, Harry tried to get a job at Hammond but he was told
he was to young. Not to be deterred, he went over to Youbou and got a job
with Industrial Timber Mills in 1942 by lying about his age. By the next year
he became concerned that the war was going to be over before he was old
enough to join up. The little white lie worked before, so he tried it again
and was accepted into the army. He got through his training but before
they could send him overseas his little fib was uncovered and they kept
him in Canada until his discharge.
Now at 18, he was able to go to work at Hammond, doing a variety of production jobs, then into
the powerhouse as a fireman, a millwright helper, pipefitter and finally a journeyman
steamfitter. At this point Harry was getting itchy feet so when he was offered a job at Kemano
Timber in Kemano, he took it. Within a year he was back working at Hammond in maintenance.
He became a chargehand, but by 1963 his leadership abilities were fully recognized and he was
moved out of maintenance to become a sawmill foreman. Not long after he became the senior
Sawmill Foreman.
To broaden his horizons, the company transferred him to Point Ellis Division in Victoria as
Production Co-ordinator. In 1971, Harry again got his transfer notice. This time to Mackenzie as
Senior Sawmill Foreman, but was back on the road again in 1972 when he was sent to
Hammond as Production Superintendent. He stayed in this job a relatively long five years before
returning to Mackenzie as Manager of “A” Mill and was promoted to Wood Products Manager in
1977 to replace Dick Drake who was transferred back to head office.
In 1982, 37 years after he first started at Hammond, Harry returned to Hammond for the fourth
time, this time as Manager, to take over the new mill Laurin Haines had nearly completed
before his transfer to head office. “Outstanding”.
Harry took early retirement in 1987, after suffering a heart condition. Harry and Joyce moved to
Powell River and built a new home on the lake shore where they remained until Joyce’s death in
1995 and Harry’s in 1997.
Harry will be remembered as a serious but fair person with a dry sense of humour and a guy
who always had a firm hand on the helm.
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Tom Milner 1987 – 1988
Tom graduated from Forestry at the British Columbia Institute of
Technology in 1966. He then joined B.C.F.P. and spent the next twenty years
of his career in the logging sector of the company. He worked in forestry
and line management on Vancouver Island, at Mackenzie and on the lower
mainland, holding the position of Area Manager, Maple Ridge Logging
Division when he transferred to Wood Products as Manager of Hammond in
1987.
Tom’s claim to fame was that he was the only mill manager to transfer out of the logging group
and that he also had one of the shortest tenures as Manager of Hammond.
As Tom stated, “his exposure to sawmilling had been limited to mill tours and he was grateful to
be able to see logs enter the mill and a finished product exit, as it enabled him to differentiate
the front from the back of the operation when he first arrived”. But it didn’t take him long to get
a handle on the mill. While he was only on the job a short time and as he noted, he was unable
to influence any major changes to the operation, some progress was made in the productivity
levels and the mill did generate a reasonable profit.
As Tom relates, while he had limited success as a Mill Manager during his short stay there was a
positive twist to his experience at the mill. He states, “I was the benefactor of one of the best
training programs ever devised. My lack of sawmill knowledge compelled me to be constantly
asking questions. These queries were always answered by some of the best teachers in the
world. The employees of the Hammond sawmill. These teachings proved to be the foundation
for the next ten years of my career with the company. Thank you.”
Tom’s skills were required back in logging and in 1988 he transferred back as Regional Manager
on Vancouver Island. Prior to his retirement in 1998 he had been promoted to Vice President of
the Mackenzie operations. He now resides in Ontario, where he and his family are enjoying
raising trotting horses – big change from logging in B.C.
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Jack Draper 1988 – 1997
Jack joined B.C.F.P. after graduating from B.C.I.T. in 1974. Starting at
Mackenzie as an hourly employee he worked in a variety of jobs for the first
year before going on salary as Quality Control Supervisor in “C” Mill at the
tender age of twenty-two. A year later he became a Sawmill Foreman.
In 1977, Jack’s life took a major shift with a transfer to Hammond and his
marriage to Diane. He started at Hammond as Planer Foreman, replacing
Bill Gillies on his retirement. After a year he became Sawmill Foreman and
then in 1979 he became Processing Co-ordinator for the mill. While at Hammond, Jack was an
active member of the Volunteer Fire Department.
It was back to Mackenzie in 1980 as the Production Superintendent of “A” Mill, a position he
held until 1982 when he was appointed Manager of the mill. Jack was now at the ripe old age of
twenty eight and had held seven salaried positions in seven years in three different mills. One
could say he was on the fast track.
After spending nearly three years as a mill manager, Jack was given the chance to broaden his
horizons further by becoming the Manager of the Asian sales of the company’s wood products,
working out of head office.
In April, 1988 Jack was back at Hammond as Manager, to become the twelfth B.C.F.P. appointed
manager of the mill since its acquisition on 1946. In late 1988, B.C.F.P. was purchased by
Fletcher Challenge, which ended up selling Hammond Division to Interfor in 1992. This was also
a unique situation, in that Jack was Manager of the same mill with three different owners in a
four year period. Needless to say this requires a fair degree of flexibility and understanding.
Fortunately, these attributes along with good people skills, and a strong commitment to keep
Hammond a viable operation has been a benefit to everyone.
Jack became General Manager of all Interfor Cedar operations in late 1992 and after Interfor’s
purchase of the Weldwood Cedar mill in Port Moody, he had the added challenge of rebuilding
that plant. In 1999, Jack became Vice President of Cedar, a fitting recognition of his contribution
to Interfor’s success in maintaining competitive cedar operations.
Jack took early retirement in 2006.
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Jim Baird

1997 – 1998

On first meeting Jim Baird in a suit the impression one gets is that he would
be more at home fixing something mechanical in shirt sleeves rolled up to
the elbow. A picture even springs to mind of a military man. Seeing him
dressed in combat fatigues wouldn’t be entirely untoward. Instead Jim spent
the majority of his career in one managerial capacity or another where
attending meetings and wearing suits were the order of the day.
Jim comes by his working class affect honestly. Coming from Ontario in 1960
Jim started work in Tahsis as a clean up man. Later while driving forklift at Tahsis Jim became
heavily involved with the union, eventually becoming Plant Chairman. Jim was to be promoted
to Yard Foreman. Unlike a lot of men that go from the bargaining unit into management Jim
never lost his feel for the working man. In his role in management Jim was called on to make
some hard decisions, but he always tried to see both sides.
From Yard Foreman Jim was soon promoted to Sawmill Production Supervisor, a job he held
until he left Tahsis for Acorn Forest Products in 1971. Jim was starting to plan a career for
himself at this juncture. Knowing that lack of sales experience could hold him back Jim took a
job at the Tahsis Lumber Company’s head office in Vancouver. Jim’s title was Sales and
Production Co-ordinator. Jim remembers this as a big title for less money, but he took the
position anyway to round out his resume.
In 1975 Jim went to work for Q.C. Timber as Production Superintendent. During the next three
years the company was to change names a number of times. From Q.C. to C.I.P.A. to Bay
Lumber. Jim stayed with this outfit until 1985 and remembers this as the most difficult time of
his career. Nobody was making money in the forest industry during this time. The pressure was
on continually to improve and change. Over the next ten years Jim was to be moved from one
trouble spot to the next. Jim managed at Mckenzie Seizei, Whonnock, then Mckenzie again,
then back to Bay Lumber before finally settling in at Hammond.
Jim stayed at Hammond for a little longer than a year before retiring in 1997. Strong and fair,
tough yet genial, Jim was well liked by those in the mill.
He will be most remembered for his efforts to improve labour relations and “The Great
Hammond Wall”.
Jim’s well deserved retirement was cut short by a fatal heart attack in 1999. He is sadly missed
by all who knew him.
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Carlos Rodrigues 1999 – 2000
Carlos immigrated to Canada with his parents from Portugal in 1966 and
the family settled in Port Moody.
His father went to work at the Flavelle Cedar mill and Carlos started at the
mill part time when in high school in 1975 at the age of 15.
He eventually went to UBC and earned a degree in Mechanical Engineering
in 1983. After finishing university, he returned to Flavelle and spent the
majority of his time in the power plant as a Steam Engineer.
Carlos went on salary in 1987 as a maintenance planner and quickly worked his way up to
Maintenance Superintendent.
He transferred to Hammond as Sawmill Business Unit Manager in 1995 and was promoted to
site manager in 1999. A year later, Carlos was transferred to Cedar Prime in Sumas, Washington
as a Plant Manager .
Carlos is best known for his personal work ethic and his ability to deal with difficult issues.
He continues to live in Port Moody.
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Peter Edwards

2000 – Present (2010)

Peter was born and raised in Saskatchewan and moved out to B.C. after
finishing high school to work in the forest industry. His first mill job was in
Golden in 1979, pulling on the green chain. After a few years, he was
offered the opportunity for a scholarship and a leave of absence to attend
the Forest Products Manufacturing program at B.C.I.T., graduating in 1983.
Peter worked up in Fort Nelson from 1984 – 1987, working his way up to a
Sawmill Supervisor’s job. He then moved down to the coast and joined
Hammond Cedar as a Planer Supervisor in 1988. He transferred to the Bay Lumber Division in
1992 and returned back to Hammond in 1996 after the Bay mill shut down. Peter worked in a
number of different jobs at Hammond including Sawmill Supervisor, Human Resources,
Processing Superintendent and Sawmill Superintendent. He was promoted to Divisional
Manager in 2000.
Peter continued his education over the years, earning a Bachelor’s degree in 2004 and a Master
of Business Administration (MBA) in 2009.
He is married with 2 adult children and lives in Maple Ridge. In addition to his busy job, Peter
also takes the time to volunteer in the local community and is currently Chair of the Ridge
Meadows Hospital Foundation.
As Manager, Peter has been a part of many significant changes at Hammond with the 2008-2009
recession being the biggest challenge so far. He is confident the mill will survive and looks
forward to rebuilding and modernizing the mill for a long and prosperous future at Hammond
Cedar.
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The Sawmill Manager’s Perfect Day
A sawmill man one morn got up
And found the sun was bright,
His breakfast food, each plate and cup,
And everything was right.
He heard the morning whistle blow,
And heard the saws begin
Their singing in the vale below,
The day to usher in.
And then he wandered to the mill –
Found every man in place,
And each one working with a will
And with a smiling face.
The logs came up without a hitch
To saws as sharp as swords;
Each cut produced a perfect flitch,
Each flitch the best of boards.
And not a pulley slipped a belt,
And life was just a song;
The logs to lumber seemed to melt
And not a thing went wrong.
The morning mail some orders brought
And cancellations none;
In all the letters there was not
A kick from anyone.
All day the mill, from early dawn
‘Til night began to fall,
Kept working on and sawing on
Without a break at all.
At last the mill man homeward sped
Without a woe or care,
And, kneeling by his little bed,
He prayed this little prayer.
“O Lord, I know that some time I
Will have to perish, too –
I know that some time I shall die,
For people often do.
Today we never spoiled a board
And everything went right;
If it is all the same, O Lord,
I’d like to die tonight.”

(Anonymous)
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Dick Drake
Dick started work at Hammond in 1948 at the age of seventeen, where his
first job was as a racker in the planer mill. He was also a tie-up man,
trimmerman, planer feeder, tallyman, grader and finally head grader before
going on salary in 1956 as a local salesman. When he started, his annual
earnings were about $1700.00, but coming off the farm he felt well paid and
the work was certainly easy compared to farm work or the contract work he
had been doing at the peat bog. Dick’s seven years in the I.W.A. was a great
learning experience. He was active on the mills safety and plant committee’s and when he was
offered the local sales job he had a tough decision to make. Warren Lowrey, the President of
Local 1-367 had wanted him to become a Business Agent at $350.00 a month, which was $25.00
more than the sales job. He missed going to the annual I.W.A. conventions in Vancouver, which
were great events.
After 42 years in the industry, 40 with B.C.F.P. and 2 with Fletcher Challenge he has seen
changes take place that have had a dramatic impact on the Province, companies and the work
force. Some good, some bad. The one thing, on reflection that impressed him most was the
dramatic growth of B.C.F.P. after the acquisition of Hammond. Not only of the company but all
the employees that have dedicated their lives to making it successful.
Having spent eight years in the mill, then fifteen in sales and the last nineteen in line
management he had the opportunity to work for eighteen different supervisors and was
influenced by their different styles of management. From the goal driven to the laid back, there
was something to learn from them all. Dick relates that, “I was fortunate to have worked with all
twelve of the Hammond Managers starting with Dave Lane in various capacities and they all
taught me something about management”. Hammond was fortunate to have had such a diverse
group of people steering the ship. There were the production driven, the sales oriented and
those with strong mechanical inclinations, all in their time added to the success of Hammond.
On the other side of the coin, the employees at Hammond had to adjust to the changes in
management personnel and for the most part adapted quickly. But as in most operations there
were a few that resisted change and that was an inhibiting factor in the mill reaching its full
potential. “That’s always been the test of management, getting people to change or become
non-competitive. It’s going to be an ongoing challenge for all concerned to ensure Hammond’s
position as a valued supplier of cedar is maintained and I wish everyone involved success in
maintaining that status”.
Dick retired in 1990, as Vice President, Wood Products Manufacturing, and in looking back on
the last ten years he believes it to be the most difficult decade the industry has ever faced. He
also feels that unless dramatic changes are made, the next decade could be even more difficult
for Hammond and the rest of the industry. “I know one thing for sure, its nice to be retired”.
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Norm Flowerdew
Norm started work in Vancouver as an office boy in 1933 for $5.00 a week.
When the government of the day passed the minimum wage act in 1934 his
salary went to $12.50 a week. Norm worked at various office jobs until he put
a hitch in the army. After the war he took a Stevenson and Kellogg aptitude
test, paid for by the army. The results indicated he was not much on detail but
he had strong social skills and liked dealing with people.
About that time, he got a tip that a new company, B.C.F.P., was looking for an assistant
bookkeeper. He started work at Hammond in September, 1946. The company was only four
months old so everything was new. He recalls when Hec Munro, the company’s first president
came to the mill and on meeting Norm, knew him by his first name. He was impressed.
It wasn’t long before Norm got word that a new position was to be created at the mill,
Personnel Supervisor. He started up the new one man department with the help of head office,
knowing nothing about what the job entailed but that working with people was what he liked.
Norm spent the next 30 years in the job, until his retirement in 1977. Needless to say, Norm
probably knew more employees of the Hammond Mill than anyone in its history. For sure, he
hired more past and present Hammond employees than anyone else.
In reflecting back, he felt the period right after the war was the most hectic. Jobs were plentiful
as were people looking for them. He was responsible for keeping the crew up to strength, which
was difficult when everyone was on the move. In 1948 the turnover was tremendous with
people wanting to quit and get another job once they had some money in their pockets.
Norm felt each day was different with the interviewing, hiring, contentious issues with
individuals, and the union. It kept him on his toes. He has seen a long parade of employees
come, stay and go as he has managers, having worked for ten different ones at Hammond. Over
the years he found the majority of people are committed to doing a good day’s work.
In summarizing his job, he said, “Sure, we had problems, strikes, arbitrations, serious and fatal
accidents, but mainly it was an experience of what people are like and that I found to be the joy
of going to work every day”.
Norm was a mentor to many at Hammond and over the years he had several assistants that he
helped along their way: Ike McLaughtin, Bob Whiskin, Hugh Wilson, Rod Pearse, Art Nicklin and
Gordon Cameron.
On the lighter side, Norm recalled how Ed Olson was feared by most in the mill, but described
him as a “pussy cat” when you got to know him. He also told of the great foreman Christmas
parties: the one at the Turf Hotel where all involved had to help each other onto the bus to go
home, including the manager of the day, or how he and Art Nicklin went to the Chinese
bunkhouse next to the mill to help them celebrate Christmas. “Good party and lots of fun”.
One regret is that he didn’t take the advice of Hec Munro. When B.C.F.P. was planning to build a
pulp mill at Crofton, he told him to buy B.C.F.P. shares. “It would have helped in retirement”.
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Eli Mosdell
Eli started out in the industry in 1930 at Munsey Sawmills at Shawnigan Lake
on Vancouver Island. He worked there until 1934 when the mill burnt down,
then he came back to the mainland and started work at the Hammond Cedar
Company. Eli recalls leaving home in New Westminster and going to
Shawnigan Lake which seemed far away. In fact he only came home two
times during his stay on the island, partly because of the long hours on the
job and the travel time involved, but mostly because he really enjoyed his
time there. He liked the social life of the small community and being on one of the best ball
teams on the Island.
When Eli started at Hammond, one of the first persons he met was Walter Nelson. They
developed a lifetime friendship, working together at the mill, playing ball on the Hammond
team and having a few drinks afterwards. Eli also worked on the green chain and other tough
jobs before becoming a tallyman, then shipper. He became Superintendent in 1957, the position
he held until he retired in 1972 after 38 years at Hammond. A true Veteran.
Eli recalls how demanding management could be during the depression years. He worked for
two superintendents who put the fear of god into lesser men. George McMartin was the
toughest, but Ed Olson was a close second. For the first twelve years at Hammond the Culter
family managed the mill and then he worked for the eight first managers of B.C.F.P. Some were
tough but compared to the superintendents, life was easy.
Early in his term as superintendent, Dave Lane asked if he would like to move to Youbou. Eli said
thanks, but no thanks, he liked Hammond.
Eli had one attribute that will long be talked about – his walking. No one wanted to walk to the
other end of the mill with him, you couldn’t walk that fast, you had to run. Always an
embarrassment. If he in fact walked five miles a day around the mill as estimated, during the 25
years that he was the shipper or superintendent, he would have walked, 5 x 250 days x 25 years
= 31,250 miles. When did he have time to work?
Eli was a life member of the Lions Club and a member of the Fraternal Order of Eagles. On
retiring he drove the Lions bus transporting handicapped children in the community for five
years. He also belonged to the Maple Ridge Senate, a club Eli co-founded 20 years ago. This
group of 10 to 15 members would meet every weekday for coffee and solve the problems of the
world. What’s not understood is: “why do we still have all these problems?”
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Rudy Maros
Rudy Maros, like many young professionals, left Czechoslovakia in 1968 when
the Russians invaded their country. He had received his Mechanical
Engineering diploma in 1964 and chose Canada as the country where he would
be able to utilize his training. The first thing he had to do was get his degree
approved in Canada. After writing several tests he became a member of the
Association of Professional Engineers of B.C. in 1972.
It was in 1972 that he started to work for B.C.F.P. as plant engineer at Youbou. Graham Bell, the
mill superintendent, hired him and put him to work on the modernization of the old mill. In the
seven years at Youbou he worked on the upgrading of two edger lines, the dewatering and
debarking line, the power plant dust collection system, chip handling system and the installation
of a new planer, sorter and chipper room.
With this background he was transferred to Hammond in 1979 as plant engineer and went to
work on the scragg line and reconstruction of the full edger line in the old mill. He also worked
on the new number one planer tray sort line and in 1980-82 worked as a project engineer on the
new sawmill. After the completion of the new mill, Rudy became Maintenance Superintendent
for five years and then was back upgrading the mill. Changes were made to the barker line, hog
handling, a new thermal plant, planer baghouse dust collection system, phasing out the power
house and the addition of a value added recovery system (VARC).
From 1995-98 he was Business Unit Manager, responsible for the planers, VARC, Albion Reman
Centre, kilns and thermal plant. Since 1998 Rudy has been Maintenance Superintendent for the
complex.
In looking back, the demolition of the total infrastructure of the old mill was a traumatic time for
the long time employees. Many had worked in the old mill all their working life. The
technological changes were difficult for some to accommodate. Others rose to the challenge
and it wasn’t long before everyone could see the advantages of the changes occurring. The old
mill production level was 70 million FBM annually and the new mill was at 100 million in 1984
and is now at the 150 million level, with more improvements to come.
Another major challenge these past 20 years has been the environmental pressures imposed by
government and the public. The goal posts are continually being changed resulting in a lot of
people’s time as well as financial resources being spent trying to keep up to the ever changing
regulations.
After working at two operations that have undergone major changes and having had the
opportunity to work with ten different managers these past 28 years Rudy has gained a broad
understanding of the industry. He retired on December 1, 2005.
With wife Helen and two children, Rudy has had a good life in Canada.
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Tom Morris
Tom started his Forest Industry career with BCFP 29 years ago. He worked
at four other divisions before arriving at Hammond in 1988. Many
Chartered Accountants are good with numbers, but not all are as proficient
with computer spreadsheets and also with people.
In his increasingly busy role, Tom has had some big challenges as Hammond
went through the many complications of being bought by another
company. Each time this happens, there are new policies and new systems.
If only it were “just new letterhead”! Tom adjusted from the BCFP way, the Fletcher way, to the
Interfor way. Then there was the combination of divisions, when Hammond and McDonald were
put under one roof…The Cedar Group!
As Group Controller of Cedar, Tom was responsible for the office, its administration staff, and all
the changes that were happening to these areas. The combining of offices and amalgamation of
people and duties had to be tough. Tom organized and re-organized a number of times. There
were changes to accounting programs and invoicing systems, and time keeping methods…then,
there is Woodstock, which is still being developed.
We could not have had a better man to see us through these reformations. Tom’s excellent
people and organizational skills have made routine out of chaos. He laid out the new path and
involved people in his decisions. His ability to provide financial data in a clear understandable
way is an art.
Tom does volunteer work with St. John’s Ambulance. He is a strong supporter of the Hammond
Social Club, and attends many functions…especially Curling and Golf. These are his favorite
hobbies. He also likes camping outdoors…as long as it’s near a golf course! Tom loves taking
winter vacations to sunny locations. He was a member of the 20 year Accident Free Club and the
EFAP Committee. Inside that calm professional exterior is a warm friendly guy, with a great
sense of humor.
Tom retired in 2009 and is enjoying his favorite hobbies and travelling.
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Linda Mitchell
Linda was hired by Bill Armstrong, Office Manager at Hammond in 1958, as
receptionist and switchboard operator. It wasn’t long before she was
drafted by Sales Manager, Cliff Glover and his Assistant, Dick Drake to fill
the open position of Sales Secretary. The story goes that she was the most
promising for the job due to her shorthand skills that Cliff wanted, so he
could improve on his dictation skills. The facts were that she had a happygo-lucky personality and a positive work attitude that has always placed her
in high esteem.
The boys in sales made a tactical error by heaping too much praise on her and when the new
Manager, Ken Clark, needed a secretary, Linda was to start on a new journey. Over the next
quarter century, Linda was to become secretary to seven managers, which is surely a record. It
didn’t take Linda long to figure out what managers needed and she was always ready with it.
She became invaluable to them with her dedication to their needs. When relief managers were
to come to the mill and if they asked the sitting manager before his departure what they needed
to know, the response was, ask Linda.
On occasions that Linda was asked how she could stay in the same job as secretary for twentyseven years, wasn’t it boring? Her reply was no, after all it was like having seven different jobs
during that time, not one. “Every manager was a challenge to get used to, all had different
emphasis on their job and she had to be able to adjust to them.” Like a new job, she learned
something from them all.
By the mid-eighties, managers no longer had personal secretaries. Linda was transferred to
payroll. It was in this role that the general mill population got to really know her. Employees that
needed information on sick benefits or the status of their medical and dental coverage went to
Linda. Most of the work that she did in payroll however went unnoticed by the workers on the
floor. It was her job to verify the hours that the various shift supervisors entered. These hours
are entered every day and every day there were mistakes made. Linda tracked down every error
and got in touch with the offending supervisor, first thing in the morning. Supervisors came to
dread those early morning phone calls. They were never good news. While they didn’t like to
hear about their mistake, Linda’s call was unfailingly cheerful which helped soothe their egos.
Linda gave one hundred percent to her job but was never too busy to give her attention to your
particular situation. With all the people she had to deal with, it was amazing how much Linda
knew about individual employee’s families.
Linda retired in December, 1998 and the company gave her a good send-off with a party that
included retired Managers, V.P.’s, Supervisors and people from the mill floor. Songs were sung,
poetry was read, jokes and stories told. There was laughter and there were tears.
Linda looks back on her forty year career as having been very rewarding. All who were
associated with her, wish her well.
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Rob Graham
After 10 years with BCFP, MacKenzie Division, Rob transferred to Hammond.
When he arrived at Hammond in the spring of 1982, the new mill was a few
short months from completion. The old mill was on its last days.
Rob initially served in Personnel as Assistant to Brian McLeod and later to
Carl Norman, eventually assuming the duties of Industrial Relations
Supervisor in 1984. He found working with the Safety and Plant Committees
very rewarding. The sawmill was in transition, going from old to new, and this
brought great challenges to management, employees and committees. There was always
something interesting and exciting going on and Rob was in the middle of it all. Many of the
planned changes were being decided on by management and employees. Since this was a
“different way of doing things”, individuals needed encouragement to get involved and to help
develop the new mill’s equipment and flow. Safety and efficiency needed to be well planned
and agreeable with all that would work in the new plant. Rob’s people skills and patient
approach were valuable in this area. Many preliminary meetings were held for discussion,
involvement and decisions. Rob’s excellent communication and leadership skills were tested,
and his light approach and humor paved the way to good consensus.
Many transitions took place during Rob’s stint in IR. In the old days, management made the
decisions and did not ask for employee input. The employee involvement in the development of
the equipment and jobs was a huge change. Rob’s personality was key to employee/employer
relationships while we began such a revolutionary new way of doing business. Trust and respect
levels increased in both directions. Rob found solutions to any rough edges in the process.
The Safety program at Hammond has a great history, and much of the improvements have come
about for good reasons. Rob was quite dedicated to reducing accidents and did all he could to
involve and encourage the employees. He was proud of our Safety Captains Program and how
respected the Safety committees of Hammond had been. He encouraged the safety efforts of
dedicated people like John Ambrosio, Gord Claypool, Bruce Sims, Dave Cropley and so many
more.
Rob acted as a chairman, a speaker and master of ceremonies at many functions. He would
organize and facilitate many visits, to and from other mills to encourage shared safety habits. He
participated in many Social Club functions. His warm and friendly personality was enjoyed and
allowed him to play an important role in the EFAP program. His loyalty and dedication to hard
work were admirable qualities we all observed. Most will remember his great sense of humor.
After taking on a deeper company role in IR, Rob elected early retirement from the Forest
Industry to run his own business and we were all sorry to see him leave. Rob commented that
he was proud to work at Hammond where so many people have made his work enjoyable. Their
pride and effort have made Hammond a continuing success and he enjoyed being a part of it all.
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Gordon Grant
Gordon was raised on Vancouver Island where his father worked for B.C.F.P.
When he got out of school, like most young people he wasn’t sure what he
wanted and bounced around at different jobs until he went to Mackenzie
and started his career with B.C.F.P. at the age of 20. He became a pipefitter
apprentice and before long he was married and committed to a new
lifestyle. As a young man, Gordon was captain of a football team and
developed a reputation as a leader who was tenacious in his need to win, an
attribute he carried into his worklife. Whatever Gordon got involved in, he did with lots of
enthusiasm and commitment.
While in Mackenzie he became chairman of the plant safety committee and he approached that
job with a determination to make the current situation better. The manager of the day could
expect his first visitor on Monday morning to be Gordon with a new idea of how to improve the
safety performance or condemnation of how the company was handling a current situation. It
was never dull with Gordon around. During his five years at Mackenzie he qualified as a
journeyman pipefitter and then applied for a pipefitter position that was open at Hammond.
It wasn’t long before he became the assistant fire chief of the Hammond Volunteer Fire
Department and in charge of orchestrating fire drills. The drills were major productions, with
hoses laid out everywhere and water spraying all over the place. Gordon believed in doing
things right and was determined to test the abilities and knowledge of the firemen to the limit.
The leadership skills of Gordon were rewarded when he was offered the Plant Protection
Supervisor’s position in Grande Cache in 1981. Along with plant protection responsibilities he
was in charge of the thermal plant and other duties that management wanted accomplished.
Gordon rose to the challenge and in 1983 was offered the chance to go to Boston Bar as a
sawmill supervisor. While there, he also put in a period of time as supervisor of the log yard and
then the planer before becoming the Production Superintendent of the mill.
Gordon was transferred to the newly rebuilt Vancouver Division sawmill in 1987 as Production
Superintendent, a position he held until his transfer to Hammond in 1989 in the same capacity.
In the eight years since leaving Hammond, Gordon had held six different supervisory positions at
three different Divisions and had developed strong leadership skills as well as an appreciation of
the responsibility that goes with management roles. He was a dramatically changed person from
that impetuous 20 year old that started work at Mackenzie 18 years earlier.
While Gordon was known to fly off the handle occasionally; he had a great sense of humor and
always saw the best in the people around him. He respected his crew and had the ability to
empower others. He couldn’t help being competitive.
In 1993 Gordon became Production Manager at Hammond, a position he well deserved.
Unfortunately, before his full potential would be achieved he was accidentally killed in 1995
while riding his bike. All his fellow employees were shocked and sadden at his sudden death.
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Office Staff

(L to R): Hilda Cameron, Eleanor Lambright, Carol Bryer (nee Johnson), Phylis Heinzman
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(L to R) Janice Klassen, Alf Mintha, Elenor Lambright, Arlene Vayda

Art Calvert

Howard Banford

Wilda Kiland, Paulene Brecht
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Linda Fedgie, Wilda Kiland, Eleanor Lambright

Little Get-Together of Office Ladies
Back Row: (L to R) Arlene Vayda, Paulene Brecht, Barb Silcox, Grace Tingey;
Middle Row: (L to R) Veronica Bayers, Maureen Pochmara, Linda Mitchell, Alice Beyer, Evelyn Bielaszewsk;
Front Row: (L to R) Janice Klassen, Eleanor Lambright, Judy Ellerbeck
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L to R: Eileen Siemens – Payroll, Vince Powers – H.R. Co-ordinator, Bev Schmidt – Switchboard,
Donna Klein – Switchboard, Tom Morris – Office Manager, Gay Conn – Payroll,
Florence Weedmark – Accounting, Linda Stops – Accounts Payable

Grace Tingey
After several months of threatening to retire, Grace Tingey did just that as of
June 30, 1997.
Grace began working full time at Hammond in May, 1968. Grace held a
number of different positions over the span of her career, but her ‘home’
finally ended up being in the shipping department. Unfortunately for the
shipping crew, her job was relocated to the sales department late in 1996.
The shipping crew reports, that they never realized how much she did for them until she moved
to the main office, then no one was doing it for them anymore.
Grace was always a loyal participant and volunteer for Hammond Cedar’s Social Club. As well
she was always one of the first to volunteer for any task. Grace had also served faithfully on the
executive for many years. Co-worker Jack Ritchie feels, “Grace should come back and help at all
social club functions; it just won’t be the same without her.”
Not one to let the grass grow under her feet, Grace travelled to visit one daughter in Chicago
immediately and then it was off to Jakarta to visit her son.
Grace’s positive attitude and smiling face is missed by everyone at Hammond. All the best in
your well-deserved retirement Racey-Gracey, we’ll look forward to hearing about all your
adventures. Be advised you’re still expected to attend all social club events.

57

Florence Weedmark
Florence began work at Hammond at the tender age of 17 in May 1971. She
was a part time Temp, which entailed learning many jobs like receptionist,
switchboard, teletype, telex, and other clerical duties. She was laid off for 3
months and took a trip to Europe for 3 weeks. In January of 1972 she was
rehired and became full time that May as switchboard receptionist. Because
Florence was so quick and learned the jobs so well, she was utilized in many
administrative positions. As they opened up Florence won jobs such as
Industrial Relations Clerk, Accounts Payable, Timekeeper, Head Documents, Accounting
Assistant, and became Assistant Controller and joint Office Manager when Tom Morris retired.
Obviously it takes a good measure of intellect and plenty of hard work to do all those jobs.
Florence has reached her CMA fifth level in accounting and previously took Post-secondary
courses at BCIT as well. This makes for a busy life, especially with a young family, but Florence is
a very dedicated employee. She works long hours to get the job done, often taking work home.
This work ethic commands respect and she deserves it.
Florence had been involved in the Hammond Social Club right from the start in 1977 and was
Treasurer for almost all of the clubs’ existence. She also worked on many functions held by the
club over the years.
You might not be able to envision this sweet young lady handling a big Harley-Davidson, but in
fact she does. She and her husband both had big bikes and loved to tour on them. Her computer
screen-saver is Florence on her 2007 Harley. Her latest bike trip was to Alaska. Florence loves to
travel and recently returned from a 14 day Hawaii cruise. She is one of those people that almost
all Hammond employees will fondly remember working with.

Brian McLeod
After serving as Industrial Relations Supervisor at BCFP’s Mackenzie Pulp
and Crofton Pulp, Brian was transferred to Hammond Cedar as the IR
Supervisor from 1980 to 1983. During that time the shinglemill was shut
down, and the new sawmill was being built alongside the old operating
mill. It was a very busy time in the life of the Hammond Mill. Crews were
heavily involved in developing the training process for the new sawmill.
From Hammond, Brian was transferred to Head Office Industrial Relations
depaetment.
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Gay Conn
Gay came to Hammond in May 1993 as a job share partner on the
switchboard and as backup in the payroll department. As part of the duties
on the switchboard was producing the weekly newsletter known as Update,
Gay eventually took over writing the Update and also creating a newsletter
for the entire Cedar group called The Tri-Cedar Connector.
As well as writing the newsletter Gay immersed herself in many activities in
the mill including being a member of the Safety Committee, an employee rep for the Employee
& Family Assistance Program, United Way facilitator, and most notably the Social Club. Once
immersed in the Social Club, Gay joined a very small core group of employees who continued to
organize its events. Gay brought many new and fresh ideas such as Casino night, horseracing
and Science World tours. The club had finally run its’ course and folded in 2007. The club did not
go out without a bang however, and a great party was held to commemorate a wonderful part
of Hammond’s history.
The Social Club had been an important social activity for many of its’ employees as they raised
their young families. As the company shifted and changed, a communications position was
eventually removed from Hammond and Gay went in to Payroll, again in a job share position.
She held this position for several years until retiring from Forestry in January 2009. Gay
thoroughly enjoyed her sixteen years at Hammond and is proud to have been a part of the
Hammond Cedar Family. Gay currently works at the North Fraser Therapeutic Riding Association
in Maple Ridge. She continues to be an active volunteer in the community and particularly
supports activities related to the protection and empowerment of our youth.
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Industrial Relations
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Norm Flowerdew

Gordon Cameron

Hugh Wilson

Rod Pearce

Art Nicklin

Spence Simmons

Ron Buckhorn

Jim Ritchie

Chris Luke

Brian Macleod

Ian Lewis

Rob Graham

Carl Norman

Tim Mackie

Peter Edwards

Vince Powers

Nigel Banks

Dwight Elliott
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SALES
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The Sales Department
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The Marketing Of Cedar
In the early 1900’s cedar had a hard time competing with fir as the building product of choice.
Logs were so large that clear was readily available and knotty common was a rejected fall-down.
Shakes, shingles, and siding were the dominant products that cedar was respected for. Cedar
mills such as Hammond were built to deal with the cedar logs that were classed as a weed.
Cedar mills found it hard to compete in the dimension market because cedar was structurally a
weaker specie. The NLGA grading rules today still reflect this.
In the mid 60’s Hammond was producing a huge number of products in order to sell all its
volume. Long time employees will remember items such as clear pointed picket fencing, forest
siding, rail plugs, log siding, KD clear and knotty panels and S4S of all sizes. Even cove and
quarter-round trim was not too small. Five planers ran steadily to increase the process capacity.
The 512 in the dry reman, the C-55p sticker, the A-66 planer, the Bull-planer running timbers,
and the Sizer running ship-lap, decking, and rough clear export.
When BCFP was formed the company had no developed market for their many mills, and
formed an alliance with MacMillan Bloedel, who agreed to sell BCFP’s production to their
established customers. They charged a percentage of the value shipped. In the mid 60’s BCFP
developed a sales group to sell to the Canadian market themselves. By the early 80’s they took
over the USA sales, and Export market overseas. A large sales group in the Vancouver Head
office sold for all the divisions, including Hammond.
When Fletcher Challenge bought BCFP, the sales structure remained the same, but the Cedar
Sales group moved out to Hammond just prior to when Interfor bought Hammond and Fraser
Mills. Interfor already had a cedar mill in Fort Langley, McDonald Division. They had their own
sales group and an amalgamation of staff was needed. The combined customer base was large
and needed restructuring. Doug Clitheroe and his sales group at Hammond were now selling for
two mills. As Hammond had been updated with new planers and a new sawmill. It had newer
equipment, higher capacity, and lower cost than McDonald. When log supply started shrinking,
McDonald was reduced to a one-shift sawmill. Its log mix and product lines were set up for a
“lean and mean” cost configuration to keep it profitable. Eventually, even the one shift was not
viable with log cost going up. The Flavelle mill was purchased and revamped to specialize in
small log production. Increased gang log cost, reduced knotty products prices, and high
operating costs, all combined to turn a good plan bad. The revamped Flavelle mill was
eventually sold.
McDonald was converted to a Chop and Finger jointing plant. For years, the sales group had
been developing the Finger joint business and finding homes for these products. Hammond’s
low grade common with short spances of clear could be upgraded by chopping out defects and
joining the shorts into longer finished products for an up-margin. This has enhanced the sales
value at Hammond considerably.
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Doug Clitheroe
Like a lot of long time Hammond employees, Doug started at the bottom.
His first experience at the mill was on the green chain in 1973. From there
he worked in a variety of jobs in the sawmill, such as tail sawyer, bull saw
operator, on the timber deck and in the green reman. Working for
experienced supervisors like Stan Rodeck, Bob Firestone and Bert Pederson,
it wasn’t long before he had a good handle on how to run a sawmill. From
there Doug moved into shipping, starting with box car loading and later
becoming a tallyman. Here he had the opportunity to work for two more supervisors that had a
full career at Hammond, Art Pickering and Lloyd McLaughlin, who taught him about getting the
product to market.
With all this product knowledge he was transferred to head office in 1978 as a Western Red
Cedar Sales Rep., working for John Clark. In 1980 he was moved into the Fir and Hemlock
Industrial & Timber sales area to round out his experience. In 1984 it was back to Hammond for
Doug, this time as the Sales Co-ordinator for the mill working for Manager, Harry Jackson. Doug
became the 6th B.C.F.P. person in charge of the mills sales since 1947. Previous Sales Managers
were Jim Pullin, Cliff Glover, Pat Frith, Jim Digland and Fred Byers.
In 1985 Doug was called back to head office as Sales Manager for all of the companies Cedar and
Fir/Hem Industrials and Timbers. A big job that he held until after the B.C.F.P. and Fletcher
Challenge merger. In 1989 the Cedar sales group was relocated at Hammond with Doug in
charge. Now he could concentrate on the market expansion and promotion of his first love,
Cedar. Over the past 10 years he has worked closely with the mill to develop new products and
markets to improve the net returns to the mill from a deteriorating fibre supply. This has been
possible with the value added plants at the mill and at Albion, as well as the ingenuity of all the
people involved. Doug’s current position is General Manager of Cedar Group Sales & Marketing.
The Hammond sales group exists of Doug and four others, Elvin Fiebelkorn, Janet Wheeler,
Garrick Jay and Rick Harris, who have over 100 years of experience in the industry, most of it in
sales. They have developed an industry reputation for knowing their product and how to service
Hammond’s customers. With the increased volume of cedar being produced at Hammond and
the additional production at other Interfor mills, the Cedar sales group could exceed 200 million
FBM of sales worth over $200 million in the year 2000 – quite an accomplishment.
Doug takes an active role in industry association work. He is presently Past Chairman of the
Western Red Cedar Lumber Association – an association with nineteen member companies in
B.C., plus four in the U.S. that are dedicated to the promotion of cedar. While cedar is a unique
species, other products are continually trying to make inroads into its traditional product lines.
So Doug and his group must continue to stay vigilant. One gets the impression that the mill is in
good hands.
When Doug has some free time you will find him driving around in his 1969 Chevelle, and
getting in a round of golf.
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Janet Wheeler
Janet began her career with BCFP April 27, 1972 as a teletype operator.
Janet worked for five years in the forestry department as a liaison between
the timber cruisers and the computer department. During her Head Office
stint she was President of the Social Club for 10 years.
She showed her keen interest in product knowledge by earning both her
Cedar and All Species Grading tickets. In 1980 she became the first female
Lumber Trader. She progressed from Sales Write-up to Salesman, to Sales Representative, and is
now a Sales Account Manager. Janet and the rest of the Cedar Sales Group were relocated from
Head Office in Vancouver to the Hammond Mill in 1989. Under Doug Clitheroe’s supervision,
Janet became a highly respected specialist in Timbers, Dimension, and Board products for the
US and Canada markets.
Everyone knows how hard she worked to develop and protect this highly competitive customer
base. Through the years she has made countless trips to our customers to assure the quality of
product and service. Janet made it her business to monitor the product at the mill and give
constant feedback to the Sawmill, Planer and Shipping departments. Because of this dedication,
Hammond has been assured a steady customer base and has attained premium prices for our
products. With the constant increase in mill production, the volume of product to sell has
increased dramatically. Janet and Doug also developed newer grade definitions to further
increase revenue and get “True” decking grades that are more appropriate appearance grades
rather than the old NLGA dimension grades (e.g., Elite and Regal vs NLGA Standard and Better).
This was a huge and important change.
Janet is quite the organizer too. She and Annette Fox teamed up to coordinate the Hammond
Cedar Team for the Easter Seals 24 Hour Relay for Kids. We managed to place second with
$11,004 of funds raised the first year. Thanks to their hard work Hammond raised over $44,000
in 4 years. Janet has helped organize and participated in many staff functions and seems to have
endless energy.
As of April 2010, Janet has dedicated 38 years of high quality service and loyalty to Hammond.
We have indeed been fortunate to have her on our team and know she plays an extremely
important role in the success of Hammond.
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Elvin Fiebelkorn
Elvin began work for BCFP in 1962 in the transportation department
spotting for the crane. After 2 years he drove a lumber carrier and
eventually a forklift moving loads around the mill. In 1974 he did a short
stint as Foreman at Stewart Channel Wharves. After 2 months he and Carol
took a trip to the UK. On their return he was immediately invited to join the
Cedar Sales Group in Head Office, which he accepted.
When Harry Erskine left the company to start his own business, Elvin took over as the Local
Sales Representative. He serviced the local retail yards and remanufacturing plants of the Lower
Mainland and Washington State. He developed a good working relationship with his customers
who bought low grade and millrun products that were further processed at reman plants. Elvin
was very good at his job, developing a dependable and loyal customer base. He could always sell
and arrange pickup of our products quickly to control the build-up of inventory and keep the
cash flowing. His product area certainly wasn’t the highest value, but it was the greatest volume
of any sales representative. With excellent people skills Elvin worked well with his customers as
well as the shipping department. He played an important role over the years, negotiating
excellent prices for our Utility, Economy, Shop, and small millrun items. Elvin made this difficult
job look easy!
He is an example of our heritage where many generations of a family worked at the mill. His
father (Adolf – millwright), 2 brothers (Cliff & Larry – Shingle Sawyers), his son (Tod - Albion) and
nephew (Mark – Piko) all held jobs at Hammond.
Elvin enjoys golf, particularly with his customers which allows for a good personal relationship
with them. He also does excellent work at restoring classic cars and is very proud of his 1955
Meteor Crown Victoria. He also enjoys woodworking in his workshop out back. His park-like 2
acre property keeps him busy as well. Elvin and the boys enjoy a friendly poker game weekly.
Carol & Elvin have 5 grandchildren which also keeps them busy.
After 47 years of dedication Elvin retired in June 2009 and is definitely missed by his friends and
coworkers. He’s one of those special people who will be remembered by all of us as a dedicated
and loyal Hammond Cedar man that made a difference in our success.
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Countervailing & Anti-dumping Duty Challenges
A Countervailing Duty is a special duty imposed to protect an industry from injury caused by
subsidized imports from other countries. The USA forest industry had higher log costs than
Canada’s for a number of reasons. Canadian companies had ramped up production with new
technology and reduced costs with higher productivity. On top of these Canadian advantages,
the weak Canadian dollar made our lumber prices cheaper in US dollars. These combined factors
made the US mills less competitive and shutdowns were happening. To protect their industry,
the USA imposed the Countervailing Duty to level the playing field. The main problem area for
US producers was dimension lumber, but cedar is classed as softwood and was lumped in with
the white woods. There is very little competing cedar in the states, so cedar was not a threat to
them and should have been exempt. All that was accomplished by taxing the cedar was to
increase cedar prices to their own people. We were forced to increase our prices to offset the
duty to some degree.
Hammond suffered revenue loss where we could not recoup the full tax amount. Valiant efforts
were made by Canadian producers and US wholesalers, retailers and customers, to have cedar
exempt from the tax. But common sense and fair play lost out to politics. The 19.3%
Countervailing Duty was imposed in the fall of 2001.
An Anti-Dumping Duty is a duty imposed directly on foreign companies if they are found to be
selling goods at prices below those charged for comparable sales in their own home market or
that are below the cost of producing those goods. In both cases, Cedar producers were
innocent. Continual tracking of our pricing for all markets and costs for the fibre and related
processing showed Hammond was not dumping. Regardless, the 12.57 Anti-dumping Duty was
imposed until rulings could be made. In 2001, Hammond employees collected over 5,000
petition names at shopping malls, but it had little impact for political reasons.
The combined 32% duties hurt a huge portion of Canada’s forest industry. There were countless
mill closures with thousands of layoffs. Only the strongest and smartest operators survived.
Hammond shipped 35% of the production volume to the States which represented 65% of the
dollar value. This was because they were our primary customer for high grade timbers, Decking,
Siding, and Panels. The lower priced items like Utility and Economy stayed in Canada for our
local remanufacturers to upgrade and resell.
As Canada’s dollar strengthens it becomes harder to off-set this disadvantage. But through
directing some of the products to overseas export markets and internal improvements in
productivity and cost control, Hammond continues to operate on a reduced scale. A portion of
these duties has been dropped over time, but the bad taste remains. Thanks to the combined
efforts of both management and employees, our people have made the difference in continuing
to operate our cedar business at Hammond.
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Petition Effort

Volunteers (L to R): Fred Willingdon and Jim Pinch

Volunteers (L to R): Cheryl Edwards, Peter Edwards, Donna Klein, Florence Weedmark
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The Boom
Before 1989

1920 – Cedar Prince & Hammond Prince

Tug boat towing a boom
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Hammond Log Supply
As can be appreciated during the life of the Hammond Mill there has been dramatic changes in
the size, quality and origin of the logs the mill has converted to valued cedar products. In the
early part of the mills life the majority of the logs were Lumber logs with a high component of
clear lumber. Today the mills diet only contains a small portion (4 to 6% of these logs with the
balance made up of Merch and Gang logs). The same can be said for how the logs have been
handled and transported. From the old flat raft method, to Davis Rafts, then bundle booms and
more recently the self-loading and self-dumping log barges. With changing technology most of
the back breaking jobs of the past have also disappeared. Where once over 20 people were
required to handle logs to the mill, there is now only a crew of six with a mill expanded to
double the production.
To relive some of the challenges and experiences of the mills log supply history we are including
a summary of Ed Roy’s association with the mill and its fibre supply. Ed was well known on the
coast for his background and knowledge of cedar that he acquired over his 40 years at
Hammond, most of it in the log supply/handling area.

The Ed Roy Log Supply Story
Over the years Hammond’s log supply has gone from feast to famine many times over. There
were and are many reasons for this, some of which are as valid today as they were many years
ago. An example of this is severe winter conditions causing early shutdown and late start-up of
logging, also early and extended fire seasons, environmental protests, strikes, freshet
conditions, transportation problems, imbalance of sorts, etc. etc. Although these are valid
reasons, they are minor when compared with the problems B.C.F.P. faced in the earlier years.
This was the shortage of company controlled cutting rights, which at that time represented
approximately 25 to 30% of our requirements. We were at the mercy of the market place and
that kept Bill Manson and Jack Christopher (our log supply department in head office) busy
wheeling, dealing and trading to keep our mill running.
The company put a priority on relieving these problems by acquiring Tree Farm Licenses such as
#46, and purchases and amalgamations of other companies to acquire their forest lands, e.g.,
the purchase of Cattermole and Tretheway in the late 70’s. During the 1980’s and into the 90’s,
we had the luxury of having a surplus, especially in cedar. The shutting down of the shingle mill
was part of that surplus which allowed our log supply to improve not only the quality of the logs
for Hammond but through trading off the surplus, to improve log supply to our other divisions.
This luxury stayed with us until the mid-90’s when the industry started to feel a shortage of
timber due to pressure put on by the government via the environmental movement. This was
not the only element which caused the shortage - the fact that every square mile of park land in
B.C. had been doubled during the 90’s also had an impact on availability. Hopefully the shortage
will be short lived as the industry is making reforestation a top priority.
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Over the years there have been many changes as to where our logs came from, how they were
delivered to us, etc., e.g., in the early 50’s logging was still being done by using a spar tree but
Madill revolutionized the industry with the development of the steel spar. Then came grapple
yarding, balloon logging and finally helicopter logging.
Log delivery has also seen dramatic changes from flat rafting which incurred a considerable
amount of log loss, to Davis rafts that were similar to stacking a dozen flat rafts on top of each
other and wrapping each layer with heavy cables, tapering each end like a cigar. They drew a
considerable amount of water and deep sea tugs were used to tow them from the West Coast.
Renfrew, for example, was one of the areas which produced Davis rafts. Then came the bundle
booms which cut down on log loss, handling costs and damage. They also improved security and
a lot less storage area. Finally came log barging which started by using the hulls of old sailing
ships. After removing the super structure, they were loaded with logs and off-loaded at
destinations with stationary cranes. Next came self-loading log barges which would grapple load
and unload the logs at their destinations. Again this type of off-loading caused considerable
damage. Then came the self dumper. Barges would be loaded with stationary cranes and
dumped by flooding tanks on one side causing the barge to tilt until the logs slid off into the
water.
B.C.F.P. was the first company to build a self loading, self dumping log barge which was called
the Forest Prince. It had stationary cranes on each end and also carried its own dozer boats. The
Forest Prince proved so successful that the company built a second log barge named the
Swiftsure Prince which carried 30 to 35% more logs. MacMillan Bloedel followed by building one
of the biggest barges on the coast which was not only self loading and self dumping but it was
also self-propelled.
Hammond’s log sources also varied over the years. At first our main sources were: Pitt Lake,
Harrison Lake and Tom Brown Lake. On the island, we had camps at Renfrew, Claquot, Kennedy
Lake, Mooyah Bay, Nit Nat Lake and mainland camps at Narrows Inlet and Malibou, just to name
a few. Some of the highest quality logs came from MacMillan Bloedel. This was due to the very
close ties we had with them in the early days.
In the later years we also barged logs from the upper coast from Bella Coola and the Queen
Charlotte Islands. On occasion when we were short of peewee logs we would barge logs from
the Alaska Panhandle to our Haney dump. There were also times when logs were towed up from
Washington and Oregon. On rare occasions logs were railed down from the Interior. As you can
see we would go wherever we had to go to get logs for the mill. Our Head Office log supply did a
great job of keeping a balanced supply of logs at the mill.
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Ed Roy
Ed’s father, Robert, was hired as a carpenter in 1948 and worked for Bob
Hayes on the construction crew that later amalgamated with the
millwrights. Ed liked the idea of being in maintenance and his father got him
an interview with Bob Shelley, the Fire Chief and Steam Fitter Foreman. Bob
agreed to hire him under a five year steam fitter apprenticeship program
starting at .50 cents/hour but because of the extended strike in 1952 the
program was cancelled.
Norm Flowerdew knew a good prospect and started him on the lumber stacker after the strike.
Ed was 16 at the time but had stretched the truth and told Norm he was 18, knowing he was too
young at 16 to get hired. It took Norm three years to uncover the truth. By then Ed had proven
himself and the fib was overlooked.
In the summer of 1957 there was a major cutback at Hammond and Ed was one of the 250
people laid off. It didn’t take him long to get a job at Bestwood Shake and Shingle, but that
didn’t last long as Norm called him back to Hammond to work for Les Darby in the sawmill
where he did relief work and had a chance to do most of the jobs in the mill. While disappointed
at not having a chance to become a tradesman he really liked the variety in the job and working
for Les. He also had the chance to work for three other long time foremen in the mill: Ken
Walker, Dick Blaylock and Eli Mosdell.
In 1959 Ed was trained by a government Forest Service scaler to rough scale for the mill. He was
encouraged by Jack Christopher, a Head Office log buyer to take a government scaling course
and he began learning the log business. Traveling to camps and going on log buying trips was a
whole new world for Ed. He also started to fill in for boom and tug boat crews to learn that end
of the business.
In 1960 Ed had his first experience at supervision as he relieved Bill Comish when he went on
holidays. He was green as grass, 24 years old (his real age) and it was over a month end when he
had to take inventory. When you are as conscientious as Ed you had to know he was sweating
blood but with the help of the crew he survived. The boom crew consisted of 8 people, 5 of
them were Bill’s, Bill Comish, Bill Donald, Bill Gustafson, Bill Little and Bill Johnson. Needless to
say, they were called by their last names.
Throughout most of the 60’s Ed expanded his log knowledge by doing every job imaginable,
scaler, head boomman, dozer boat operator and acting foreman. He also got experience
working on a variety of projects including log barker studies, log flow through the new
Hammond barker and he assisted Hugh Wilson in methods of handling bundle booms, a
feasibility study for a new block mill and a shingle mill efficiency study.
In the late 1960’s Hammond got a new Production Superintendent, Dave Barker who recognized
Ed’s talents and put him to work making changes to the drag saw and log pockets. For his efforts
Ed became Log Distribution Supervisor in 1969, responsible for the boom and barker crews.
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When Bill Comish retired some years later Ed was given the added responsibility of log coordinator and became Log and Boom Supervisor. A position he held until his retirement in 1991.
With overall responsibility for the mills log requirements Ed made frequent trips to the various
logging camps trying to improve the preparation and quality of logs arriving at the mill. In fact he
gained the reputation of having set a record for the most flying time accumulated in one month.
He encouraged reciprocal trips to the mill by camp personnel so they would better understand
mill needs and make changes under their control.
During his last few years at Hammond Ed saw great changes at the mill. From the old dinosaur of
the 70‘s to a modern and efficient mill in the early 80’s. This also meant changes to log handling
and de-barking in his area and he was in the forefront in making these changes. The two new
de-barkers were now fed by a bundle hoist instead of one log at a time and the labor intensive
job of boommen pushing logs with pike poles was replaced with a sidewinder boat pushing
whole bundles to the hoist.
As Ed says, “During his 40 years at Hammond he experienced some exciting times and always
considered being very fortunate to have played a small part in the way Hammond evolved.
What was most rewarding was getting to know all the people at the mill over the years.”

Bill Comish
Bill Comish, Boom Supervisor began working at Hammond Cedar in the midthirties & retired in 1981. Bill was very fast at computing figures; they say he
was even faster than adding machines.
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Dozer Boat herding logs

Log sorting pockets – enroute to Barker
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Preparing the Logs
Cedar logs are moved to the mill site on the Fraser River by bundle booms and by self-dumping
barges. A large upriver storage area is required because the fast flow of the Fraser from April to
August makes it difficult to tow logs up the river during that period. Logs are graded and sorted
in the river and then moved up a side lift to the hydraulic barker. Some logs, because of the
large diameter and irregular shape of cedar, are sawn lengthwise in the water before being
barked.

Boommen pushing the logs up onto the Jackladder
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Drag Saw’s main function is to cut the logs to length

Another view of the booming grounds and lunch room
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Evan Ladubec, Rick O’Brien, Doug Coward, Robert Crape ,Ian Macleod, Emile Leroux, Cal Wagner, 2000

Doug Coward, Robert Crape, Emile Leroux, Rick O’Brien, Ian Macleod, Evan Ladubec, Cal Wagner, 2000
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The Barker
Before 1989

Log Slip 1920, circa 1920

Barker, circa 1940
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Logs sorted and floated down to Barker, August 1989
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The Boom
After 1989

Self Dumping Barge brings logs to the mill

Floating to the Mill: Logs are towed, either on self-dumping barges or in booms, to the mill.
They’re stored in booms, then pushed into the mill by dozer boats.
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Emile Leroux
Emile started at Hammond September 1967 in the sawmill doing every job
from the greenchain to the headrig. After a few years, he took up learning to
grade. Emile won a trophy and cheque for $250.00 for getting the highest
mark of any rookie student in the mill. For a change of scenery, he went to
work down at the boom for a few years. While at the boom Emile also got his
government scaling ticket. In 1978 he went on monthly salary as a boom
foreman. In 1982, with the new mill starting up, he went back as sawmill supervisor and then
Senior Sawmill Foreman when John Torjek retired. In 1991 when the mill was sold to Interfor, he
went back to the boom as Log and Boom Co-ordinator responsible for Hammond’s Boom and
Log Supply. One boom that Emile had check scaled, the money saved was enough to pay his
salary. Emile will be remembered for his dedication, and contribution to his many jobs. The
company could always count on Emile doing a great job. No matter what the challenge! Emile
served on the mill Vol Fire Dept for 18 years retiring as Fire Chief. He also was very active in the
Mill Social Club (Bingo, Horseshoe pitching & soft ball). January 2008, he took early retirement.
His interests outside the mill are his love of baseball and his stamp collection. Emile & Sharon
have two children Steven and Lisa.

Rick ’Brien
Rick started in the boom August 1978. After a few years on the boom, Rick
received his Government Scaling Ticket. He has seen many changes on the
boom – logs on the average are smaller, better technology for getting more
logs quicker into the mill. As he loves working on the boom, he wouldn’t want
to be anywhere else. When Emile retired in January 2008, Rick took over his
job as log coordinator. Looking back over years, Rick’s greatest joy was playing
baseball especially “beating the crap” out of the other divisional baseball teams. Hammond
Cedar was known far and wide as being the best!!! Nowadays he is playing less ball and has
taken up gardening.

Boom office, 2001
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Randy Baust
Randy started at Hammond at the wise old age of 18 – fresh out of high school
where he was taught about the things he would need to know to get through
life, math, second language, grammar and science. Most of those things were
not skills he needed when he stated at Hammond as he was taught new skills
such as safety (be careful), mill lingo (words for things he had never heard of
before), hard work (the greenchain with Leroy and blockpilling) and
camaraderie (how to work and stick together as a group and stand up for what you believe is
right) or not.
Randy’s time at Hammond started on April 16 1976 and his first shift was working in the old
Planer mill in what was known as the plug room. His foreman was Bob Gillis. He was on the
callboard and travelled throughout the old site working in the Planner mill, old Sawmill and
settled in the Shingle mill for a few years where he learned several jobs such as block pilling,
block pulling, safety captain and sawing shingles. Randy remembers his years there fondly and
feels that the environment and personalities that he worked with there shaped who he became
as a person as he moved forward into the future.
When the Shingle mill was shut down he was given the option of taking severance pay or staying
on and going back into the system with no department seniority, working where he was needed.
The new Sawmill was being built at the time and he travelled throughout the plant, finally
settling in the new Planer mill where he did various jobs and settled in as a racker. During his
time in the mill he always felt that if he could work outdoors that it would be a perfect fit for his
personality. So after a few years of racking, a posting came up as a boom trainee which he took
and started his tenure on the boom. Many of his next years were spent on the boom with the
exception of training in the First-Aid department.
He worked in the First-Aid department on and off for the next few years but lost interest as the
job and shifts were changed several times to the point where it wasn’t the same job that he
originally trained for, so he stayed on the boom as much as possible. During the recession of
2008 he was forced onto the graveyard shift in First Aid to hold a job and also training on the
Grapple. Some of his time at Hammond was spent going to B.C.I.T. for his Class 5 engineering
ticket, grading ticket, 2 years full time B.B.S. chairman, 2 years safety chairman, many years on
the fire department, and many years on the plant committee. The year Dave Croply left, he
served as a committee member and eventually as vice-chair.
Choosing to apply for work at Hammond turned out to be a good decision as it has been steady
work for Randy over the years and allowed him to provide for his wife Paula and their three
children: Alexandria , Joscelyn and Zachary.
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New Barker
After 1989

New Jack ladder with new log grapple Rick Tingey, Swarn Gill, Balbir Grewal

Dozer boat loading the Jackladder
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Grapple picking up a log from the deck. The log will then be placed into a
conveyor enroute to the mechanical barker.

Barker Cut off Saw cutting to 20’ Lengths
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SAWMILL
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History of the Sawmill
Since the first sawmill was built on the Hammond site in 1910 there has been six different
owners of the mill. The first two were of short duration but all made changes to make the mill
viable in the competitive cedar market during their tenures. During good market cycles owners
have done well, but during downturns, some had gone years with the mill operating at a loss.
During these downturns all Hammond employees benefited by having well financed owners
who could ride these periods of loss without having to take shutdown until markets improved.
Regardless of the ownership, the one constant these past 100 years is that Hammond Mill has
provided a source of livelihood to untold families over the generations and has made a major
contribution to the tax base of the municipality.
For this to happen, both management and employees had to be innovative in the installation
and operation of the available technology then. Looking back over the years at an institution like
Hammond Mill uncovers many interesting differences but still similarities about the way the
plant evolved and what was perceived as competitive technology. When Mr. Hartnell became
manager and was asked what significant changes would be made to make the mill more
efficient, he pointed out they were going to build a 70 foot tower to hold a 50,000 gallon water
tank. By hooking it up to the existing water supply they would have the ultimate system for fire
protection.
The same was said about the dry kilns building and the addition of the shingle mill in 1914. Both
were seen as huge technological advances for the mill to make it more efficient. By the late
1970’s, the water tower was an eyesore and torn down in 1980; the shingle mill was dismantled
in 1981. What had been anticipated became another chapter in the history of the mill. Nor do
we know what future changes to the mill will be, but for sure we know it will be more change.
Of all the historic changes to the sawmill, the complete rebuild, completed in 1982 at a cost of
$39 million was the most dramatic. The equipment included state of the art technology on all
three breakdown lines. The head rig, pony rig and quadsaw were operated with the assistance
of mini-computers, scanning curtains and programmable controllers. The days of the back
breaking job of pulling off the green chain were gone with the installation of a huge J-bar sorting
system, where computers scanned and designated bins for each size of lumber. Production went
from 75 million board feet to 100 million annually with fewer people. Costs went down and
recovery from the log went up.
The new mill was impressive and the management then, like Mr. Hartnell on 1914, felt they had
the ultimate cedar sawmill. They were right in 1982; however, history would prove them wrong.
It wasn’t long before advances in technology provided greater opportunities to further maximize
recovery and reduce costs with edger optimizers, scanning devices and hand held computers.
As of today, it doesn’t take much to know that for Hammond Mill to survive it must continue to
change, both physically and intellectually. What a challenge for all the present and future
employees of this 100 year old landmark on the bank of the Fraser River to look forward to.
* Submitted by Dick Drake
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D .M. Hartnell (Sr) 1946 D.M. Hartnell (Jr)

* Vena Wylie in the above article is John Olson’s Grandmother
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The Sawmill
Before 1982

Head Rig
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Head Rig Saw 1926
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Interior of the Hammond Cedar Company, the largest cedar mil in the British Empire
showing a large cedar log on the head rig carriage, 1926.
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Head Rig 1930

Pony Rig, circa 1950

98

Head Rig Tailsawyer….the most dangerous job in the sawmill, circa 1950

Jim Bigland (manager) standing in front of large log, 1974
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100
Site Lumber flow of the old sawfmll

Gang Saws
Rectangular cants from the headrig and pony rig pass through one of two 12 by 48 inch gang
saws which have a frame containing a row of individual saws that cut the large pieces into
lumber in one pass. The thickness and width of the material cut from the cants varies according
to grade and the materials’ end use. Smaller pieces from the headrig, such as slab cuts, move
directly to the mill’s edger for further processing.

Ross Harrison, on the gang saw

Gang Saws
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Remanufacturing
Lumber from the headrig and pony rig, gang saws and edger move along a platform on a
continuous chain where pieces which do not meet the high quality standards of the mill are
marked for remanufacturing. A six-foot horizontal band saw that can saw two sizes
simultaneously, a pony edger and a two saw trimmer are used to remanufacture the rejected
lumber into acceptable size and quality.

Timber Deck
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Sorting
The remanufactured lumber is again placed onto a moving chain where all the mill’s rough
lumber output is classified into 66 sorts according to size, length or grade. Depending on its
ultimate use, the lumber is then processed through a planer in green or kiln-dried form.

Sawmill famous “DARK HOLE” where unusable slivers and wedged pieces
are pulled out to become chips or hog fuel.

103

104
Last working day of the old sawmill, Afternoon Shift “B”,1982
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Last working day of the Sawmill, Day Shift “A”, 1992

Takar Singh
If one wanted to create a mythic folk hero, the first thing one would do is to create a character
that was somehow larger than life. This could be done by giving the character superhuman size,
or strength, or intelligence, or any combination of the three. The next order of business would
be to instill that character with some special ability that would inspire awe, or fear, or respect.
Each telling of this character’s deeds would become more and more extravagant until it would
be impossible to tell fact from fiction.
Takar Singh was just such a character. Takar stood nearly seven feet tall, with a huge muscular
frame. There was also a fair bit of extra flesh on him as well, due to the fact that he loved to eat
vast quantities of food. Takar was capable of great feats of strength, and was in fact a
professional wrestler in Vancouver. When Takar wasn’t laying the smack down on one of his
opponents he was in charge of the sawmill greenchain.
When Takar was running the greenchain in the 1930’s and 1940’s he was given a contract to
provide the labor for the chain. The company paid him and he paid his crew. He had the power
to hire and fire anybody he chose without question. The men that came to work for Takar were
mostly East Indians, and they worked very hard. Takar himself had an unmatched capacity for
work. If for some reason one of Taker’s crew couldn’t make it to work, Takar would send the
man that was supposed to work next to Takar to fill the empty spot. Takar would then do the
work of two men. Takar’s crew was mostly of East Indian descent, and many of them lived in the
farmland around Pitt Meadows and Maple Ridge. Takar got a one ton pick-up truck with a flat
deck, and put benches in the back. Before work every day he would drive around and pick up his
crew, and drive them home after their shift. For this service he charged them a fee each day.
For the most part Takar is remembered for being a reasonable and fair boss. He didn’t display
anger very often, and he was a very quiet man. For a man of his size and strength he was also
remembered as being surprisingly gentle.
Taker was a religious man but there are stories that he loved his scotch whiskey. At the end of
the work week he liked to drink. Being the huge person he was he could drink enormous
quantities of it. After drinking enough to kill three normal sized men Takar would sometimes be
inspired to break into song. Unfortunately Takar’s singing ability never quite matched his
drinking capacity. Nobody ever had the nerve to tell him so.
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Norm Ray
As a young man Norm Ray wanted to have a degree in business. To that
end he enrolled in U.C.C.’s commerce and economics program. Norm was
going to university when he married and began to raise a family. After
two years increased financial pressure forced Norm to leave the
university to find work. Norm worked at a variety of jobs over the years
before taking a position with the Bank of Montreal. Norm found banking
to be dull and after getting an Industrial First Aid ticket in 1962 Norm got
hired at Hammond.
For the first six years at Hammond Norm bounced around between the Planermill, the Sawmill,
and relieving as a First Aid attendant. In August 1969 Norm transferred to salaried staff where
he stayed for two years before rejoining the bargaining unit as a Sawmill greenchain
Chargehand.
Norm was recognized early on at Hammond as being extremely bright. It seemed odd to run into
somebody at a mill who could speak with authority on so many subjects. Management kept on
trying to get Norm to accept a position as a permanent supervisor. Norm always refused. Norm
was content to be a chargehand on the greenchain. It was Norm’s contention that having
satisfaction in one’s job was more important than having a position of status. Maybe this was
final proof of Norm’s brightness.
When I met Norm Ray in 1978 I would have been hard pressed to picture him as an athlete.
Norm always had a cigarette dangling between his lips. One day Norm and I were talking and I
happened to tell him that I loved to play tennis. Norm informed me that he had won the Fraser
Valley Open Tennis Championships when he was younger. Not wanting to show the open
disbelief that I was feeling I invited Norm to show me a few things about the game. Norm and I
met at a local tennis court. I knew without any doubt that I was about to expose him as a fraud.
My feelings were re-enforced when Norm stepped onto the court with a lit cigarette. Norm
continued to smoke throughout our entire session. He also kept me running from one side of
the court to the other as he effortlessly took me apart. After thoroughly humiliating me he told
me I showed promise and to keep working on my game.
Norm had to take early retirement from the mill due to poor health.

*Above biography provided by Brian Wilding.
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Chipper: Back row (L to R): Ted Steinke , Pat Derosia, Eli Mosdell, Bill Banning;
Front row (L to R) Fritz Pfleiderer, Adolf Herman

Chip Scow & River Belt, circa 1975
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The Sawmill
After 1982
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Earnings Graph
Like all other historical changes that have taken place at the Hammond Mill, there has also been
significant change in earnings and benefits for those who worked there. The graphs on the next
two pages illustrate how dramatic some of the changes were. In the earlier years, increases
were minimal but starting in the early 70’s and until 1990 there were substantial increases,
which reflected the inflation that was taking place at the time.
Going back to 1937, the base rate for a mill worker was .50 cents per hour with a 48 hour work
week, which was later reduced to 44 hours and then finally in the mid 40’s was reduced to a 40
hour week. When Eli Mosdell went to work at Hammond in 1934 he earned .38 cents and
worked six days a week as a tally man. Dick Drake recalls his starting rate being .84 cents in
1948. The base rate in 1948 was $1.05 but because Dick was under 18 he started at the
women’s rate which was .84 cents. With the negotiation of the next I.W.A. contract women
earned the same rate as men.
The .50 cents in 1937 represents only 2.4% of the 1999 rate. The working conditions were
tougher back then as well as being much more physical. But at that time you didn’t have all the
consumer goods to buy that are so tempting today so your dollar went a lot farther.
While the wage increases were improving on a regular basis the benefits to workers in the mill
improved even faster, e.g., holidays, pensions and health benefits. This can be attributed to
economic progress and the effective negotiators in the I.W.A. Compared to the worker in the
early part of the mills history, we are pretty lucky today.

Start Up Graph
When the old mill was shut down in 1982 and the new one started up in August there were a lot
of optimists saying that it would be performing at designed levels within a year. That is at a 100
million F.B.M. annually, compared to the old mills 70 million. The new mill started up on a one
shift basis for the first month to get the kinks worked out and then went onto two shifts. On the
16th month after starting, the mill averaged the designed level of 400m FBM per day. While that
was a little short of some people’s expectations it was what most mills require to get the crew
and new equipment working in harmony. In any event it was a good effort for such a high tech
mill and required the total commitment of everyone involved in the start up to be so successful.
As a result of the success of the transition from the old mill to the new one the Company
(B.C.F.P.) and the I.W.A. were asked to attend a government award presentation in Toronto. The
national award, of the second place plaque for “Excellence in the Field of Industrial Relations”
was presented to Hammond at a ceremony that was attended by the mill Manager, Laurin
Haines, I.W.A. President, Dave Tones and Plant Chairman, Dave Cropley – a well-deserved
recognition for all concerned.
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Front Row (L to R): Bob Campbell, Wally Van Pelt, John Terris, Piara Dhillion, Frank Wice, Rick Garton, Jack Terris, Don McMillan, Alfred Lange, Al Johnson, Bob Firestone,
Jack Ritchie, Gary Morris, Jerry Ouellette, Al Bertrand, Harry Jackson, Gordon Bilson, Manjit Sidhu, Lee Johnson, Deric Scott, Larry Dingley, Al Willard, Randy O’Leary, Dick
Tipton, Ernest Turrie, Don Clear, Gary Klebaum, Adolf Herman, Chris Luke, John Ambrosio, Rob Graham, Al Irving, John Neely

Second row from Front (L to R): Grant Meek, Ray Lange, Jim Hergert, Walter Harrison, Kehar Brar, Dwayne Materi, Harold Toner, Bill Ford, Surjit Tatla, Don Lambright, Piara
Gill, Art Browatzke, Ranjit Kang, Clyde Alexander, Del Kruse, Gordon Claypool, Jim Poelzer, Gurmukh Kullar, Linda Mitchell, Alex Kaloff, Walter Besselt, Palvinder Sadhu, Rai
Sanghara, Florence Weekmark, Joga Pooni, Alfie Garcia, Karnail Kingra, Wilda Kiland, Joginder Sandhu, Hans Rauer, Fred Beyer, Pauline Brecht, Ed Boraas, Harold Bosshart,
Joe Duff, Ted Brickwood, Grace Tingey, Pritam Boparai, Sigmund Altenried, Mohinder Gill, Brian Fuessel, Amarjit Saran, Ken Hales, Jim Hill, Carl Norman, Dave Richardson,
Thakar Gill, Les Howard, Harmit Jhatoo, Sarwan Basara, Sukdev Dhaliwal, Darshan Gill, Don Morrey, Esko Hautoloma, George Klassen, Vekko Huusko, Joe Willard, Klaus
Rode, Laurin Haines, Dave Cropley, Darren Black, Ralph Altenreid, Larry Quickfall, Cliff Lohnes, Max Chequis, Ed Tomczyk, Bill Wirtanen, Evan Ladubec, Maurice Devries,
Bruce Sims, Jim Franklin

Second Row From Back (L to R): Joe Ross, Danny Teal, Dale Krueger, Mark Hughes, Dave McPhail, Rick Morgan, Farrell Fulton, Ron Lee, William Newport, Lammert Gjaltema,
Fred Willingdon, Ken McCuaig, Narinder Sall, Gurdev Hundal, Walter Rebneris, Jarnail Sall, Gerry Hempler, Rob Jeffrey, Stephen Clarkson, Garry Hiller, Lloyd Soch, Rick
O’Brien, Bob Sheppard, David Erskine, Ken Kroeker, Harry Burgoyne, Armond Thibault, Balinder Chatha, Sohan Khuhkhun, Fritz Pfleiderer, Jagdish Pooni, Jaswinder Aujla, Tara
Duggal, Hank Voth, Randy Baust, Lawrence Pickering, Frank Banning, Dave Kirkby, Keith Grey, Emil Leroux, Mike Roy, Mike Kryschuk, Jules Brule, Brent Currie, Cliff Wells,
Sadha Sandhu, Mike Andronik, George Williard

Back Row (L to R): Karnail Sidhu, Brian Wilson, Ed Olson, Dave Anderson, Harry Leaf, Mike Lee, John Banning, Len Pettit, John Clarkson, Ted Steinke, Rob Franklin, Ken
Dittrich, Lawrence, Hueser, Ray Sigouin, Doug Harmes, Len Turner, Dave Langan, Rick Tingey, Bryon Rubenuik, Dave Kenworthy, Jack Hagerty, Bill Johnston, Sid Thomas, Ron
Neuenfeldt, Doug Cathro, Kim Nichol, Jack Mack, Monte Cordoni, Barry Shimek, Howard Banford, Wayne Cardiff, Lloyd McLaughin, Bill McPhee

July 4, 1984 – MID-YEAR SAFETY KICK-OFF AND SAFETY SIGN UNVEILING

A Rig

A Rig
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Bob Firestone
Like so many other Hammond employees, Bob started work at the very
young age of 17. His dad (Eddie Firestone) was a long time employee in the
machine shop as a welder. Bob wanted to follow in his dad’s footsteps, but
seniority made that unlikely in those early years.
In 1950 he began work in the Chipper picking stock. Five months later he
was in the Machine Shop as laborer for about a year. Then it was on to the
Sawmill and a long spell of night shift. As was common for most greenhorns, Bob worked his
way through most of the jobs in the sawmill as his seniority and experience allowed. Through
this period Bob took tally and grading lessons to increase his knowledge of the product. In his
first year taking the grading exams, Bob attained the FC Memorial Trophy Third Prize. His 85.3%
earned him an All Species A Ticket. Having a grading ticket also earned him the right to apply for
many grading jobs for higher pay. After a number of stints as Sawmill Charge hand, Bob became
a Sawmill Foreman in 1967.
In 1969 Bob was sent to the Shingle/Shake/Chipper Department as Foreman for 9 years. He was
made Head Foreman in the Sawmill in 1978. One year later he was made Senior Foreman in the
Shingle Mill. Bob was an excellent supervisor with very good people skills, and was well
respected by management and crew alike.
In 1980 the new Hammond Sawmill Project began. Considerable input was collected from
supervisors and crew members on what an improved sawmill would look like. Because of his
extensive mill and product knowledge, Bob was placed in the important position of Project
Production Coordinator. He worked closely with the engineers and technicians as well as
management and crew. Bob enjoyed this job but recalls many stressful moments as everyone
struggled to accept the huge changes to their jobs and equipment. This was a high tech mill with
many new and innovative improvements. Once the mill was completed, Bob was made Senior
Sawmill Foreman. This was another stress filled time while all the bugs were ironed out of the
system.
In 1985 Bob was promoted to Quality Control Supervisor, and he stated that this position was
the most interesting and gratifying of his entire career, remaining here until his retirement in
1991. After countless years of grading classes and writing Championship Grading Exams, Bob
was asked to give grading lessons which he did for years. He spearheaded “Cedar Grading
Lessons” which encouraged more employees to get grading tickets, thus knowing their products
better. Bob gave lessons at other mills in the lower mainland as well. During his time as QC
Supervisor he improved the quality of products through grade, size, dressing, and packaging
inspections. He gave continuous feedback to everyone in a pleasant way. Bob created a very
detailed Quality Control Manual for Hammond. It gave clear standards for all departments about
all aspects of Hammond’s cedar products. Many called it “The QC Bible”. His Size and Recovery
studies on the gangs and resaws saved the mill millions over the years. Another sideline job Bob
did was to collect grading samples from many mills for the Annual CFI grading Exams. He has
many letters of thanks for this labor of love.
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Bob belonged to the Hammond Volunteer Fire Department for over 20 years and has a trophy
for “Officer of the Year” in 1988. He was instrumental in acquiring the 1962 International Fire
Truck from Crown Z in Maillardville, to replace the old 1939 Dodge fire truck which was
dilapidated and out of date.
Bob retired March 30, 1991 after 41 years of dedication to Hammond. We all missed him and
realized a powerhouse of information was lost. Luckily he had trained many others to step into
his place, but it’s not quite the same!

Gordon Claypool
Gordon Claypool began his career at Hammond on May 14, 1968. Gordon
worked at many different positions in the sawmill, with his final posting
being the operator of the new edger optimizer. Over the years Gordie has
become well known for his tireless efforts in many different areas. He
served on the local union executive for a number of years, on the Hammond
Plant committee, the safety committee forever it seems, and has been the
safety committee chairperson for a number of years. He was actively
involved with EFAP and also the United Way Co-chairperson.
Always a willing and cheerful helper, Gordie’s tireless effort, persistence and relentless
involvement will be fondly remembered and missed by many.
Gordie’s retirement plans included a move to 100 Mile House, where he will do some fishing
and relaxing. If you visit Gordie after he retires, you may want to check the menu first; he has
some “moose meat” recipes he’s been wanting to test – they could be hazardous to one’s
health.
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No. 1 Edger, 1984

Quad, 1984
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Logs to Rough Lumber – “The Sawmill”
The sawmill’s main purpose is to convert logs into rough lumber, with the best possible fibre
and grade recovery. In the past we felt that the primary rig operators could ‘make or break’ the
mill. Their importance is no less now, but we realize every position in the mill can impact on our
success or failure. Let’s follow the log through the sawmill as we cut toward our market plan.
Log Deck

Logs are brought up the lift, bucked as necessary, and debarked on the appropriate
mechanical barker, then passed to the right rig.

Rigs

We sort and direct three categories of log to our sawmill so they can be metered into
the appropriate rig in good ratio. The three primary breakdown rigs are:
A Rig
B Rig
Quad

handles larger lumber and merch logs
handles the merch logs
handles the gang logs and small merch

Each of these rigs work at different speeds and produces varied grades and products.
Flow Controls

Important decisions are made in directing stock to the correct process centre from
strategic flow locations.

Big Edger

Side cuts and slabs are directed by flow controllers to the edgers where they are ripped
for best grade and size with minimum fibre loss.

Gangs

According to cutting priorities, cants are directed to the 1” or 7/4” Gang. Periodically we
have a 5/4” in place of 7/4” to get siding out of the pure cants saved weekly.

Vertical
Resaw

Certain size and grade of cants and slabs require breakdown to desired size and grade
separation, and are best handled here.

Drop Sorters

The flow of stock from up-stream must be sorted as to the next required step in
processing. Finished pieces go to the graders, while other items are directed to the
reman area for further processing. There are 5 locations.

Hula Saws

Pieces that require end trimming or grade separation go to the hulas. This is a very busy
area with many decisions for best recovery.

Horizontal
Resaw

Pieces that need top wane removed or to bring down the size are passed to this area.

Pony Edger

Pieces that have side wane or defects are edged square here. Much of the “round” of
the log is removed at this stage, and the big edgers.

Graders

Well trained graders mark and sort the grade of each piece prior to the J Bar sorter.
Good judgment results in best recovered value from the processed stock.

J Bar Sorter

The computerized sorter accumulates and tallies the various products. Loads are
dropped in sequence to be stacked.

Stacker

As loads travel to the unscrambler, the crew builds stripped or solid loads and attach
tallies to the loads.

Green Chain

Some items are pulled on the chain due to lack of room in the J Bar. Low volume and
smaller size items are directed to the chain.

Other positions and jobs in the sawmill are of equal importance, but this rundown describes the
basic flow. In these days of expensive logs (а of our cost) and heavy competition, all positions
are important. We all have a direct effect on the success at Hammond.
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Production & Safety Statistics
Year

Volume

1968
1969
1970
1971
1972
1973
1974
1975
1976
1977
1978
1979
1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009

75,600
70,623
62,910
58,092
61,500
67,883
61,949
53,074
73,527
76,535
76,950
68,030
69,904
54,458
52,532
84,086
87,884
100,047
62,992
115,183
111,808
100,517
109,217
110,578
119,753
121,371
110,810
122,163
132,005
132,607
123,103
139,405
146,178
133,566
149,420
134,311
165,785
157,714
142,350
75,482
94,320
73,890
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Sawmill Production
Days
246
251
223
245
229
248
241
200
250
250
249
240
238
200
224
246
220
248
154
247
248
245
240
224
232
233
223
227
240
238
225
232
233
209
239
207
233
246
229
168
238
192

Per Day

Sawmill

307
281
282
237
269
274
257
265
294
306
309
283
294
282
235
342
399
403
409
466
451
410
455
494
516
521
497
528
550
557
547
600
627
639
625
649
712
642
649
435
397
385

22
16
14
10
26
34
36
43
33
40
62
58
48
91
62
79
53
13
07
09
20
12
16
12
12
14
16
08
09
16
21
15
14
14
04
06
07
02
05
03
05
03

Lost Times
Shinglemill
7
3
8
6
14
17
18
14
13
23
31
10
8
Shut down

Gary Morris
Gary Morris worked at Hammond for 39 years (Sept. 20, 1965 – Oct, 2004),
and we don’t use the term “worked” lightly! At any of the many jobs Garry
performed, he would be observed as the hardest worker on the site! As a
matter of fact, Gary has remained in “excellent physical condition” because
of the furious pace he maintains at all times. He definitely comes from the
old school, where an employee was trained at all the jobs in his department
and was promoted to Supervisor when he knew “everything”.
Here is a list of the major positions Gary filled over the years:
x
x
x
x
x
x
x
x

Green Chain Puller & Dark hole puller for 1 year
#1 Levers (bull saw) behind Head Rig for 3 years
Ran Gang saws (steam)
Timber Deck Grader
Tailed Bull Edger
Sawmill Chargehand
Shingle Mill Shift Foreman (1979) for 1 year
Sawmill Shift Foreman (mostly on B shift for 17 years afternoon shift)

Gary worked hard, but also had a great safety attitude. He belongs to the Twenty Year Accident
Free Club … setting a great example with 30 years without an accident.
Anyone who worked with Garry appreciated his great personality. Fair, energetic, helpful,
honest and dedicated are all words that fit his description. If there was a breakdown somewhere
in the mill… there was Gary, pitching in and “getting his hands dirty” to solve the problem. His
peers were all sorry to see their friend and fellow worker retire in October, 2004.
Gary claims to have enjoyed most days at work and his greatest challenge was the transition
from the old sawmill to the new one in 1981. It was a big change for everyone and training the
crews to operate the new and complicated “state of the art” equipment was tough.
Gary retired early at the age of 57, and looked even younger. His friends at Hammond were
happy for him, but he was immediately missed.
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Alfie Lang
Alfie started at Hammond June 11, 1956. He began his long career pulling
lumber off the sawmill greenchain for six months before moving into the
Green Reman where he pulled slash in the famous “Dark Hole” for about
four months. As he gained seniority he progressed to other jobs such as “#1
Levers” for ten years and #2 Crane operator (moving timbers and slabs). He
was trained as spare sawyer and in 1982 started as a “A Rig Sawyer”. This is
an important job where your decisions can directly affect the value of the
cut. Alfie will always be remembered as one of the best performing Sayers of all time.
Alfie is the grand-daddy of all working employees with 40 Accident Free Years. Considering some
of the tough jobs he has done, this is no small trick. He was the senior member of the “Twenty
Year Accident Free Club”…a proud group of employees with twenty or more year’s accident
free.
Alf remembers the biggest change for him at Hammond was moving into the new mill. After
working in some poor conditions of the old mill, it was like night and day. Bright new
surroundings with air conditioned booths for the sawyers, flow controllers and equipment
operators. The technology had come a long way from the steam driven carriages that workers
used to ride…and the steam operated gang saws.
Alfie likes to play golf and work around the house. He stays in shape by attending the fitness
centre on a regular basis. Alfie retired Oct 31, 2001.

Bruce Sims
Bruce started in the mill on May 26, 1971 in the Plant Protection dept.
bagging sand bags to shore up around motors in the old sawmill basement
during the Fraser river freshet. He continued working in Plant Protection for
the balance of that year (Oh, yes! he did serve 4 days in the Shingle Mill
piling blocks). In 1972, he began working in the sawmill and has remained
there to this present day. In the Old Sawmill, he worked on the Greenchain,
the Dark Hole, Timber Deck, #2 Levers, Head Rig Tail Sawyer and relief Head
Rig Sawyer. In the new Sawmill, he worked #3 Edger, was a Chargehand, and a relief Supervisor.
In 1988 he operated the Head Rig for the next 17 years and then to operating the quad saw for
the past fours.
Bruce has also been very active as Plant Committee member, Safety Committee Member, Plant
Voluntary Fireman, and Social Club Volunteer. He is a 20 year accident-free club member (to
date he is 34 years accident-free). He likes to travel, go camping, curling, spend time with his
two grandchildren, Friday morning breakfast club and restoring his 1966 Thunderbird Landau.
Bruce is looking forward to retiring and traveling with his wife Renate.

122

Robert Rock
Even before there was Hammond Cedar, Robert had family living in Port
Hammond Junction as it was called back then. It was his grandfather Tommy
Rock returning from WWI who started a long history of both he and his
descendants working in that mill – Largest Red Cedar Mill in the British
Empire the sign on the side of the old mill once proclaimed proudly. Now the
Empire and the old mill are gone but the family memories of that place, both
good and bad, will be forever linked.
His grandfather fell in love with the girl next door in Vancouver before he had shipped overseas.
Her parents also had land in Port Hammond and he was so in love with his Ivy that when the
troop train came through at the end of the war, he jumped off instead of being properly
mustered out of the army as he knew she would be there waiting for him.
Robert has to thank another old timer from the mill, Don Ross, whose father had been the mill’s
blacksmith, for telling him how his grandfather always had a joke in his thick Lancashire accent,
how every day he would lead the family cow from home and leave it in the grassy field where
the parking lot is now, and then at night, he would take the old girl back with him after work.
With a growing family and the Great Depression, when the men would often only be paid when
an order came in, that old cow meant milk for the kids.
It couldn`t have been easy work in those days before safety was a concern – noisy, tough –
when massive old growth logs came into the mill, unlike the tooth picks that come in now. While
working on the cant trim saw, his grandfather took a step backwards one day and fell into the
conveyers and through the saws. His son-in-law, Ken Walker, went to the family home and told
Ivy that Tommy had been killed. Months later, Tommy Jr. was killed in Normandy by a sniper.
Difficult times for the family but they pulled through, with the mill being a constant anchor in a
lot of ways. Even his grandmother, her sister, and their mother worked in the mill during the
war when the men were away. Robert’s dad worked there as a very young man until his parents
were killed at the level crossing just down from the mill. Uncles and cousins worked there, with
cousin Butch (Richard) Walker being the last of a long line.
Robert made a complete U-turn after working a year in the mill to help pay for university. After
graduating and working in one of the buildings on campus at SFU, the university went on strike.
Robert figured he would go back and work at the ever faithful mill that always took back strays
until the strike ended or so he thought. Twenty-five years later, he was still there when he had a
freak accident of his own which saw the Compensation Board putting him out to pasture.
No one can understand now how the old mill was the life blood of the town but the old timers
can. And even if he doesn`t see himself exactly as an old timer (yet), Robert knows just how
intertwined his family has been with Hammond Cedar ever since that fateful day when his
grandfather jumped off the troop train to see his Ivy. Some of us stayed most of our working
careers there, others in the family went on to bigger and better things as they say. But that mill
is in our DNA now no matter where the family has gone to. And that isn`t a bad thing at all!
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Edger Optimizer, 1990

Gang Saws, 1990
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Grading Table

Grade scanner
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Lumber transfer to J Bar

Horizontal Chipper
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Scow being loaded with chips

Scow being loaded with Hog Fuel
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Sawmill Timber Deck

Sawmill Timber Deck (east side)
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Greenchain

John Shapansky receives a “Gold Hard Hat” award from his supervisor, Mike Thomas –
John avoided severe head injury because of the protection of his hard hat.
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Sawmill Superintendents

Ed Olson

Graham Bell

Mike Darling

Dave Barker

Les Howard

Carl Norman

Gordie Grant

Carlos Rodrigues

Tim Mackie

Peter Edwards

Dwayne Shewchuk
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Sawmill Supervisors
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Stan Rodeck

Bob Firestone

Gary Klebaum

Jack Draper

Bert Peterson

John Torjek

Jim Poelzer

Emile Leroux

Peter Edwards

Gary Morris

Tim Pastorek

Jerry Peters

Rob Spiden

Mike Thomas

Mark Phillips

Alex Wagstaff

Bill Kazakoff

Mike Poznikoff

Site Map of the new mill
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FILING
ROOM
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The Filing Room
Before 1982
Probably the most invisible department of the mill is the Filing room. And yet, our Saw Filing
department is very important. We would not be in operation without a constant supply of
sharpened saws. Have you ever considered how many saws we have in all departments of the
mill? Some of these saws need replacing once a shift, while others last a few minutes before
hitting a rock or metal. We have all sizes of circular saws and band saws. They take considerable
time to maintain, and we have a Filing crew on both shifts to keep up with their maintenance.
The technology on saws has changed over the years and new knowledge and skills are required
to keep up. Metals, tips, pressure strains, gullet shapes …. all have changes with new
developments. We cut faster and with less kerf and wander. The fibre recovery has increased
over time due to these advancements.

Stan Mackenzie
Filing Supervisor

Wally Kowalski
Filing Supervisor
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Old Sawmill Filing Room 1981

Bill Chappell & Ralph Fossett in the old sawmill
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Ed Olson
If ever there is an institution at Hammond, it must be Ed Olson. In fact, you
could extend that to the entire Olson clan.
Ed started at the old Hammond Cedar Company in 1946, shortly before
B.C.F.P. bought the operation. At least two generations have either gone
before him or followed in his footsteps, however.
Ed’s son John is currently a foreman in the planer mill. Ed’s father was a
superintendent in the mill back in the 1930s.
A Saw Filer at Hammond, Ed was a member of the 20-year accident-free club at Hammond, and
a valued member of the maintenance department.
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Filing Room Receiving Their Safety Award, 1982
Back (L to R) Carl Armstrong, Rod Kenworthy, Laurin Haines, Bill Chappell, Bill Little, Ralph Fossett, Roger Tatham,
Bruce Festing, Ian Lewis, Les Howard; Front row (L to R) Ed Olson, Wilf Bamsay, Al Irving, Wally Kolwaski, John Ambrosio

The Filing Room
After 1982

Frank Stoffer, & Dwight Wilcox In The New Mill Filing Room

Dwight Wilcox Working Head Rig Band Saws ( New Sawmill Filling Room)
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Bruce Festing
Bruce started working June 1969, in the sawmill on the sizer chain. He quickly
moved to pulling lumber on the green chain with Norm Ray who was the
Chargehand and Stan Rodeck who was the Senior Foreman. After two years
Bruce moved inside the mill to work on the timber deck, tailing the #1 edger
and then to the #2 cutoff. Soon after he was accepted into the apprenticeship
program as a saw filer. He started the filers apprenticeship under head filer Stan
Mackenzie and finished his training under Head filer Wally Kowalski. He moved
through the three stages of the filing trade, first as a fitter, then a round saw benchman and
finally for the last 22 years as a band saw bench man.
He has been filing for the past 34 years. Bruce was one of the original ball players on the B.C.F.P.
fastball team that started in the summer of 1970. A founding member of the mill social club
(1977), Bruce’s hobbies are playing slowpitch, golfing, and curling. He also enjoys working on,
driving and occasionally showing his 1968 Barracuda.

Mike Pastorek
Mike started in the mill January 19, 1976 working on the green chain with
Leroy Lambright being his chargehand. After six months, he moved inside
working in the notorious “Dark Hole” and a dangerous job of Tail Sawing for
the next 18 months. His supervisors were Stan Rodeck, Bert Peterson and Bob
Firestone. From the sawmill he then moved down to the Boom for 3 years and
his foremen were Eddy Roy and Emile Leroux. In 1981, Mike obtained a filing
apprenticeship. His filing Foremen were Wally Kowalski (1981 to 1996) Rick
Austain ( 1996 to 1997). From then on the company decided to go with a chargehand to
supervise the Filing Room. Bill Little was a Chargehand from 1997 to 1998. Since Sept of 1998
Mike has been the Chargehand to the present day. Mike is a member of the 20 year accident
free club and a department safety captain for many years. His hobby is golf.

Manjit Sidhu
Manjit started at Hammond in 1973 at the chipper department. From there he
went to the planermill learning all the jobs except set up. He received his filing
room apprenticeship in 1987 and eventually got his Benchman’s ticket.
During his years at Hammond Manjit played an active role in the union as job
stewart, and a plant committee member. He also played an active role in Safety
as Safety Captain and Safety Committee member. He first went to work for the Local Union as a
business agent in 1997 and returned to the mill 2001. IWA voted across Canada to merge with
the United Steelworkers in 2004. Manjit went to work for the local for a second time in 2005
and was elected as 1st Vice President in 2006. In 2009 Manjit was elected President of our Local.
His hobbies are golf (when he can) and travel. Manjit is held in high esteem as he has always
been helpful and caring towards his fellow workers.
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1997 - Back row, L to R: Bruce Festing, Mike Bignell, Bob Campbell, Ken Donaldson, Hans Franzius, Brent Reed, Sid ladubec, Cec Beckley;
Front row, L to R: Rupert Davis, Guy Johnson, Roger Tatham, Dwight Wilcox, Mike Pastorek, Bob Garbutt, Graham Price.

PLANERMILL
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History of the Planermill
The first planer was installed in 1914, when Mr. Hartnell had a vision to improve the value of the
large cedar logs available by making a clear vertical grain bevel siding. A product that was to
become trademarked “Keystone” and regarded throughout the continent as the best siding
available. That was just the start of making value added products from the prized cedar in the
west coast. As time went by a full range of kiln dried cedar S4S, pattern stock, sidings,
mouldings, pickets and other specialty items were produced in the Hammond Planermill. One of
the more unique products was tie plugs, an item manufactured to railway specification to plug
the holes made by railway spikes to extend the use of the ties. It helped the mill utilize material
that normally would have been sent to the burner.
To manufacture this wide range of items required a variety of equipment, and the mill rose to
the challenge by designing and building in the mill shops the machinery not readily available.
The planermill kept growing until it contained two bevel siding planers with in-line resaws, a
planer for dimension and pattern stock, a planer for dressing timbers and boat lumber, three
moulders, picket machine and the plug room. To operate and maintain this equipment was a
challenge to all those involved.
Changing times and people with a better idea, ensured that nothing stayed constant. Equipment
kept getting upgraded and process lines changed to get better performance over the decades.
The A-66 siding planer outfeed product handling was actually reconfigured three times in order
to improve efficiency in a relatively short time.
Even with all these changes, the planermill’s time had come. Costs of operating the old
planermill were too high and in the late 1970’s the decision was made to build a complete new
planer complex. In 1980, the new planermill was completed, consisting of the most efficient and
technically advanced equipment available. Most of the heavy manual labor was gone with the
installation of a new computerized tray sorter and better flow patterns in the plant.
Unfortunately, because of the delicacy of some of the products it still required ‘hands on’
sorting of some of the clear cedar items.
It wasn’t long after the new Planermill was completed that fresh ideas and advanced technology
prompted more changes. The huge computer that once controlled the grading and sorting of the
product was replaced with a grade scanner that takes a picture of the graders written symbols
and instantaneously assigned the piece to its correct destination.
Eventually a Value Added Reman Centre (VARC) was added to the planer complex to increase
overall mill returns by chopping out defects and recovering short clear pieces of cedar. In
addition, where opportunity exists to improve value from some of the mills high valued
material, selected products were shipped to the Albion reman centre to improve the overall
return to the company. The re-manufacturing of cedar products at Hammond has come a long
way since Mr. Hartnell built the first planer in 1914.
Submitted by Dick Drake
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The Planermill
Before 1978

Bevel Siding early 1940

Siding - Tongue & Grove early 1940
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Sorting Bevel Siding, early 1940

Racks, early 1950
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R to L: Dick Blaylock, Louie Hammer, Bert Dolloway, Gary Klebaum,
Jim McDonald, Bob Firestone, Sid Robb

Lloyd Willard on the outside Resaw old planermill
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View of greenchain & A66 load infeed early 1950

Different Types And Sizes Of Planer Heads early 1940
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Olson Family

If the Olson family ever wished to trace its family tree they would do well to use the
employment records of the Hammond mill as their main source of reference material. For ninety
years of Hammond’s 100 year history there has been an Olson employed by the company.
In 1917 Carl Olson became the first of four generations of Olson’s. Carl held the position of
company blacksmith until his retirement in 1946. Carl and his wife had six children, five of whom
would grow up to work at the Hammond mill for varying lengths of time. There was Emil, Einar,
Ernie, Ed and Annie. Emil, Einar and Ernie worked in the mill as laborers and Annie cleaned the
mill offices. Ed Olson was to become the most prominent of the siblings.
Ed began his career at Hammond in 1928. He rapidly worked his way up through the
management ranks eventually becoming the Production Superintendent. In those days the
position of Superintendent was one that came with almost unlimited power, and inspired real
fear. Ed is remembered as a hugely strong man, and a tough as nails boss, who was constantly
yelling. Once when the main line that was used to drag logs into the shingle mill broke and fell
into the Fraser river Ed became impatient with the team of divers that was in the process of
retrieving the chain. Ed waded into the river dressed in his suit and proceeded to drag the chain
up single handedly.
Ed ruled the mill with total authority. If you were unlucky enough to come under his scrutiny in a
negative way there was a strong possibility that you would be fired on the spot. As a matter of
fact this exact scenario played itself out on many an occasion. There were always men looking
for work in those days. When Ed had occasion to fire an employee he would simply walk to the
main gate of the mill where a line up of men waited for their opportunity. Ed would look over
the assembled group, point to one of them, and that man was hired, within moments he would
be on the mill floor doing the job of the fired man.
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Ed was tough, but there was another side to him as well. One employee remembers walking
home in a snowstorm when he was just a young man. Ed Olson drove up, stopped his car, and
ordered the young man inside. The employee recalled not knowing whether to be more afraid
of accepting the invitation or merely being content to risk freezing to death. Ed drove the
employee home and stopped directly in front of his house without ever being told where the
man lived. Ed did not step out of character for one moment, after dropping off his charge he
gave a brief nod of his head and drove off into the night without any indication of familiarity.
When Ed’s boy Eddie wanted to work at the mill Ed was against it and forbade him to work
there. Ed wanted his son to finish his education, Eddie only had grade ten at the time. Also Ed
didn’t consider mill work to be a respectable career. Eddie wasn’t in the habit of defying his
father but he had lost interest in school, and jobs were scarce. Eddie wouldn’t let the matter
drop, and Ed finally relented but wasn’t about to give in. Ed instructed his son’s supervisor to
give him whatever dirty, back-breaking jobs were available in hopes that Eddie would quit and
get himself a real job.
After working at the mill for the summer Eddie was to decide on his own that he should finish
high school. Eddie took a leave of absence from the mill, got his diploma, and then returned to
the mill, and began to work in the Planermill. Before very long Eddie was to get a posting in the
Filingroom as an apprentice fitter. Eddie worked his way up through all of the jobs in the
Filingroom, finishing off as a benchman, finally retiring on October 1, 1989 after forty-four years
with the company.
Three of Eddie’s sons were to work in the mill, Richard, Michael and John. Richard and Michael
both only had brief stints at the mill before moving on to different careers. Their brother John
worked as a lumber grader in the Planermill for a number of years before following in his
Grandfather’s footsteps and joining the ranks of management by becoming a Planer Foreman in
1983.
John Olson maintained an easy familiarity with his crew. He has always received the respect of
his men without having to become heavy handed about things. For the most part John runs his
shift on a very even keel. There have been times though when John’s hardhat has mysteriously
been transformed into a flying projectile, coming to rest in a violent manner against one wall or
another. John’s hardhat eventually had to be labeled, “Fragile-Handle with care”.
In 1994, John was transferred to McDonald Cedar Division in Fort Langley. In 2004, he was
transferred to Cedar Prime in Sumas, Washington, USA, where he continues to work as a Mill
Supervisor.
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The Planermill
After 1978
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#1 Planermill
A large percentage of the Sawmill production must be processed to green dressed common and
have the various grades sorted out by length. Our high speed – low cost #1 Planer processes
approximately 260,000 FBM of 1” boards and 2” dimension lumber per day.
The crew size is smaller and the products are of lower value, but this Planer is necessary to
prepare our “common” for Sale and Shipment.
The loads of rough millrun common are fed into the planer. There is no end trim capability
ahead of the planer, so good square ends are appreciated from the sawmill. The Planer is set up
to dress smoothly and on size, and runs at various speeds depending on what lengths are going
through.
The dressed pieces pass on to a chain where three graders mark the pieces according to grade
and trim instructions for the computerized auto-trim. The trimmer cuts the defects out, end
trims and trims to length. Sawmill and log bucking people might note that most common lumber
run on #1 planer are trimmed to “even lengths only”. Any odd-length pieces will automatically
loose one foot (fibre loss).
The trimmed, graded pieces are grade stamped and travel up into the 24 tray sorter where the
computer accumulates a full package before dumping it to removal chains headed for the
stacker. Some of the production goes to the pull chain for sorting. This is low volume or low
grade items.
The stacker operator builds a load layer by layer and attaches a tally from the printer that
records the pieces, grade, FBM, dressing and date. He lowers the packages to the Packager
where they are squeezed, bagged and strapped with attached dunnage.
The packages are now ready for storage in the yard until shipment to our customers. Some of
the stock is lower reman grade and is not bagged. We are currently considering a new tally
system that will provide recoveries, labels, tallies and an inventory tracking system for products
from this machine. Master tallies can be recalled at the shipping office.
Over 50% of the sawmill’s production must pass through this planer, and the customer watches
for good dressing, grade, trimming and packaging appearance. The items run here are 1X4,6&8
S1S2E boards and 2X4,6&8 dimension. About 55% of this stock makes Fascia or Decking grade.
The balance is lower grade Utility and Economy, or export rough clear and shop grades.
This machine must run fast and steady to keep us viable in the “Cedar Business”.
* Submitted by Ken Bruce

157

Graders in #1 Planer

Graders on the #1 planer L to R Chris Munro, Don Witowich, Balinder Chatha

Grading on the #1 planer
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Graders (L to R) Farrell Fulton, Major Rai, Chris Munro grading in #1 Planer

Jim Pinch trying out the new back support for grading
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Stacker
Len Pettit
Len started in the Mill on October 5, 1966 but his first memories of the mill
go back a lot further than that.
His father Ervin worked in the mill and they were a typical 50’s family, his
father worked and his mom stayed home. They lived on 1st Avenue, later 203
Street and sometimes his mom would take him and his brother for a walk
down to Hammond to get the mail and groceries. He would look at the H on
the water tower and be so proud he knew what it was because he was learning the
alphabet, also back then BCFP always had a Christmas party
at the Hammond Hall.
On the morning of October 5th 1966 he went to work at
Berryland Canning Co. When he came home his mom said
the mill had phoned and you are to go to work. At
Berryland he was making $1.25 an hour, the mill paid $2.57 an hour, he
instantly doubled his wages.
Overall when he looked back at the 39 years, he feels, he was very fortunate. He got to see the
old way of manufacturing lumber (labour intensive) and the new way with automation and
computers. He did various jobs in the old mill, lumber piling, racking, hula saw, unloader,
banding loads. In the new mill he was the first person, the first day to run the stacker on number
1 planer and he did that for 26 years up until he retired January 12, 2006. With his love of
picture taking, Len has kept busy developing a mill CD, helping John Ambrosio with the 100 year
reunion, 100 year celebration and the Hammond Cedar History Book. Len also is interested in
anything to do with science especially astronomy. Since retiring, he and his wife Wilma have
done some traveling. He also likes to go for walks and bicycle rides.
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Randy Baust doing a safety check with Karnail Gill, Planer Stacker

161

Old Packager
Cedar lumber processed in the green mill was wire-strapped in packages according to size,
length, and grade. This product will be loaded on scows which are towed to BCFP’s Stuart
Channel Wharves at Crofton on Vancouver Island, or trucked to other destinations. (This work is
now done at the #1 Planer packager.)

Packager 1975
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New Packager

At the output end of #1 Planer

Karen Lett at the Packager
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#2 Planermill
Once the sawmill and kilns produce the rough dry siding blanks, we are ready to create the
finished product. This processing stage can be costly with a large crew and limited running
speed, but the transition from rough blanks to Bevel Siding increases its value and makes it
saleable. The care and skill applied to this stage of production is crucial for a few reasons. The
valuable raw material and quality of product we handle must be very high to be saleable and
competitive. Many dollars (or customers) can be lost with poor dressing, resawing, grading,
trimming and packaging.
Let’s walk through the process on #2 Planer and trace the steps our siding takes. Kiln dried
rough blanks are fed to the planer with some end trimming of obvious defects. The Planer is
carefully set up to put a smooth finish on all sides and patterned “on size”. Highly trained
Planermen keep this machine set up and running.
A grader pulls for pretrimming that have “through” defects such as splits. This procedure
reduces the resawing of waste and trimming on the Hulas after the resaws. The balance of
pieces go through the auto-trim for precision trimming to length and then on to the resaws.
After being resawn diagonally into two pieces of bevel siding, the graders on both rack lines
apply a grade. Any pieces with defects are sent to the hula trimmers. There are two sets of
resaw and rack line, each handling about half the volume from the planer.
The graded pieces travel to the rackers who sort ten pieces per bundle to grade and length.
Bundles are passed on for strapping and endcapping, and on to the pull chain where loads of
each grade are built. The tallyman records the bundle tally in each package and through the
computer system, prints and applies the tally.
The loads are bagged, strapped and marked for furtherance to the dry storage. We now have a
completed product for shipment to our customers.
The product we put out is respected as one of the best, but we should all strive to assure that
ours is a product we would buy ourselves. Any improvements to quality or product, packaging,
or service will assure our future competitive edge in the market place.
As market conditions changed, the #2 Planer was discontinued with Cedar prime processing any
bevel siding needs.
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Major Rai
The lumber industry and Indo Canadians have had a long working relationship
with each other for many decades. The beautiful area of the Fraser Valley has
some of the largest cedar mills in the world and employs hundreds of people.
The life of a working man and his relationship with the cedar industry is what
Major likes to present to you and the progress we have made. Hammond Cedar
located in Maple Ridge is one of the largest cedar mills in the world, employs
approximately three hundred workers. The history of the mill is one of unique status and pride
and he has been very humbled by it for the last twenty-five years and would like to share it.
Every working morning workers from various communities in the Lower Mainland come to work
rain or shine with different colored hats to make Hammond Cedar a strong viable mill. Presently,
there are fifty-eight Indo Canadian workers that hold various job titles in the mill. The Bains
family have had a long working relationship with Hammond Cedar starting with Thakar Bains in
1934 the first East Indian to be hired by the mill and later his two sons Rattan Bains in 1937 and
Mohinder Bains in 1939. Their fruits of labour has become our pride in today’s competitive
cedar market. In many ways, Thakar Bains gave the Indo Canadian people, like many other
pioneers at that time, the opportunity to find employment at the mill when jobs were tough to
find during the Second World War. There was also a time before 1946 when East Indians were
not allowed to operate key machinery or write grading exams to better themselves in their jobs,
but thanks to families like the Bains we have people operating the green chain, shippers, saw
filer and millwrights, welders, quality control who make up the team at Hammond.
Most of the Indo Canadians found employment at the mill in the late sixties and early seventies
like myself who never had any experience in the lumber industry prior to joining the mill trade.
But, with persistence and dedication many Indian people have received grading tickets and also
instruct grading classes to fellow workers. The on site safety record of our people over the years
has been excellent with various members serving on committees holding, first aid tickets and
also achieving safety awards. The chain of development within the mill between relations with
the Indo Canadian workers and the rest of the Hammond family have been a proud example in
the lumber industry. From green chain pullers to log operators we have made a difference in the
daily operations at Hammond.
Many of Major’s fellow colleagues have retired from Hammond and it is with great pleasure to
listen to their interesting stories and reflect on time that has passed upon us. We at Hammond
have shown whatever political stripe or nationality an individual may be he/she is part of the
Hammond family. For example, Major’s good friend George Willard and he have been
carpooling together for the last eighteen years, an example of brotherhood. Working at
Hammond is not only a job but also a lifestyle that we take great pride in to and from work. On
behalf of the Indo Canadians that work at Hammond we thank you for allowing us to be part of
the world class team and the continuous partnership we have enjoyed in the past and pray that
we stay an example in the lumber industry.
Unfortunately Major died in a car accident in India in 2004.
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Monte Cordoni
Monte was hired in 1963 and his first job was piling blocks in the Shingle
Mill. This was a heavy and dirty job, but was a starting point if you wanted
to work your way up to Shingle or shake sawyer. He became a shingle
packer, which takes speed and agility. The more your sawyer cuts, the faster
you had to pack. The more “Squares” of shingles the team did per day … the
higher their income.
In 1981 the Shingle and Shake mills were shut down, so Monte went to the Planer mill doing a
variety of jobs. He currently does an excellent job as Tallyman at #1 Planer Packager.
You wouldn’t know it by his quiet unassuming nature, but Monte is an entertainer who plays
guitar in a band. His other hobbies include shooting snooker and playing golf. He loves to travel
and camp with his truck and trailer. Monte enjoys chasing after their two grandchildren.

Doug Straker
Doug started work at Hammond on June 9, 1969. He worked in shipping, or
more correctly in Local Sales. In those days, much of our product went to
yards and manufacturers in the lower mainland. The orders had to be made
up in advance for shipment. He was in the rail shipping area for a year
standing up siding in the sheds. (We stored siding bundles, in bins, on end
until they were hand loaded into box cars a bundle at a time). Doug also
worked inside the rail cars which also involved KD Shop, shingles and
shakes. He drove fork-lift and was a Tallyman for 3 years before transferring to the “Great White
North”.
In September of 1974 Doug moved up to Mackenzie Division, where he worked in C Mill. He
worked as a Tallyman, stacker operator and forklift operator before taking a job loading flat-cars
on contract. By 1976 he was made Shipping Chargehand and eventually was salaried as Shipper
in 1979, Planer Foreman in 1983, Sawmill Foreman in 1984, and finally Quality Control and Kiln
Supervisor. Obviously, his supervisory skills were recognized, as well as his high grading marks
and attention to quality.
In 1985 Doug transferred to Boston Bar as Planer and Sawmill Foreman.
By 1991, Doug decided to go back to Hammond and was made Planermill Supervisor. While at
Hammond, he was involved with the mill Fire Department, the Safety Committee and the Social
Club Committee. He was committed to Safety and the well being of his fellow workers.
Respected as a hard worker and honest man, Doug showed great leadership and communication
skills. He set a great example for safety, belonging to the 20 Year Accident-Free Club.
Doug was missed immediately by his crew and fellow workers as he left to pursue other
interests. His hobbies included music and playing the stock market. He’s also a great lover of
garage sales.
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Gary Klebaum
Gary started at the mill May 1955 working in the Planermill doing a lot of
different jobs. After a few years he began to learn grading and tallying. Gary
then moved into the shipping dept to tally siding which was loaded into the
rail box cars. In the sawmill, he trimmed and graded on the timber deck. In
1967 he accepted the job of plant Quality Control Supervisor. During this
time Gary also began teaching grading at night school for the Council of
Forest Industry. In 1975 Gary won the Council of Forest Industies’ “Grading
Championship” for having the highest mark in grading in BC … no one before or since have ever
achieved this honour!! In 1997, he went to night school and obtained his certificate as “Expert
Lumberman”. Gary retired Jan 30, 1998, having served on the mill Volunteer Fire Department
for 25 years and achieved 43 years accident free. Gary was held in high esteem for his
contribution to the improvement in lumber grading.

Brian Wilding
Brian began work at Hammond Sawmill in Jan 12, 1977. He worked in the
dark hole which was physically a tough place to labour. But he was a tough
guy and made a game of it. Fellow workers recall his humour and quick wit.
Brian got his grading ticket and worked in the Planermill at various jobs
including trimming and grading. On the #1 Planer he learned the Lucidyne
system along with the other graders. Not only did you have to grade the
lumber, but had to mark trimming instructions on the lumber as well. I
always marveled at the speed those graders could evaluate the piece and mark it appropriately.
He enjoyed grading and made it fun for all those around him. His sense of humour cheered up
the whole planer. As his supervisor I continually pestered the crew to grab a broom when the
system went down. Brian wrote me a poem about cleanup which was very good. He is a very
intelligent person and enjoys literature, Shakespeare in particular. Few likely knew he wrote a
play and had it performed as a fund raiser. Brian wrote a number of articles included in this
book.
Brian loved running and staying in shape. He did weight training and boxing, and coached
children in the sport. But would you believe he was an excellent Contract Bridge player? Very
clever fellow!
With his grading and product knowledge, Brian was rewarded with a stint in the Quality Control
department with Bob Firestone. He loved it and did well.
As times got tough the weak market forced shift and crew reduction, and Brian moved on to his
own business. Brian was enjoyed and appreciated by everyone who worked along side of him
and will be remembered with a smile.
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Christie Munro
Christie Munro joined the Hammond Cedar crew in 1977. Supervisors were
skeptical of this skinny young lady. But she joined the Sawmill B shift under
Bob Firestone and showed she had the required strength to survive the
“Dark Hole”. This was the toughest job in the sawmill, and quite a test. She
was given the opportunity to train and work at the drop sorter, hula saw,
edgers, and resaw. Christie wanted to know all she could about
remanufacturing lumber.
Bob Firestone realized this clever girl’s potential and encouraged her to get her Tally Ticket. She
got that ticket and was tallying on the Timber Deck soon after. Again Bob persuaded her to
progress by taking Grading classes. After getting her B All-Species ticket Christie was able to
apply for grading positions. Gary Klebaum (a grading champion himself) challenged her to try
the Championship Grading contest which she did. Christie won an award for achieving the
highest mark for any first time entry. She was also the first woman to place in the top 10 in the
C.O.F.I. Coast Lumber Grading Championship.
Christie left the mill briefly and came back on the spare board. She actually left the mill a
number of times for educational and family reasons, including having two children. In 1982 she
joined the Planer Mill tallying, trimming, bundled siding, racking, and finally got to grade. She
up-graded her ticket and was good enough to teach Tally and Grading Classes.
CJ Saini gave Christie a chance to learn Quality Control which was one of her favourite jobs. She
was equipped with the product knowledge and excellent people skills, and did well at it.
When VARC (Value Added Recovery Plant) was built, she got a position there. She learned to
drive forklift and rotated among the jobs there.
Christie took First Aid Classes and eventually became a First Aid Attendant. That job required a
Firing Ticket which she got in order to monitor the boilers at the Thermal Plant. Fire Protection
became a part of the job too, so Christie joined the Fire Department. She enjoyed this great
bunch of fellow employees and especially enjoyed driving the fire truck.
The Mill was seen as a man’s world with tough jobs and lots of coarse language and vulgarity. It
was not easy for Christie to handle, but being tough and stubborn she managed to show the
guys she could do any job. Christie is one of those people we’ll always remember about our days
at Hammond.
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Willard Family
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Workers in #2 Planer

Dave Richardson on the unloader to the new #2 Planermill

Infeed to the #2 Planer
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Charlie Purdy, John O’Laughlin, Joe Willard, grading before the siding racks Planer #2

Ervin Pettit on the Hula Saw Planer #2

174

Dan Cornish …racking siding #2 planer

Ken Fleming ….racking siding #2 planer
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Barry Grimm Tie up #2 planer

Final product ready for delivery #2 planer
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Planer Maintenance Shop
Planermen Job Description
x
x
x
x

Sharpen the flat knives for the top and bottom head.
Grind Side Heads
Maintain planers and make sure lumber is on size and of the desired finish.
Make sure Re-Saws are on size.

Lee Johnson in set up room

Terry Lambright Planer Mill Oiler
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Rick Lovett in set up room

Inside the Planer Room
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Planer mill Resaw

Eric Clark sharpening planer heads
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Planer side Heads

Planer maintenance personnel: Lewis Varju (Millwright),
Hans Franzius (Filer), Lee Johnson (Setup Man)
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Planermill Supervisors

Jack Watts

Bill Gillies

Dave Williams

Cliff Lohnes

Ken Bruce

Jack Draper

Bob Bernstein

Rick Morphet

Dave Greenlees

John Olson

Jim Poelzer

Colin Macphail

Peter Edwards

Emile Leroux

Dave Kirkby

Doug Straker

Tom Sellin

Mitch Stoochnoff

Tim Bouthot

Dwayne Shewchuk

Martin Gnoes

Bruce Aldridge
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VARC
Value Added Recovery Center

ǡBy Ken Bruce
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VARC Building

Inside the VARC Building
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Kilns
Before 1998
Our success at Hammond depends heavily on our Siding production from the sawmill and most
of that siding must be kiln dried. We are fortunate to have six double track kilns that are
economically heated by the Thermal plant. The cost to dry our cedar is lower than most of our
competitors, giving us an advantage.
Our three man crew maintains, loads and unloads the kilns and do an excellent job. Our Kiln
Operator, Darrell Black has years of experience that show up in the quality of drying attained at
Hammond. We are forced to dry stock for Albion at outside kilns, and know from experience
that our “Quality” of drying is best and our “Cost” in-house is lowest.
All Cedar logs are not created equal! The starting moisture content varies from 30% to 200%
MC, (Water content). The drying schedule must be slow enough to get “even” drying without
collapsing the heavier pieces. But these schedules must be fast enough to dry all our siding
production and as much of Albion’s requirements as possible. We target for 10 to 12% M.C.
realizing that some pieces will be damp in spots, but work to minimize this problem. Drying the
charge longer to get these few damp pieces usually ends up “over drying” the balance of the
charge and this is costly.
We dry approximately 25% of our production or 30 million FBM per year, and are trying to add
to this by drying as much of Albion’s stock as possible at Hammond. Outside Kiln dryer’s charge
us about 6 times our cost. We are currently repairing kiln vents to keep our old wooden kilns
operating, but will eventually be forced to build new ones in the future.
Our kilns have some modern computer controls, but still have “circulation” and “leak” problems
that affect drying times and drying control.
Darrell and the crew do an excellent job.
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Old Wooden Kilns
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Kilns
After 1998

Darrel Black, Kiln Chargehand
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New Kilns – Don Lambright on the forklift
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SHIPPING
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Shipping & Transportation
The methods of transportation have changed considerably over the years, but one factor
remains constant; wood must be moved from A to B as long as the mill is operating. In the
earlier years we had two electric cranes and a number of carriers. Some wood was moved on
carts on rails between departments, pushed by manpower. We loaded scows and floated them
to the Island for vessel loading at Crofton dock. We loaded flat cars with timbers by crane. We
loaded siding, KD shop, shingles and shakes into boxcars by hand. We had a fleet of all-door cars
(thrawls) which could be loaded by forklifts. Much of our dimension lumber was loaded on flat
cars and bulkhead cars on site.
Today we move in excess of 2.5 million feet per day, all by forklift. We were producing over 600
thousand net FBM per day from the sawmill. This wood was moved into stacks, sorted by size
and grade. Some was sold mill run direct from the sawmill, while 75% of our production has
further processing stages to pass through before being shipped to the customer as a finished
product.
Some items are handled many times while they pass it through many stages of up-margin. An
example of this is our FJ Shop (finger joint Shop). Here’s the time we handle this stock – from
sawmill to yard, from yard to kilns, from kilns onto a truck, off truck at McDonald into dry shed,
to planer for blanking, from planer to dry shed, from dry shed to chop line and finger jointer, to
dry shed as FJ Blanks, to resaw, to sheds, to truck for Albion, to dry shed, to Albion planer, to dry
shed as finished siding, into van to customer. Many of our products go through multiple stages
and this put demands on the shipping and transportation department.
We had a shipping crew of eight men for loading vans and trucks. The transportation team is 5
men on days and 5 men on afternoon shift. They did an excellent job of keeping all departments
running. Our mechanics are not classed as shipping, but do an excellent job of keeping our
rolling stock maintained and running.
A important factor in keeping customers happy and buying our product is “on time shipment”.
Hammond maintained a 98% on time record, and this was the best in the business. The Local
Shipper, Ron Chequis directed the crew and coordinated the transportation group. He also
planned and controlled the inventory layout. The Rail Shipper, Karnail Kingra, managed the
Export and van order file. Both men were responsible for our great performance at shipping and
inventory control. More currently, one shipment does both jobs with the reduced production
(2010).
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Shipping
Before 1983

Lumber Carrier

Plant delivery truck
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Shipping Dry Sheds early 40’s

November 1959
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Loading Box car by hand onto a conveyor belt

Lloyd Soch loading the box car with the forklift
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Loading a rail car

Loaded flat car
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First Aid office on the left (white building), and Shipping shed on the right

Shipping Sheds
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Craneway, circa 1960

Ron Chequis operating the overhead crane
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Craneway, riding the forks

Loaded Barge heading down to Vancouver
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Lumber Carrier (no longer used at Hammond)

Forklift
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Shipping
After 1983
The shipping methods of today differ from those of the past. In the early days shingles shakes,
siding and kiln dried shop were loaded into box cars by hand. Forty foot timbers on flat cars and
some other items. The rail cars (all door) were used next with BCFP having their own fleet of
cars. Export was loaded on scows and floated to Crofton dock on the island. Trucks were mainly
used for local items.
x
x
x

Most items today are shipped in Vans, Containers and on Truck.
Export items are trucked to Seaboard International Terminal.
We now ship 600,000 FBM per day efficiently, and at lower cost.

Lumber Truck waiting to be loaded

Lumber Truck being loaded
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Van being loaded

Loaded lumber truck leaving to deliver to a customer
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Ken Bruce
Ken started working in the Planermill June 7, 1965 as a holiday replacement.
After 3 years Ken moved to the Kiln Transfer. In 1969 he became a Kiln
operator and charge hand replacing Len Smith who was retiring. In 1974 Ken
became Assistant Sales Manager replacing Ron Simms who transferred to the
Youbou Division.
From sales, in 1979, Laurin Haines asked Ken to supervise the Planermill. Two
years later, he was asked to go to MacKenzie Div. as Ass’t Sales Manager. In 1983 Harry Jackson
brought Ken back to Hammond to coordinate Sales and instigate the new Shipping Office. At
one point Ken was the Sales coordinator, production planner, and shipping supervisor and if that
wasn’t enough Ken also helped to coordinate the cedar planning for MacDonald, Flavelle, Albion
and Cedar Prime Divisions.
The Value Added Re-man Center that was built in 1994 at Hammond was a joint project of Ken’s
and Jack Draper’s. For many years Ken was convinced that there would come a time when
wastage within the operation would have to end, merely to survive. Ken and Jack were of one
mind on this issue. They devised a plan that would take lower grade pieces and extract all of the
high grade fiber out of them. This high grade fiber took the form of short blocks which were
subsequently turned into finger joint siding stock. Ken, with this one project alone has added
many dollars to Hammond’s profit margin.
Ken was most proud of developing his production, inventory, and allocation tracking systems,
many of which are still used today.
His greatest enjoyment – daily communication and coordination, linking all departments of the
business together. Also, working on the computer and developing new computer systems for
the mill.
Ken was also instrumental in getting the Hammond Social Club off the ground. The idea for the
club was not new, it had been proposed numerous times before. Ken convinced Laurin Haines
(Manager) that there would be sufficient interest to make it a worthwhile project, and we
enjoyed the club’s functions for many, many years.
Ken’s hobbies include fishing, camping, woodwork, Ham(amateur radio station),gardening and
music (guitar & keyboard).
He retired after 41 years January 1/2006 and Ken & Evelyn moved to Hope for the quieter life.
His friendly personality, loyalty and dedication to hard work made Ken one of those special
people who will be remembered by his co-workers as making a difference in Hammond’s
success.
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Timber Deck & Truck Loading area east side

Timber Deck & Truck Loading area east side
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Lloyd Soch
Lloyd started work at the Hammond mill on June 10, 1947 and spent most
of his career in the shipping department. He did a variety of jobs including
loading box cars, driving forklifts and was a back-up truck driver. (The mill
delivered to customers with a few 20’ deck trucks in the old days.)
Lloyd will be remembered most for his heavy involvement in both the Pitt
Meadows and Hammond Mill Fire Departments. He was Fire Chief at the
Pitt Meadows Fire Department and Assistant Chief at the Hammond Fire
Department. He worked hard as a volunteer and was responsible for organizing the 50 Year
Anniversary of the Pitt Meadows Fire Department. He was a hard working Social Club member
who liked to organize dances and worked on other functions. Even after retirement, he stayed
involved with functions for his fellow workers. He devoted much time to organizing the IWA
Pensioner’s Club, which brought old buddies together after retirement.
Lloyd was a caring and thoughtful guy who everyone liked. He would help anyone who asked, no
matter what their need was. He kept busy after retirement with his hobbies and even did some
part-time carpentry work for the mill at times.
Lloyd passed away a few years ago, but definitely will be one of those we won’t forget when we
think of the Hammond Mill.

Joe Duff
Joe stating working in the mill on the green chain with supervisor, Takar
Singh. From there he went to the stacker in the big Craneway. All the lumber
was stacked by hand!!. His supervisor was Bert Davis. Nine months later, he
went to the rail shipping and that is where Joe stayed until his retirement
September 1989. His supervisors in shipping have been Eli Mosdell, Al
Omand, Wilf King, Art Pickering and Cliff Lohnes. In his retirement, he kept
himself busy, cutting lawns, painting houses, and finishing basement suites.
However, today he doesn’t do any more handyman work. Joe is taking life a
little easier and doing a lot more socializing.
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Ron Chequis
Like many Hammond employees, Ron started working summers and
eventually became full-time when he finished school. His dad, Mike, retired
from the Planermill after 27 years of work at the mill. His brother Max works
in the sawmill.
Ron started part time in 1961 and full time in 1964. He has worked in the
planer, sawmill, stacker, #1 crane and in 1981 moved to the shipping
department. He did the grader-tally jobs, shipping and is now the Local shipper.
Ron’s leadership and organizational skills were quite apparent right away. He was active in the
local union from 1969 to 1983. He has held important positions of Plant Secretary, Plant
Chairman (a few times) and 2nd Vice-president in the local union. He was a job steward for many
years. Ron’s fellow employee’s respect his opinion and guidance.
When the new sawmill was in the planning stages, Ron’s skills were required to organize the
preparation and execution of a complex transition. Old jobs of the past were gone, while
technology created new ones. Applying seniority rights with people skills was necessary in
sorting out who needed training and who wanted what jobs. Ron was a great assist in the
restructure, helping hundreds through some tough changes. Not many realize how big his
impact was.
As Local Shipper, Ron directed the shipping crew, organized the whole site’s inventory and
communicated with the forklifts on day to day needs of all departments. He did an excellent job
for Hammond.
Ron was a true sportsman, and loves fishing, hunting and camping. He enjoyed holidays and
especially trips to Las Vegas (didn’t do badly there either). Ron would often bring smoked fish or
home-made garlic sausage from his hunting trips to share with his fellow employees. He was a
generous and honest fellow and respected by all. His sense of humor keeps shipping an
enjoyable place to work.
As a member of the 20 year Accident Free Club, Ron made safety an absolute priority in his job.
We were all sad to hear of Ron’s passing in March 2010 after years of heart trouble.
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We made 40’ timbers and loaded them on flat cars in the craneway
We made shingles and shakes, hand loaded into box cars
We grooved and stained shingles up in our staining plant
We burned hog fuel to create power for Hammond and the mill
We rolled carts of siding out to the sheds and stood it on end in vertical stalls
Loaded siding and shop into box cars, one bundle at a time
The A66 planer ran kiln dried shop at times
We nested shorts into the middle of the siding bundles
Two foot high flow of lumber on the sawmill green chain
3-5’ short clear was pulled at the end of the sawmill green chain
Kiln stacker loads were 8’8” wide and about 10,000 FBM
We separated FG and BG 5/4x8 and 5/4x10 siding
We separated “Heavy, collapse” type clear from regular for drying
The crane in the old 512 dry sheds
The old picket machine which put points on the fencing
The machine to drill and fill holes with cedar plugs in Forest Siding
The tie-plug room where siding trims were used from the conveyor
The old scrag saw for squaring up pee wee logs
The cherry picker used to collect lily pads for hogging
We had to split over-sized logs length-wise so they could enter the mill
A steam engine powered the head rig and the gangs (shook the mill)
We had to fill the oil caps on all the babbet bearings steadily
We had a fleet of thrawll (all-door cars) to load 16’ loads of siding in
We ran Ranch Panel (Channel) siding steady on the C-55P sticker
And made special blocks to tie channel up without breaking edges
We had a “Local Sales Office” that actually sold to public individuals
The old carriers and carrier blocks all over the yard
The old Craneway for loading scows destined for Crofton Dock
And the 6X6 bunks for crossing stacks in the crane way
The flooding that happened in the old mill basement during freshet
The old “wig’wag” high pressure water barker
We punched the time clock on the way in to work
Public traffic passed through our mill before the Ditton Street crossing
The office was on this side of the tracks
Shipping worked out of a trailer for years
We didn’t bother to wrap export or decking loads
We didn’t have attached dunnage on loads and had to cross all stacks
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Doug Harmes

Sid Robb and Lloyd Soch
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Tom Coward, Shipping Chargehand

Ben Gjaltema

(L to R) Lloyd Soch, Cliff Lohnes, Sig Altenreid, Joe Duff

(Standing L to R ): Dwayne Shewchuk, Peter Edwards, Butch Walker (retired Jan/2005) , Steve Clarkson,
(Front L to R): Joe Duff, Ralph Altenreid, Bob Mackay, Dave Kraft
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Shipping Supervisors
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Eli Mosdell

Al Omand

Wilf King

Gordie Demchuk

Art Pickering

Cliff Lohnes

Ken Bruce

Dwayne Shewchuk

Alex Wagstaff

SHINGLEMILL
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The Shinglemill
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History of the Shinglemill
The first shingle saws were installed in 1914 to recover saleable product from the big rough logs
that came to the mill that were not suitable for lumber. As the sawmill production increased
there were more of these logs developing, so more machines were added. In its hayday of the
1960’s the shinglemill had twelve upright shingle machines and three Tannewitz resaws for
handsplit shakes.
Production of 16” 5-X and 18” Perfection shingles exceeded 125,000 squares annually plus
25,000 squares of 24” shakes made Hammond one of the major producers in B.C. Hammond
Cedar Co. trademarked “Black Hawk” for its shingles and B.C.F.P. later adopted the name “Red
Hawk” for its line of Cedar Sidewall Shakes. The sidewall shakes were developed in the mid 50’s
with the installation of two Webb and Gifford groover machines to enhance the product line. A
separate plant was designed near the railway tracks to house the groovers plus a prime coating
and dipping line as well as a carton packaging station to increase the marketability of the
product. The grooved shakes were made from kiln dried 18” #1 Perfection shingles and were
mainly used in the U.S. midwest for house exteriors.
Jobs in shinglemills were a combination of hard work and a great deal of dexterity. Handling the
heavy blocks off a traveling chain and placing them on the various tables of the sawyers was
tough work. This was done by an hourly worker who tried to deliver the blocks fairly to the
contract sawyers. If the next guy got better blocks, the sawyers would become critical. With
sawyers and their packers being paid for the number of squares they produced there was a lot
of competition for the best wood and also criticism of the company if they didn’t get suitable
wood. A perfect situation for worker unrest and there was a lot of it. A major portion of labor
problems at Hammond developed in the shinglemill, which was consistent with other plants. It
was just the nature of the beast.
On the other side of the coin, shingle sawyers, who were the highest paid group in the mill, had
a dangerous and demanding job. More than a few lost fingers to those razor-sharp circular saws
that sliced the shingle off the block or the clipper saw used for trimming the shingle before
being tossed in a bin for the packers. The packers job was much safer but also contract and they,
like their sawyer partners, were also generally considered temperamental. But get them out of
the mill environment and you had a different person; must have been something about the job.
The shinglemill operated for nearly three quarters of a century before closing its doors in
November, 1981. The economics of the shingle business could not support the cost of
modernization and the old plant was outdated. About 15 employees that had enough seniority
moved into other parts of the plant, the remaining chose to take a severance package and find
jobs elsewhere. Most of the contract people who left were unwilling to take the substantial cut
in pay required to go into the hourly ranks.
With the demolition of the old shinglemill in 1982, another long standing landmark at Hammond
has become part of the past.
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Laurie Axford
Laurie, born in Manitoba became another Air Force veteran that moved to
B.C. after the war and took up residence in New Westminster. His first job
was with Leeder Pacific Ltd. in Coquitlam. He then joined Capilano Shake
and Shingle Ltd. and became a supervisor in their sidewall shake and stain
plant. The sales manager there was no other than Frayne Gordon who
later became a manager at Hammond.
After getting a few years experience at Capilano he joined B.C.F.P. at Hammond in 1950 as a
shingle Mill Supervisor. Laurie was also involved in the new grooved sidewall shake and stain
plant that was started up at Hammond in the early 50’s. It wasn’t long before he became the
General Foreman of the mills shingle operations and part of the senior management group at
the mill.
Dealing with the issues in the shingle mill was a real challenge. The contract workers were
always trying to get better blocks in the mill to increase their earnings but the sawmill had first
preference on available logs so Laurie was caught between trying to satisfy his crew and the
sawmill guys desire for suitable sawmill logs. It was a real challenge that often ended up in
shouting matches. Knowing Laurie you could appreciate the difficulty he had with this. He could
get pretty excited and under pressure he naturally would like to react, but he had the ability to
turn it off and defer having to make decisions until everyone had a chance to cool off.
Management was fortunate to have someone of his temperament in charge of the often
referred to “powder keg”.
Through all the tension Laurie was highly respected by his crews as being a demanding but fair
boss. This was illustrated when he took early retirement in 1975 and his crew arranged a
surprise party for him and presented him with gifts of appreciation. The one gift he cherished
most was the certificate the crew presented that night making him an honorary member of the
I.W.A. That was a very nice gesture to someone that represented them so fairly throughout his
tenure of 23 years.
When Laurie wasn’t at the mill he was an active member of The Knights of Columbus and the
Fraternal Order of Eagles where he was secretary for many years. He also raised a few sheep on
their acreage on the Lougheed highway, just west of the Maple Ridge Hotel. The yearly crop of
lambs were sold to his friends who always looked forward to getting their quota.
After Laurie retired they moved to Tswassen where he lived until his death in 1986 at the age of
71 leaving his wife Dorothy and three sons, Robert, Ken and Don.
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Roy Dodd
Roy Dodd was the exact opposite in personality to his best friend,
Jack Haggarty. Jack was a hard worker but was easily bored. Roy would
take simple joy out of doing whatever task was put in front of him. Roy
started at Hammond in 1944, he was just 14 years old. His first job was in
the powerhouse. He was to work there every summer when school let
out.
Roy started full time in the mill in 1947. His first full time position was
block piling in the shingle mill. In 1949 Roy became a shingle packer. Since the job was done on a
piecework basis, Roy would start before everybody else and would always be the last to leave.
Roy used to clean out all of the shingles from the bins the other packers would leave behind at
the end of the shift. Shingle packers used to mark the bundles that they packed. Roy’s bundles
became a sought after commodity. They were always perfectly packed. Roy took pride in
everything he did.
Roy used to smoke a pipe. One night in 1976 Roy’s pipe was left unattended in the lunchroom.
Two of the younger workers decided to play a prank on him. They filled his pipe with marijuana
and topped it off with tobacco. Roy came in for his break, took several long satisfying pulls on
his pipe before dissolving into a coughing fit. As far as anybody knows this was Roy’s first and
last hippy experience.
Another time when Roy went for a break he returned to find his packing frame gone. Several of
his co-workers had suspended it from the ceiling. Nobody would tell Roy where it was,
everybody thought it was hilarious that Roy looked everywhere for it while he was only several
feet from it the whole time. Roy took the gag graciously and never got mad. The fact of the
matter was that Roy Dodd never got mad about anything.
Roy had a girlfriend. He was always late picking her up. Roy’s best friend Jack had his eye on the
girl. One Saturday Roy told Jack that he was planning on taking her out. Jack showed up at the
girl’s house early and told the girl that Roy wouldn’t be able to come that night. Jack was
prepared to do his good friend the favor of keeping his girl company. Roy showed up late as
usual, only to find that his date was already gone. Roy forgave Jack but he never made the
mistake of telling Jack his plans regarding that girl again.
One of Roy’s last jobs at the mill was plant janitor. Roy brought his usual work ethic to this job as
well. The areas he was responsible for have never been as clean before or since. Roy was in fact
fanatical about his job. He did it far more thoroughly than was asked. It wasn’t uncommon for
him to work two or more hours after the end of his shift without pay just for the hell of it.
Roy was a very serious person. He loved people and he loved to socialize. Everybody that knew
him remembers him as a good natured and extremely honest individual. He was and is sorely
missed.
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Jack Haggarty
Jack was born on a farm in Saskatchewan. His grandfather came to Canada
during the great potato famine in Ireland, settling in Perth, Ontario. Jack’s
father, Mick left the family farm to hop a freight to Saskatchewan at the
age of fifteen. Mick Haggarty got his own farm and began a family of his
own. Mick’s son Jack was to prove that the family wanderlust was in his
blood also. Jack took off for B.C. and arrived in Hammond in 1947.
Jack heard from a friend he had recently met named Roy Dodd that there
was work at the Hammond mill. Jack got a job at the mill packing shingles. In those days sawyers
and their packers worked in a close partnership with one another. Jack’s sawyer decided to quit
and take a job at another outfit named Meekers. Without so much as a look back Jack quit
Hammond to follow his partner. The job at Meekers proved to be too boring so Jack and his
sawyer left and got a job at Harrison Mills which was situated in the bush. On their arrival at
Harrison Mills Jack and his sawyer were told not to fraternize with the female cooks. Jack loved
the ladies, and this was a command he had absolutely no intention of keeping. Jack and his
sawyer friend took the ladies out until four in the morning and got them totally drunk. In return
for this stunt they were fired on the spot. When the women cooks heard what happened to
their dates they quit the camp, shutting it down until replacements could be found.
Jack followed his sawyer friend to one more job before deciding he’d had enough of his young
friend’s constant moves.
Jack returned to Hammond after the flood of 1948 and began sawing shingles. By 1952 Jack was
again seized by the desire to travel. Jack went to Prince Rupert to work on a seine boat. This job
wasn’t destined to hold him for long before Jack got homesick for Saskatchewan. In 1958 Jack
was a changed man, in 1956 Jack got married. He had to move one more time. In order to
provide for his new family Jack came back to Hammond where he was to stay until the shingle
mill closed in 1981.
Jack is very proud of the role he played on Hammond’s safety committee. Jack was a shop
steward for many years and he cared deeply about the men he worked with. When Jack was
first working in the shingle mill one of the sawyers got gangrene and had to have his leg
amputated. Jack took up a collection and raised $140.00 for a wooden leg, this enabled the man
to return to work.
Jack retired from the mill in 1992 and travels as often as possible to a place he keeps in Birch
Bay.
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Shinglemill Supervisors

Laurie Axford

Ervin Grieves

Cy Godfrey

Garry Morris

Bob Firestone

Ken Thomas

Bob Bernstein
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Shingle Machines

BC Safety Council Representative presents Laurie Axford (center)
and his Manager, Pat Frith (right) with Safety Award
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Workers compensation Board Representative presents Bill Mottram with an award of recognition
for his development for a new improved braking system to the clipper saw. John Connery,
Vice President of Sawmills (Head Office), also presented Bill with an award. (1975)

Accident Prevention Innovations: Jack
Haggerty, Safety Director of the Haney IWA
Local 1-367, is shown here with Steve
Peterson, a WCB Accident Prevention Officer,
checking a clipper saw dynamic brake.
Haggerty’s dedication to creating a safer
environment for workers in the woodworking
industry has earned him the plaudits of
workers and management alike. Cooperation
with the management of the BCFP Hammond
Shingle Division brought about the
development and installation of this new,
safer braking system.
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Jack Mack
To say that Jack Mack was popular would have been like saying that
Godzilla was big. Huge understatement. On the day that Jack retired the
company gave a party for him in the Planermill lunchroom, normally in
situations like these men are reluctant to say much. Men aren’t exactly
comfortable sharing feelings. This wasn’t the case at Jack’s retirement
party. Everybody had a personal story to tell about Jack. The party ran way
past the time that the company had allotted. There was some not so subtle
hints that perhaps the affair could be wound up soon. It is amazing how easy it is to ignore
things like that when it comes to saying goodbye to a friend.
Jack’s popularity and notoriety was directly linked to his union activities. Jack started with the
union in Courtney back in the days when you had to hide behind a load of lumber to join up. If
you were caught joining the union you could be fired. Jack started at the Hammond mill in
October, 1962. Jack’s first job was as a shingle packer. The Shinglemill was a hot bed of union
activity and Jack was in the thick of things from the get go. Being a natural leader, as well as an
outspoken advocate of trade unionist’s rights Jack rose quickly through the Plant Committee’s
ranks, becoming Plant Chairman as well as sitting on the executive board of the local union.
Jack was one of those rare individuals who could capture and hold the attention of every person
in any room he spoke in. A raconteur with a flair for mixing union rhetoric with provocative
phraseology Jack could either inflame or subdue his audience depending on what reaction he
needed. Combine Jack’s speaking ability with his absolute knowledge of every rule and
regulation in the master agreement and management had a formidable opponent to face if any
worker’s rights were thought to have been violated.
The Shinglemill closed down permanently in 1981 and Jack had a hard decision to make. He
could either go to a regular production job, or take a severance package. Jack chose to take the
severance. Jack was rehired by the company in 1983, and went to work in the Planermill where
he stayed until 1989 when he caused what was to be his last work stoppage by walking off the
job and into retirement.
In Jack’s last years at Hammond he discovered the joys of playing golf. After he retired he made
it a point to go out onto the golf course every time the opportunity presented itself.
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George Kreiger, Russel Bowman,Doug Fredickson, Laurie Axford, Jack Haggerty
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Inside Shinglemill – completed shingle bundles are leaving via transfer chain on the right.

Walter Daskis meeting Dave Barrett, circa 1979
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Lloyd Johannson, Shingle Sawyer, 1980

Shingle sawyer George Andrews, sawing high line perfection shingles at Hammond division, c. 1962.
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Shingle Mill: 5-Year Accident Frequency Award
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POWERHOUSE
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The Power House

Wooden Water Tower with Beehive burner
in early 1930

Hammond Cedar Water Tank frozen over
in Feb. 1936

George Higgens inspecting power house generators, 1950
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Hammond Powerhouse
Prior to the Hammond powerhouse being built in 1926, all the mill sawdust, shavings, trim ends,
slabs and bark were burnt as unusable waste. Except a small portion that was utilized in a plant
to fuel the fires needed to turn water into steam to drive the mills steam operated equipment.
With the need for power and steam to run the mill it was logical to develop it on site by utilizing
this waste in a large on site powerhouse. This in fact accomplished the full utilization of the log.
This new, completely modern plant consisted of 15 horizontal tube boilers each with a furnace
underneath it, into which the mill waste is fed after going through a hog to make the fuel more
manageable. Water in the boilers is turned into steam which drives turbines that power two
2000 KW 440 volt Allis Chalmers generators and one G.E. 1000 KW generator.
The powerhouse produced the electrical power required to run the Hammond operations from
the two big generators and the small generator drove the 1,000 gallon per minute barker pump.
In an average month 25,000 kilowatts of electricity was generated, equal to the requirements of
a small city.
The crewing in a powerhouse has a wide variety of skills. In Hammond, there was a chief
engineer, requiring a first class ticket, then there were the shift engineers, who were required to
hold second class tickets. There were also third and fourth class ticket holders, some acting as
firemen, pipe fitters, steam fitters, heavy equipment operators and then a few laborers to run at
full capacity.
Like other parts of the Hammond complex, the powerhouse became obsolete and during the
last few years of its existence it was only operating to provide steam for the dry kilns. The plant
was shut down completely in 1990 and the smoke stack that had been visible for miles around
was toppled by the end of the year. Complete demolition of the plant soon followed.
While another landmark was gone, not everyone was unhappy. With the increase in the
residences around the mill there were more and more complaints about the fallout from the
stack at the mill. So every cloud has a silver lining.
All the mill waste that was consumed in the Hammond powerhouse is now utilized as hog fuel in
the boilers of coast pulp mills, with the exception of the Planermill shavings. These are utilized in
the new “Salton” thermal plant to heat oil that is the heat source to make steam for the dry kilns
and mill heat. This plant has a capacity of 30 million BTU’s and 30,000 lbs. of steam per hour.
The plant is smoke free and has a very low particulate count from its stack.
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Henry Wright, Chief Engineer – retired in 1978

Back row (L to R): Bob McGee, Mr. Saltstaid, Wes Donohoe, Sid Krefting, Ken Clark;
Front row (L to R): Elmer Krulla, Bert Cadinall, George Higgens, Dan Rhodes, Joe Rockwell, 1950
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Powerhouse Generators, 1950

231

1980
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Hans Rauer
Hans was born in 1932 in Horsens, Denmark. His career started in the
merchant navy working in the engine room. He became a machinist and
during his time aboard ships he had the opportunity to visit 60 countries. He
was well traveled. With wife Grethe and daughter Annie back in Denmark
he felt it was time to give up travel and settle down. He chose Prince
George as his first home in Canada.
Not having a good command of the language he worked at any job he could get, as a janitor,
house demolition labor or whatever came along. At the same time he was studying to improve
his English and upgrade his Danish tickets to Canadian standards. He finally got a job at
Northwoods, Upper Fraser mill in their power plant. It was here he went to work on getting his
steam engineering tickets. By 1958 he held a second class ticket and applied for a shift
engineer’s job with B.C.F.P. at Youbou. In moving to his new job he also brought his son, Kim.
While at Youbou, Hans studied for and got his First Class Steam Engineers ticket. He added
another son, Glen, to the family and found time to take an active role in the community and be
a member of the Volunteer Fire Department.
In 1978 Hans moved to Hammond as Chief of the powerhouse. One early task was to eliminate
all the asbestos in the plant. Asbestos was a commonly used product in steam plants for
insulation and wrapping steam pipes but was no longer acceptable. Hans basically created a war
zone around the steam plant to ensure no one had exposure to any flying asbestos. Being a
perfectionist, Hans involved the W.C.B. in designing proper procedures, diligently trained the
crew on these procedures and made sure everyone involved was dressed in protective white
coveralls, head covers and masks. It looked like a crew on a moon landing.
With the phasing out of the powerhouse, Hans got involved in a variety of projects. He headed
up the WHMIS program for the mill, making Hammond the first B.C.F.P. mill to meet all the
safety and environmental requirements of the provincial government’s program standards. He
also worked on an environmental contingency plan for the mill and eventually produced a
procedure manual on how to react to any potential environmental sensitive event such as a
chemical spill that might happen at the mill. Again, it was a first for the company sawmills.
Hans was also involved in the process of selecting a thermal plant that would meet the mill’s
requirements to supply heat and steam when the powerhouse was closed. It wasn’t long before
he became the mill expert on state of the art thermal plants. He was involved in building the
new environmentally friendly plant that utilized the shavings of the new planermill.
The members of the Hammond Volunteer Fire Department will also remember Hans for the
years he was their Fire Chief and the contribution he made to that department. In addition to his
other activities he was an active member of the Plant Safety Committee for many years.
One of his last major jobs at Hammond was the demolition of the old powerhouse in 1990. It
was built to last and did for 64 years. You might say Hans worked hard to do himself out of his
old job.
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Moe Gauthier cleaning out ashes from the furnace grates, 1988

Brian Wilson and Wayne Hocevar and the rest of the Powerhouse
are being acknowledged on their new accomplishment.
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Brian Wilson has just arrived to start his shift, 1988

Sid Thomas keeping an eye on the controls, 1988
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The Maple Ridge News, December 16, 1990

Almost 65 years after the Hammond Mill smoke stack was built, the antique
power plant toppled this week. For some, including navigators and aviators, the
demolition of the tower was a loss. But for the neighbours in Hammond, it was an
early Christmas present. The Fletcher Challenge stack was demolished Tuesday
afternoon about 1 p.m. with the stack cut along the bottom and a backhole used
to pull it down. Division manager Jack Draper said the main motivation behind the
demolition of the structure was the environmental impacts of ash flying into the
growing residential sector of Hammond. The plant which employed 11 full time
people had been operating during the past few years to provide steam for the
kilns. It was shut down on November 15.

HAMMOND MILL BLOWS STACK
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Thermal Plant
The Thermal plant receives shavings from the #1 and #2 Planermill which are burned to heat up
oil to 440 degrees Fahrenheit. The hot oil is then pumped to a boiler where it heats up water to
make steam which is sent to the kilns at 125 psi.

Grant Meek, Plant Engineer
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MAINTENANCE
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The Maintenance Department
The Maintenance department consists of:
Millwrights and Steamfitters:
x
x
x

The responsibility of the millwrights is installing and maintaining mechanical machinery.
The responsibility of the steamfitters was the maintenance of steam, pneumatics and
hydraulics.
These two departments were later merged.

Electricians:
x

The responsibility of the electricians is the installation of and servicing of electrical and
computer equipment.

Machine Shop:
x

The responsibility of this department was for fabricating of machinery for the mill.

Welders:
x
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The responsibility of the welders is to repair and re-build mill structures.

Maintenance Supervisors

R.A. Thommasen

L. Hunter

Carl Armstong

Rick Waller

Ian Senkow

George Thomas

Bob Canfield

Ted Steinke

Rudy Maros

Rick Delorme

Doug Davidson

John Clarkson

No Picture
Available

Al Goodman

Tony Jay

Tim Miskuski
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Machine Shop
The original machine shop was built in 1922 during a period of the mill’s expansion. Hammond
Cedar at that time was sending their shop work by scow or on the S.S. Skeena to Heaps
Engineering in New Westminster. Mr. Hartnell got impatient with waiting to get the work done
and built the shop to minimize down time. It was next to the mill, near the wharf to make it
handy for receiving parts and material. Bill Hope was put in charge of laying out the new shop
and storerooms as well as doing the purchasing of the mill requirements. This is where Frank
and Dave Lane got their start as Machinists.
As the mill expanded the value of the shop became more important and the old one became
restrictive; the decision was made to build a new shop that could fill the mill requirements.
In 1940 the company built the present machine shop on property purchased from the Olson
family that had been their apple orchard. It is now the oldest building of the sawmill complex.
This huge new shop had all the equipment needed to make the mill self-sufficient. The building
had an overhead crane to move the heavy equipment and supplies its long full length. It had a
big Heaps lathe with a 30 ft. bed and a 6 ft. swing, as well as two smaller lathes with 6 and 7 ft.
beds. There was also a 250 ton press, two forges and all required blacksmith equipment. The
shop carried supplies to replace and/or rebuild most of the components of mill equipment.
Over the life of the machine shop they have manufactured many of the parts required for major
upgrades to the mill as well as replacement parts to keep the mill operating. Drives, sprockets,
conveyors, engine overhauls of major equipment like the tug, Cedar Prince and powerhouse
turbines were examples of work done in house.
In order to have been successful the shop needed skilled people and they had some of the best
in their trades. At its peak there was a total crew of 28 people, all bringing their individual
expertise to the shop. Some were true artisans. The trades represented consisted of blacksmith,
welders, machinists, mechanics, plumbers and painters. There were also design draftsmen and
handymen in the group.
A few old timers who had long associations with the machine shop in its hay day might include:
Bill Hope
Duke Ward
George Sayers
Ed Firestone
Ken Ross
Bob Cardinal
Jeff Harris

–
–
–
–
–
–
–

from 1922 to 1946. He worked at the mill from 1921 – 1954.
from 1945 to 1987. (42 years) Worked at the mill for a total of 47 years.
about 30 years. Shop supervisor.
his whole career. Welder.
Blacksmith. Could make anything.
Machinist.
Machinist.

One area of the shop that never got a lot of recognition was “Nellies Room”. This is where the
main office stored all its old paperwork. If one had the time, you were able to uncover a lot of
Hammond history in that room. Like invoices, pay stubs, price lists and even financial statements
going back into the 1930’s. If it was only still there.
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Hammond Truck early 1930
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Another view of the Machine Shop east side (1998)
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Inside the Machine Shop (1990)

Very Large Lathe
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Bill Hunter
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Bob Boparai, Blacksmith/welder

Duke Ward
Even though Duke Ward started work at Hammond at eighteen years of age
he was already a much traveled individual. Duke was born in South Carolina.
Duke’s family moved to England when he was fifteen weeks old, aboard the
Lucitania. The trip was so that his father could help run his brother’s
business. When Duke was six he moved back to the Canadian prairies. As a
young teenager the family was again on the move, this time ending up in
Maple Ridge, B.C.
All in all Duke Ward’s employment at Hammond spanned forty-seven years. Duke started at
Hammond April 24, 1940. In 1942 Duke took a leave to serve in the R.C.N.V.R. Dukes official
status during the war was A.S.D.E.C. operator, which was a submarine detector. Duke returned
to Hammond after the war ended in 1945. When Duke returned to Hammond he went to work
in the machine shop. Lloyd Hunter was Duke’s boss, and Lloyd put Duke in charge of taking stock
and ordering all new supplies. Only a staff employee was supposed to be doing this aspect of the
job. Duke received twenty-five cents extra an hour for his troubles. This was taken away when
Lloyd retired and Duke kept on doing the ordering anyway. Duke also kept on with the drafting
and designing of projects although this wasn’t strictly his job either.
By 1957 Duke was to become a journeyman welder, following in 1958, he became a machinist as
well, earning his journeyman ticket in 1967. Duke was to work on a huge amount of projects
during his tenure in the machine shop. Duke personally designed a number of pieces of
equipment including the log kicker in the shinglemill, the Drum Chipper in the old Sawmill and
the new Gang saw in the old Sawmill.
Hammond underwent a lot of technological changes over the years. None of the changes would
have been possible without having the ability to produce a certain amount of the actual
machinery at Hammond. There was a period in time when management at Hammond was
questioning the value of keeping a machine shop on site. Many people do not know it but they
owe their jobs to the fact that Duke worked to convince management that the machine shop
was a viable business unit.
Of all the projects Duke had occasion to work on he is most proud of the new transfer tracks to
the kilns he helped build. Although the job wasn’t as grandiose as some he had occasion to do
over the years, Duke always felt that the company was losing money with the inefficient way
they loaded the kilns.
Duke was always one to take matters into his own hands. In 1946 Duke and his young family
needed a bigger house so he set to work in his spare time and built it himself. Because of the
fact that he not only worked full time, but often had to work overtime as well, it took six years
to complete. Like many of the projects that Duke was involved with, the house has stood the
test of time and is still standing today.
Duke retired in 1987.
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Garage
Responsible for the maintenance and repair of forklifts, dozer boats, and vehicles throughout
the mill.
The forklift pictured here is a 1993 Hyster XL200, cost $110,000.
A forklift today costs about $130,000.

Gord Ward, Mechanic
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Millwrights
The responsibility of the millwrights is installing and maintaining mechanical machinery, the
responsibility of the steamfitters was the maintenance of steam, pneumatics and hydraulics,
these two departments were later merged.

(L to R) Ken Quigley, Andy Borham, Bob Hayes, Ted Steinke, John Yadernuk ,
Albert Miller, Adolph Fiebelkorn; Approx 1970
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Darren, Don, and Bill Morrey
Bill Morrey was the first of three generations
to eventually work at Hammond Cedar. When
Bill first tried to get on at the mill in the
winter of 1945 it was shut down for two
months due to cold weather. Bill remembers
that the mill was not prepared to operate in
cold weather very well at all. When the mill
re-opened in February, 1946 Bill finally got
on. The good news didn’t last long however
because by May 11th they went out on strike.
The company offered the men twelve-and-ahalf cents an hour which was refused. After being out on strike for eight weeks the men came
back to work for the princely sum of fifteen cents an hour increase. At that time they were
working forty-eight hours a week with four of the hours put in on Saturday. For a lot of the men
that was the one thing that made the strike worthwhile was that they no longer had to work on
Saturdays.
In October of 1946 the mill put on an afternoon shift bringing the total number of men working
at Hammond to 710. Bill had to work in the infamous “Darkhole”, a labor intensive chamber of
horrors that served as the re-man area. Eventually Bill went on to become an export grader
doing this job for six years until a big layoff did away with the entire afternoon shift. Rather than
take a lay off Bill went to work spotting for the overhead crane that moved loads in the yard by
the greenchain. Bill bounced around from job to job until he became an oiler in 1957, where he
stayed until his retirement in September, 1982. Bill wants it known that he got along amicably
with his supervisors, some whom he continues to see socially to this day.
Bill’s son Don began work at Hammond on June 19, 1966. The first job Don had at the mill was
on the Outside Resaw in the Planermill. Don also worked on a variety of machines including the
A-66 Unloader, the C55 Unloader, the dry Reman and the Sizer chain. Later Don transferred to
the millwrights department to chase conveyors, before quitting Hammond for one year to move
to One Butte, B.C.
In 1974 Don moved back to Hammond and started up at the mill again. Don was to prove that
there was oil in the family’s blood. He took the same job that his father had held as an oiler in
the Sawmill. Eventually Don took over as Head Oiler after his father retired from that position in
1982. It is a job that Don holds to this day. Don is known throughout the mill as a man who is
unfailingly cheerful. There has to be something wrong with a guy that is happy all the time.
Don’s son Darren started work at Hammond in the fall of 1987. Darren began working on the
graveyard shift in the #2 Planer as a bundle loader. Eventually Darren went to the Sawmill where
he worked in a variety of jobs including Clean-up, Green Chain, Stacker, Lumber Line, Sawmill
Drop Sorter and J Bar Drop Sort. Darren currently works as an end trimmer in the Sawmill.
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When Darren started at the mill he was a shy, painfully thin young man. Darren soon decided
that he would like to add a little muscle to his frame, so he joined a gym. For quite a while there
was no discernable difference to Darren’s appearance. Darren stuck with it however, and it paid
off. As much time as Darren spends in a gym pales in comparison to the time he puts in as a
youth leader at his church. Darren plays guitar and is going to university to become a religious
counselor. All of this while holding down a full time job at the mill.
The Morrey family has been working at the Hammond mill for over fifty five years. With any luck
at all the family will continue with the Hammond mill for many years to come.

Ted Steinke
Ted started in the mill March 1948 as a sorter in the old green reman for six
months and later as edgerman for 3 years. In 1951 he was transferred to the
Vancouver Division on False Creek as chipperman and then as Supervisor.
After two years, he was asked to return to Hammond as Chipper Supervisor,
which he did for three years. Ted was then moved over to maintenance to
take on a bigger challenge of keeping the old mill running. He remained as
Maintenance Supervisor until the new mill was built. Ted then went to the
Plant Protection Department in 1982 as the Fire Chief until his retirement in 1989.

Allan Goodman
Al started working at Hammond Cedar July 1977, piling blocks in the Shingle
mill and then to other enter level jobs such as green chain puller, timber
deck labour and operating # 3 cut off circular saw. A few years later, Al was
asked to collect equipment data and set up a preventive maintenance
system for the mill. When Ron Cormack left the mill to pursue other
interests, Al was asked to take over Ron’s purchasing agent job. As more
and more people began using computers to do their job, Al was constantly
in demand for his computer knowledge and help.
Al was the best !! Approximately four years later, he again was asked to take on a more
challenging job. This time he was asked to become a full time Maintenance supervisor.
Since most of his work history was in Maintenance, he worked for the following supervisors: Ted
Steinke, Lloyd Hunter, Doug Millen, Carl Armstronge George Thomas, Bob Canfield, Rudy Maros,
Carlos Rodrigues, Rick Delorme, and Tony Jay. During his 29 years, his supervisors would all
attest to his valued contribution and dedication to his many challenges. July 2006 Al left the mill
to join the Worker’s Compensation Board as an Accident Prevention Officer. As Al lives in Maple
Ridge, he continues to keeps in touch with his many friends. His hobbies are fishing and Fly
Tying.
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John Banning
John started working in the spring of 1967 as a casual employee, cleaning up
in the Powerhouse, Sawmill, Shinglemill and Chipper. In June 17, 1968 he
started as regular employee in the Planermill (sizer chain) then went into the
sawmill (greenchain), then the shinglemill (block piling) and finally into the
chipper. On the last working day of 1973, John had an accident with a scow
cable losing his left thumb. Soon after the doctors rebuilt his thumb. While he
was recovering from his accident, he took a first aid course and spent the next 18 years in that
department.
During his time in the First Aid on Dec. 14, 1983, one of our employees (Clyde Alexander) was
seriously injured in the sawmill stacker. His head and body were wedged tightly between a steel
beam and a load of lumber. As luck would have it two first aid attendants were available (shift
change). By the time he was freed there was no pulse and no breathing. So Rod Smyth (the
other attendant) and John performed “C.P.R.” – saving his life. The injured worker was off for a
long time but he did eventually return to work until his retirement. In 1978 John built 350
wooden plaques for the the new Planermill opening and later in 1982, he also built 500 plaques
for the new Sawmill opening. John designed and built an 18 wheeler model and a fork lift model
out of our cedar product found in old planermill. These two models are presently displayed in
the main office. In 1992, John changed jobs and became a ticketed millwright until he retired on
Oct 31, 2009. John was a founding member of the Mill Social Club (1977) He was also a member
of the mill Fire Department 20 yrs. John is married with three children: Craig, Tony and Kimberly.
John is a fun loving person who is ready to help any one in need. He is very talented – give him a
challenge and he will soon have a solution. Now that he is retired, John will be able to take on
more renovation jobs. He does such good work, John is always in great demand.

Dave Fraser
Dave started working in the Planermill 1969. Ten years later, he received his
steamfitter’s ticket and in 1986 he obtained a Millwright ticket. There aren’t
many employees who gave as much time to their sports community as Dave.
He was a member of the Minor Hockey Association in Maple Ridge, serving on
the executive and as a coach; he was always there when the kids needed him.
Dave was also involved in the Mill Social Club, he was a driving force for many
years. In 2004, a health problem forced him to leave work early and in 2009 he officially retired.
Dave has three children, Jason, Sean and Kelly. In his retirement, Dave and his wife, Cheryl enjoy
travelling and looking after their 4 grandchildren.
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Stephen Kolasa
One can at a time. That was the lead-off to the article and 12
years later that still is my mantra. Hundreds, thousands, tens
of thousands of cans have been counted and it has all been
for a good cause. Twelve years ago there was a lot more cans
to count but now there is just not as many people working in
the Mill, but Stephen can still say that “Coke” still rules.
Stephen started working in Hammond in August of 1975 but
his working career there really never got underway till October, after the “Big Strike of ‘75” (was
there ever a small one?)
He spent at least six years in the Chipper Department, fishing pop cans (among other things) out
of the Hog belt. Never realizing once, how many more he would be fishing out of bags.
The ‘70’s were still the good old days, the haydays of the Sawmill in BC where you could go from
one Mill to the next and never miss a paycheque. A far cry from what is left now. Stephen
worked with a great cast of characters: Butch, Bill, Clyde, Fritz, Francis, Lammert, Pat and Rick
among others. Now in the mill it is a two man show. When he started working some of these
guys were so far up on the Senority list, it was like they had started at the turn of the Century.
You just figured that you could never amass the amount of years that they had spent working at
Hammond. Now, Stephen is fairly well entrenched on the “Death Page” which is what he calls
the first page of the Senority list.
Eventually, he applied and landed one of two Millwright Apprenticeships in 1981 leaving the
comforts of the Chipper Dept. for the great unknown of the Maintenance Dept. It was one thing
working with antiquated machinery but it is another thing working on it trying to get it going
with everyone watching you. Stephen cannot say enough about the Millwrights that he got off
easy, as he never got to do many of the most harrowing jobs in the old mill (such as working on
Crane Bents) as not long after he started he moved into the “New” mill. It was like night and
day. At last, a basement with a level cement floor and miracle upon miracle, in floor heating! It
became more technical though, no more setting sizes on the Head-rig with a tape measure.
Stephen is still one for keeping himself in shape and he knows that it helped him avoid some of
the problems that plagued many of my fellow Millwrights. Eventually it got noticed by John
Ambrosio and he was asked to lead the Social Club Health and Fitness Dept. Ah yes in the “Good
Old Days” which was yet again different from the previous one. Many employees joined the gym
and changed their lifestyle. We had a good run but like many good things it all came to an end.
Sadly many went back to their “Old” ways but he still sees many at the gym who have stayed
with it. So in the end it was a huge success.
Soon it will be the 100 year anniversary of a sawmill on the Hammond site. No small feat in
today’s world. As Stephen sits to write, he remembers all those whom he worked with,
especially those who are no longer with us. They made Hammond and the community what it is
today and one can only hope for another 100 years more.
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Dave Cropley
Those who know Dave have been heard to use phrases such as highly
principled, man of high caliber, someone who listens. Definitely phrases such
as – always prepared, had done his homework, was well researched and
organized – would be used when it came to union activities which have taken
so much of Dave’s time starting in 1969 when he was elected as a Plant
Committee member. He recalls a lot of his free time was spent studying and
learning the interpretation of the Master Agreement and all the Right of
Reference decisions, especially following his first election as Plant Chairman in 1976. Dave
continued to be active in the Union, either as Plant Chairman or Plant Committee member
through to 1994 with limited periods of time not serving on the Plant Committee.
Dave started working at Malakwa Cedar in Ruskin as a deckhand and was hired September 1,
1966 at Hammond spending 1 ½ years in the Shingle mill as a blockpiler. He then applied for a
conveyor chaser job in the maintenance department of the Sawmill. In the Spring of 1968 he
was awarded a millwright apprenticeship posting and in 1972 became the youngest millwright
to earn his ticket (age 22).
Always one to act, not to sit back and wait for things to happen, in June of 1976 Dave paid
$100.00 out of his own pocket for the rental of the Eagles Hall and invited the trades people
from Port Alberni to meet with the trades people from Hammond. Word spread and many
trades people from other mills showed up – that was the day the Forest Industry Trades
Association was formed.
Dave was instrumental in a 1981/82 campaign for the PPWC which signed up 367 employees out
of approximately 450. However, once the IWA involved their organizers the bid failed after a
government vote – they lost by 60 votes. During this time Dave and Len Yalowica were removed
by the local union because of their participation in the PPWC sign-up campaign. Dave was once
again elected the following year.
The largest strike of his time in the IWA was in 1986 and lasted approximately 4 ½ months with
the main issue being contracting out. His comment on that time frame was that, “Many things
took place and different people had different ways of surviving, but the people at Hammond did
it with a great deal of Hammond Pride”.
True to Hammond as always, in 1995 he insisted that 1/2X6 Clear Bevel Siding was to go on his
new home he was building – “Made at Hammond!”
The new mill was started up in 1982 and a lot of effort went into the transition from the old to
the new. Because of the excellent transition results the Company (BCFP) and IWA were asked to
attend a government awards ceremony in Toronto. Hammond finished second and was awarded
a plaque for Excellence in the Field of Industrial Relations. Dave Tones, Laurin Haines and Dave
Cropley attended the ceremony.
Dave retired in January 2007 and now lives in Tchesimkut Lake (near Burns Lake, BC).
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Leonard Yalowica
At the tender age of sixteen, Len started his career at the Hammond mill in
1962. He worked during summer holidays for a few years, doing casual jobs
like working in the Plug Room. For those who don’t know this term, siding
trim ends were collected from the waste conveyor and made into wooden
plugs that were sold to the railway…to plug spike holes. After this, he
worked at the Chipper on the belt.
Even during the school months he worked on weekends for a few years
until he graduated. The weekend work was usually shoveling ashes at the Power House. After
graduation he got a full-time job at Hammond Mill. Len was a Cat Operator, moving hog fuel. He
eventually moved up to Boiler Fireman and boiler washer.
Len attended Vancouver Vocational School during evenings to attain his Forth Class Engineer’s
ticket. This allowed him to become a Steamfitter/Pipefitter.
In 1972, Len left Hammond for a career move to Kelowna, where he was Shift Engineer at
Kelowna General Hospital. While there, he took a correspondence course and achieved a 3rd
Class ticket.
In 1977, Len was offered a job back at Hammond by Henry Wright (Chief Engineer), so Len
returned to his Steamfitter/Pipefitter position which he holds today.
Len has been an active member of the IWA Plant Committee for approximately 25 years and is
currently Plant Chairman. His excellent leadership qualities have been obvious as he dedicates
much time to his role and responsibilities.
Another way we’ll remember Len, is his involvement in the organization of baseball at
Hammond. Len should be very proud of his own skills as a player, but shows his greatest pride in
the fact that Hammond Slow Pitch teams have reigned as champs ever since the early 80’s. He
recalls one year that Hammond took First, Second and Third place teams in competition with
other IWA teams.
Len does not hesitate to help fellow workers when called upon, and takes his role very seriously.
He has been involved in the Fitness Classes and EFAP. He works tirelessly in whatever he
believes in. Len shows great pride in his job, it’s hard to imagine Len wanting to retire at 65, with
all he does today.
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Wayne Hocevar
Wayne came to us from Youbou Sawmill Division in June 1987 as a 2nd class
engineer . When the Power House shut down on May 1990, Wayne wrote
and obtained his Millwright ticket . He worked in the millwright department
until June 1996. Wayne then accepted a new challenge as “plant purchasing
agent” which he has held to the present day. The many people who need his
service will tell you that no one does the job better, they would also tell you
he is so cheerful, helpful and thorough. Supervisors will also tell you that
Wayne has saved the day on a number of occasions when he mysteriously came up with that
special needed part. Wayne’s passion for doing his job and helping people is his greatest asset;
he truly is an amazing person. When the time comes to retire, Wayne will be sorely missed and
difficult to replace. His hobby is fixing computers. Wayne and his wife Debra have two sons,
Arlen and Alex.

256

Jim Farndon’s Retirement Send off April 01, 1993
Kneeling (L to R): Bob Canfield, M.P. Tam, Tony Jay, Dave Cropley, Rob Franklin, Rob Sakali, John Clarkson;
Standing (L to R): Wayne Hocevar, Ted Brickwood, Jim Dickie, Wally Janser, Len Yalowica, Gordie Ward, Jeff
Dingley, Ed Nabocik, Grant Meek, Jim Farndon, Don Morrey, Brian Brown, Doug Davidson, Bryon Rubeniuk,
Larry Pastorek, Larry Quickfall, Kajio Lahti, Dave Erskine, Warren Miller, Mike Robbin, Peter Unger, Ken
Hansen, Dieter Russbueldt
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Rob Franklin
Rob started work for BCFP Hammond Div. on April 30, 1970, hired by
Norm Flowerdew. His first day at work was on the greenchain; when the
shift was over, they informed him that he was to return to work on
graveyard that night, back on the greenchain. A rude awakening to the
lumber industry for a 19 year old who had never set foot in a mill before.
The following week he was moved to the dry reman in the Planermill where
he spent the summer until the lay off in September as the mill was working
only one shift. He will always think well of Jack Watts (Planermill foreman). He had sunburned
his legs so bad at White Rock that he couldn’t wear long pants, which was mandatory in the
Forest Industry. Jack Watts said he would look the other way for a couple of days but was told to
not let it happen again. He was called back to work Dec. 1970 in the Chipper Department; he
was there for three months working for Pat Derosia (Chipper Chargehand).
From the chipper Rob was sent to the Shingle mill to fill in and stayed for ten years. He started
out piling blocks, working the splitter deck, pulling blocks for the drum chipper, piling shingles
and utility man. During his spare time, he learned how to pack shingles and then to saw shingles.
In 1981 two apprenticeships were posted, one for a saw filer and one for a millwright. His spine
was starting to curve from the continual lifting blocks into the shingle machine and he had cut
the ends off of two fingers sawing shingles. So he decided it was time for a change. His brotherin-law, Jim Dickie, was a millwright so he decided to go with the millwright apprenticeship. Rob
was attending his first term at school when he was notified that the shingle mill was shutting
down and he had a choice of severance or stay with the company. A no brainer, he stayed at
school and received his millwright ticket on Feb 2, 1985. On his last day in the shingle mill, he
was packing shingles for Cliff Feibelkorn and made $20 per hour; the following Tuesday his pay
rate was $10.46. It was a hard to adjust to the smaller paycheques.
Over the years Rob has made many good friends with his co-workers. They planned many fishing
trips together, some with up to 15 guys attending. Deiter Russbueldt and Rob would wind each
other up for weeks planning their first trip up country, anticipating tenting in the snow, waking
up to put on frozen waders and no fish! The Bamfield group had many good fishing trips. One
trip the mill had a major breakdown while they were fishing; the problem was all the
maintenance supervisors Tony, Al and Doug were with us. Management frowned on that. They
each had to make their choices in life and on April 30, 2010 Rob will have worked at Hammond
for 40 years which makes him a lifer. Rob has worked hard, played hard, made a lot of good
friends and still has his health, his cheques never bounced and he’s looking forward to turning
the next page. Rob has had the pleasure of working with his friends and for the past 25 years
with his brother Jim who works in production as a timber grader. Rob is married with three
children, Byron, Christine and Sharon.
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Electrical Department

Fred Bonn (first Electrical supervisor, circa 1947)

W. Mottram, Electrical Supervisor (1964)
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Eli Mosdell, Ed Nabocic, Karl Dorflinger retirement in late sixties,
Warren Narum, Bill Burkholder, Bill Mottram, Kelly Lambright
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Plant Protection
Plant protection is maintained by four watchmen and two
sprinklermen.
The main duty of the watchmen is the protection of the plant
from fire.
Our sprinkler system is our number one defence against fires.
Our two sprinklermen maintain this and other fire fighting
equipment.

Watchmen

A. Fawcett

F. Kenkel

B. Smith

J. Butters

Jim Tereposky

Norm Turnbull

Gordie Grant

Rick Bertness

Ralph Altenried

Sprinklermen
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Volunteer Fire Department
Hammond’s volunteer fire department officially started in August, 1948. The actual fire hall up
until that time was located in a building on Kent Street in the township of Hammond. This
wasn’t entirely a bad thing at first because the mill fire department looked after the fire
prevention needs of the community as well. There was a sizable settlement down by the river,
and the only way to town was on a road right through the mill. Fire protection for the town was
taken over by the municipality in 1957.
The earliest records show that Electrical Foreman Freddy Bonn was the first person charged with
the responsibility for fire protection on site. Every man was basically on call to battle small
blazes. In August of 1948 a hall was built on the mill site, and twenty-three men were trained as
the first organized Volunteer Fire Department. Norm Goodall was the first Chief, and Mill
Manager Dave Lane was the first Honorary Chief.
The new modern mills on site at Hammond are equipped with sprinkler systems throughout.
These sprinklers are backed up by eighteen fire hydrants strategically located around the
property. There is a strange marriage between the modern water dispersal systems and the
1942 pumper truck that served the original fire department and continues to serve today.
The members of the fire department have to be prepared to give up at least several hours every
second Sunday to drill. It is constantly necessary to practice familiar techniques as well as
learning the latest in firefighting procedures. A typical drill could have the members donning
their full turnout gear, then a set of breathing apparatus, then dragging a length of hose into a
smoke filled building. Often the dry kilns would be used for this exercise. If anybody had a
problem with confined spaces, it wouldn’t be a secret for long. Not all drills are that intense.
Sometimes a fire would be started outside and have to be attacked with various extinguishers.
The proper techniques are taught to the junior members by the senior members. This system of
mentoring has social ramifications as well as making sure that knowledge is passed on. The
Hammond firefighters have long had a rich tradition of getting together away from the rigors of
fighting fires just to enjoy each other’s company. A lot of this takes the form of getting together
at dances, acting in skits and singing silly songs at the fireman’s yearly banquet.
Although the Fire Department isn’t often called on to fight a major fire at the mill, the times
they have responded to fires may have been responsible for saving everybody’s job at
Hammond. Many members in the Fire Department are called on to clean up environmentally
hazardous spills on the mill site. With more and more stringent rules in place to protect our
environment this aspect of a fireman’s training will become more and more valuable.
Staying current in modern firefighting techniques is a full time job. In order to move through the
ranks of a modern firefighting force, firefighters have to be prepared to go to school. Although
there aren’t available resources to send everyone, selected members bring back what they learn
to teach the rest of the department. There can be little doubt in anybody’s mind that the
continued success of Hammond depends heavily on its ability to deal effectively with the threat
a fire poses to the mill.
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Founding Members - August, 1948

Dave Lane
Honorary Fire Chief

Norm Goodall
Fire Chief

Members
.

A. Anderson

E. Buckton

J. Charlton

D. Gardner

H. Hansen

L. Henschell

G. Hodgson

L. Hueser

M. Lang

J. Leison

G. McNaughton

C. Meek

R. Meek

T. Meek

N. Naslund

J. O’Laughlin

S. Oliver

J. Powell (Sr.)

J. Powel (Jr.)

P. Powell

C. Schmidt

R. Shelley

J. Tereposky
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1960 Fire Truck & Mill Ambulance
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1960
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Back row (L to R): Lou Stark, Stan Burton, Ernie Burton, Doug Paine, jack Hagerty, Ray Lange, Milton Caul, Kelly Lambright, Ted Reeves, Gord Wright,
Unknown, Unknown, John Clarkson, Fred Cotton; Front row (L to R): John O’Laughlin, Ed Fairbrother, Alex Anderson, Harry Jackson,
Norm Goodall, Ken Clarke, Jim Tereposky, Jack Watts, Roy Stackhouse, Phil Powell, Doug Fredrickson, Cyril Hughes, 1960.

Cec Remembers Three Firefighting Decades
In 1948 his foreman stopped off at Cec Barnard’s work station at Hammond
and asked him if he was interested in joining the division’s volunteer fire
department.
Cec recalls the incident with some amusement 32 years later. In the interval
he’s served as deputy fire chief at Hammond, fire chief at Youbou, and then
fire chief at Hammond after transferring back in 1967. “I was a meat cutter
by trade before I came to Hammond, and as a career, fire protection never
really entered my thinking”, says Cec.
But once he got involved with the subtletries and challenges of fire protection, he was hooked.
The result is more than 30 years of memories and associations with the many professionals in
the B.C. firefighting fraternity.
The Hammond and Youbou volunteer fire departments have long and distinguished service
records of not only protecting BCFP’s wood products plants but also the surrounding townships.
Cec recalls that when he joined the company in 1948 the fire department responded to many
emergencies in the Hammond township. Fire protection was taken over by the municipality in
1957.
“In those days the main road to the river ran over the railroad tracks and right through the
centre of the mill”, says Cec. “There was a sizable settlement down near the river and this road
was virtually the only way to get to town.”
He adds that the fire department was housed in a building on Kent Street in the township. The
department’s pumper truck, a 1942 Dodge, was still in use. The old pumper was a personal
project of Dave Lane, the late B.C.F.P. president who undertook the project when he was
manager of the Hammond operation. “I’m sure if we’d ever sold that pumper we’d have heard
about it from Mr. Lane”, Cec chuckles.
Over the years the departments at Hammond and Youbou earned the reputation of being some
of the best outfits in plant protection in the province. Cec shows newspaper clippings of the
Hammond protection team earning a fifth place showing in a plant protection competition
sponsored by the National Fire Protection Academy in the U.S. “We were recognized as having
one of the top five plant fire departments in North America”, he says proudly.
He figures that many a potential fire catastrophe in the plant has been reduced with the help of
some preventative maintenance. Things could be different in town however. When Cec was in
Youbou the plant fire department was one of the first on the scene of the huge fire at the Lake
Cowichan High School in 1963. “When we got there the fire had a complete hold on the
gymnasium and for some reason the men were training the full water resources directly on the
blaze. Our group immediately went to work on the connecting wing to make sure the fire didn’t
spread. Those actions were credited later with helping save the school”, he recalls.
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One of the most stubborn fires at Hammond was a blaze under the hog fuel bin in the power
house. “The fire got going in sawdust which had seeped through the floorboards and it took 10
days of digging and heavy slogging to get it out”, he says.
Cec has praise for the dedication of the volunteer firemen in both the Youbou and Hammond
Departments. “Becoming a volunteer firemen often means giving up at least one of your days
off”, he explains. “Most of our drills are done on a Sunday when the plant is closed and we
usually hold at least two a month.”
Staying current in firefighting techniques is a full time endeavor. New chemicals and materials
require new techniques. Drills often take the form of hypothetical fire situations in the mill, and
careful records are kept of the response time.
Cec adds that during retirement he hopes not to drift away from the protection skills he has
learned over 30 years. “I might try my hand at being instructor or possibly do some consulting
work”, he says.
Cec was honored in 1982 at two retirement parties, one held by the company and the other, a
banquet-roast put on by the fire department.

Winners of Make & Break Competition
(L to R back): Calvin Lambright, Jim Tereposky;
L to R front: Cec Barnard, Jack Terris

Winners of Make & Break Competition
Standing (L to R) Colin Macphail, Gordie Grant,
Kneeling (L to R) John Banning, Emile Leroux
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1964

(L to R) Jack Watts, Jim Tereposky, Norm Goodall, Walter Nelson, Roy Stackhouse, Harry Jackson, Jack Terris
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Fire Department Training
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Walter Rebneris trying on breathing apparatus
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Awards, ͳͻͺ

This year’s Officer of the Year award went to
Ed Roy, presented by Hammond Mill
Manager, Laurin Haines.

John Ambrosio, a member of the Hammond
Mill’s Fire Department was chosen as this year’s
Fireman of the Year, with this award presented
by Fire Chief Cec Bernard.

Lloyd Soch, a long time fireman with
Hammond Mill’s Fire Department who has
now retired from the department was
presented with a number of gifts from
peers in the department.
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(L to R) Richard Meek, Cec Barnard, Ted Steinke, Brian Brown, Emile Leroux, Ed Roy, Jim Tereposky,
Harry Hansen, Johnnie Worms

50th Anniversary took place at the St. Patrick’s Hall, 1998
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FIRST AID
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History of First Aid
The earliest records show that there was some form of first aid coverage in the early years with
St John Ambulance doing the first aid training. If one was to read any of the old First Aid Text
books one would be amazed at the number of treatment changes that have taken place. “CPR”
has probably seen the most changes and today, the medical profession is still continuing to
make more changes. In the 1950’s, Oxygen therapy was added and became an essential part of
the First Aid Man’s equipment. While exams have changed to reflect the new techniques, the
format remains the same: written, oral and practical. Student’s marks determined the length of
time one had before he was to return to classroom to renew his certificate. It ranged from one
year for “C” to 4 years for a double “AA”. Now, no matter what percentage you get on the exam
everyone must come back every two years to redo the exam. However, we must not forget the
poor student’s stress level during the exam is always high and that has not changed. In the year
2000 first aid attendants began learning to use defibrillators as a new tool for saving lives. All
these improvements have equipped the first aid attendant with the latest tools and knowledge
to give the injured worker the best possible treatment and/or maintain life until an ambulance
arrives.

Old First Aid Room used up until 1977
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Very well equipped First Aid Room (has been used since the new sawmill was built in 1981)
It also has the best Treatment chair in all the land

(L to R) Cliff Wells Herb Nijjer, Rod Smyth,
John Ambrosio, 2000
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(L to R) John Banning, John Ambrosio,
Kim Nichol, Rod Smyth, 1990

First Aid Training

First Aid Class: Standing (L to R) Rick Bertness, Darren Morrey, Tony Lucia, Ted Brickwood
(L to R) John Ambrosio, Ken Fleming, Dave Richardson, John Telep

Standing (L to R) Bruce Sims, Dave Richardson, Howard Kling, Brian Brown,
Front (L to R) Walter Rebneris, Gary Klebaum
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John Ambrosio
John Ambrosio began working at BCFP’s Hammond Cedar Mill July 2, 1967 as a
First Aid Attendant. Through his 37 “accident-free” years there were many
changes at the mill. One thing that hasn’t changed is John’s prolific work ethic
and dedication to his job and his fellow employees. The development of this
book is only one of many arduous tasks he has taken on with only satisfaction
as his reward. Hammond would not quite be the same without John’s many
contributions.
In 1967 the mill was providing First Aid coverage around the clock 24/7. The attendants assisted
the payroll department tracking more than 450 employees. With no computers and using time
clocks the payroll work was very time consuming. The attendants did other jobs including
handing out safety equipment, receiving absentee calls and bringing in replacements from the
spare board. Ten years later the payroll was computerized making it possible for the first aid
attendants to play a bigger role in safety, and helping the Personnel Office with some of their
clerical work. As time went on, the First Aid Department got more involved in Safety Training
and organizing Safety events. John says these were his most exciting years. A new First Aid office
was built and the attendants had the added responsibility of looking after shipping and receiving
of supplies. His organizational and people skills allowed him to do an excellent job in everything
he tackled. He is a great leader and recruiter. Many of the functions and safety programs were
instigated by John. In 2000 the First Aid and Plant Protection departments were amalgamated to
save cost. Now there were the added duties of plant security and monitoring the Thermal Plant.
Some of John’s “in house” extra activities:
x
x
x
x
x
x
x
x
x
x
x
x
x
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Spearheaded and organized the Annual 20 Year Accident Free banquets
Safety Committee Member
Safety Barbecues
Naosh Safety Week
Safety floats for local community parades
Published Annual Safety Calendar
Christmas Turkey distribution
Safety Hot Dog Day
Safety Breakfast
Taught WHMIS classes
New Employee Induction sessions
Fire Department Secretary/Treasurer 34 years organizing their annual Banquets and
fund raisers
Social Club Executive member, organized many of the events throughout the club’s
lifetime

Now if that’s not enough to keep him busy - here are his outside activities:
x
x
x
x
x
x
x
x

Taught night school Industrial First Aid classes for 23 years (very respected as an
instructor)
Active roll in management of the St John Branch Ambulance for 10 years (1985 to 1995)
Although retired in 2005, he is nearing publication of this book about Hammond’s
history
Organized the “90 Year Anniversary” celebration
Spearheading and organizing the “100 Year Anniversary” celebration for Hammond
Plays a little golf
Enjoys Friday morning Breakfasts with the other retired employees
John and his wife Lori have two married daughters, Julie and Lisa

Everything John does is “first Class” and “voluntary”. We all owe him a debt of gratitude for his
hard work and concern for his fellow employees. The Hammond mill would not have been the
same without his busy involvement! Thank you John, for an amazing 37 years of dedication!
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Herb Nijjer
After the Victoria Plywood Plant shut down in 1983, B.C.F.P. did try to help
workers relocate to other company operations. Herb accepted a job at
Hammond starting Dec. 26, 1983 in the planermill. Herb learned all the jobs
in the planermill except grading. In the late nineties, he accepted the
position of relief First Aid Attendant mainly for vacation replacements. In
March 2000 he took a permanent position in the First Aid Office when Rod
Smyth retired. Herb was a member of 20 year accident free club (total years
24). In May 2002, Herb initially quit the mill, but shortly afterwards he decided to take early
retirement. In his retirement, Herb said he misses his many friends from work. His hobbies
include refereeing soccer matches and daily visits to the Leisure Centre for exercises with his
wife Jas. He has two sons Mike & Paul and looks forward to babysitting his two grandchildren.

Cliff Wells
Cliff graduated from PoCo High school in 1975 and worked at Meadow
Gardens Golf Course on and off for 4 years as a greenskeeper and proshop
assistant.
Cliff started at Hammond Aug 19, 1980 making up stripped loads for the
kilns with Pat Derosia for 2 months. He worked in the shingle mill piling
blocks for 6 months, racking siding for 4 years, greenchain for a year, and his
first permanent posting was watchman in 1986. He then posted into first aid
in 1992 where he is today (18 years). He assumed some of the chargehand duties when John
Ambrosio retired in 2005.
He enjoys golf, curling, computers, bridge, and playing piano. He’s married to Karen for 25 years
and has three children: Amber, Jacqueline, and Clifford.

Personnel. Payroll & First Aid office Christmas Dinner (Dec1996): Peter Edwards, Linda Mitchell,
Gay Conn, Rob Graham, John Ambrosio, Cliff Wells, Herb Nijjer, Rod Smyth
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Plant First Aid Attendants (2004)

Standing (L to R): Cliff Wells, Bill Vantillborg, John Banning, Chris Munro,
John Ambrosio, Steve Hemminger, Randy Baust, Rod Wittich, Surj Mahal
Standing on Staircase (L to R): Phil Holland, Keith Fuller
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SAFETY
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Safety Program
Over the past hundred years, Hammond Cedar has seen changes to ownership, management
personnel and mill employees. However, the one thing that has remained constant over this
time was a strong commitment to safety from everyone. The old BCFP accident control policy
clearly stated that everyone on the site had responsibilities in safety including mill management,
supervisors and employees in creating a safe working environment, promoting safe work
practices and training of workforce to prevent accidents. Interestingly, the current Interfor
safety policy also includes these fundamental philosophies.
The Plant Safety Program’s goal was to focus on safety awareness, training and communication.
The program included a Safety Committee, sub committees, and department safety reps called
“safety captains”. All these groups played an active role in initiating & promoting safety activity.
Some of these activities were daily, weekly, monthly or yearly and some of these activities were
also on grand scale such as the yearly “North American Occupational Safety & Health (NAOSH)
week. The mill had a long term yearly awards program recognizing “Special Plateau Years”, such
as the 20 year accident-free club. This included an annual dinner where all employees who had
worked 20 years or more without having a lost time accident attended with their spouses. Other
promotional activities included a Hot dog Day, Safety Breakfast (one year the B.C. Lions
Cheerleaders were in attendance), Safety Bingos, a yearly safety Barbeque and draws for roses
on Mother’s day, and Car wash kits , just to mention a few. Educational activities included
“WHMIS” training, First Aid courses, eye testing, fitness program, reviewing job descriptions,
protective equipment, “lock-out” procedure and fire prevention. We also produced a yearly
plant safety calendar. Plant inspections of “unsafe conditions” and “unsafe acts” were done
(daily, weekly and monthly). All these activities took a lot of people and countless hours to
ensure the safety of their employees. Over the years, management provided financial & moral
support that in many cases rolled up their sleeves to help. It showed that when it comes to
safety….we are all responsible. At Hammond Cedar, Safety is as much a part of our language as
it is our culture.
Safety also advanced much further along with the new sawmill. Despite all of the hard work that
went into safety, there were far too many injuries. For example, in 1979, an old report noted
that the plant had seen 182 medical aid cases and 89 lost time injury claims. In 2009, the plant
saw a total of 3 lost time cases, and thankfully, none were serious.
The bottom line of the safety program was always to ensure that everyone went home safely in
the same condition they arrived, back to their families.
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Planned Safety Program Reduces Accident Toll at
Hammond Mill
Striving to reduce the number of accdients at the Hammond
Mill, BCFP Ltd., Wally Bain, Safety Supervisor at the plant is kept
busy directing a planned program consisting of continual safety
talks and a contest among the mill departments which was
started in March of last year.
The success of the program is evidenced in the fact that 50 time
loss accidents occurred in 1949 as compared with 121 time loss
accidents in the plan to workmen during 1948 when the
program was not in effect.
A contest has been unaninmousely supported by the
managmenet of the mill along with donations of $200 monthly
in 1949, which was set aside to be given to those departments
accident free for the month. When a department did not
qualify, the money was placed in a jackpot and drawn from the
names of all the employees when the whole plant was accident
free for a calendar month.
On September of 1949, the mill was accident free and in
October, employees drew for each cash prize totaling $640.
Said Mr. Bain in an interview with a Gazette reporter, “1949
was by far the best year we have any record of and our accident
experience compares favorably with the industry. An average of
one accident for each operating week is still too high and we
are striving to cut this figure in 1950.”
The successful party is the Hammond Hall, last Saturday
inaugurated the 1950 Safety Program. Employees may earn
similar parties by having the plant accident free for a 30 day
period.
D.E. Lane, Manager of the plant, has continually stressed safety
strongly and meets with the employees at all Safety Committee
meetings.
Superintendents and foremen are doing their part with several
departments having operated accident free for over a year.
“Most mill workers are safety conscientious,” Mr. Bain pointed
out, “but we will only be satisfied when it is 100%. Accidents
are expensive with employees only being paid two thirds of
their regular wages.”

The employer must pay the cost of these accidents through the
assessment by the Workers Compensation Board. There is also
a hidden cost through disruption of the production schedule
when skilled men are absent from work.
To promote safety, all employees are required to observe the
rules of safety workmanship. This is supervised by the foreman.
Wally Bain, Safety Supervisor, has the job of observing and
advising Manager, D.E. Lane and the foremen on conditions
affecting the safety of the mill employees.
Workmen have also a voice in safety, with six employee
representatives elected by fellow workers to sit around the
same table with an equal number of management
representatives. Their job is to advice management by
recommendations for the promotion of safety. This Committee
has the charge of spending of the money donated monthly by
the management for the promotion of safety.
This year the Safety Committee plans to distribute new safety
glasses to workers to inaugurate a sight screening program and
advice employees if they are in need of glasses.
Among the safety equipment distributed to workers in the mill
are included safety steel toe boots, a wide range of gloves and
mitts, respirators for employees working in dusty areas of the
mill, goggles for grinders who are subjected to flying particles,
and two types of life jackets.
The Gazette Newspaper, February 17, 1950
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1960 Safety Training Session (Lto R): Art Nicklin, Al Johnson, Adoff Fiebelkorn,
Ernie Soane, Unknown, Bill Shultz, Alex Kaloff, Nick Pazarena, Mel Colvin

Front Row (L to R): Jack Watts, Andy Fawcett, Gordie Demchuk, Ed Thompson, Monty Ward
Back Row (L to R): Les Darby, Dan McFarlane, George Andrews, Harry Jackson, Unknown, Stan Burton, Unknown
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Back row (L to R) Art Nicklin, Cerial Jose, Henery Hut, Eric Clark, Joe Ross, Bob Firestone;
Front row (L to R): Ed Roy, Gordon Claypool, Jack Watts, Ervin Grieve, Harry Burgoyne
(1968 Safety Committee)

Standing (L to R ) Art Nicklin, Tom Coward, Les Howard, Jack Hagerty, Harry Burgoyne, Cy Godfrey, George Thomas;
Sitting (L to R ) Bob Firestone, Ron Chequis, Colin Mcphail, Lawrence Hueser, Wilson Mackenzie, Bill Morrey
(1976 Safety Committee)
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1980 Safety Committee: Standing (L to R) Cec Funk, Len Colbert, Dave Kraft, Laurin Haines, Hank Voth, Moe Gidda, Gordie Grant, Ed Borras,
Jack Blackley, Doug Cathro; Sitting (L to R) Jack Hagerty, Bill Morrey, Alec meek, Jerry Hempler, Bruce Sims, Rick Koponyas

Meet Your 1981 Safety Committee
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Safety Signs
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Pancake Breakfast – December 1984

Santa (Walter Rebneris) between two BC Lions cheerleaders, Veronica Bayers

Dave Erskine, Bruce Sims, Cliff Lohnes

Emile Leroux, Tom Morris, Jack Draper
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Mohinder Gill, Mohinder Gidda

Everyone takes advantage of the Safety breakfast
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Computer Data for all First Aids
Year

First Aids

Medical Aids

Lost Time

Total

1988

574

2

19

595

1989

528

2

12

542

1990

436

2

22

460

1991

338

67

14

419

1992

336

44

12

392

1993

324

57

14

395

1994

308

37

18

363

1995

330

60

7

397

1996

341

66

9

416

1997

313

48

17

378

1998

318

65

21

404

1999

309

61

14

384

2000

301

60

14

375

2001

365

63

14

442

2002

307

53

4

364

2003

265

26

6
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2004

247

30

7

284

2005

219

38

2

259

2006

175

42

5

222

2007

117

13

3

113

2008

141

12

5

158

2009

138

22

3

163
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These Are My Reasons For Working Safely!

Brian Wilson & Family

Chris Munro & Family

Jim Pinch & Family

Mohan Sandhu & Family

Len Yalowica & Family
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20 Year Accident Free Club Members
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Congratulations to all members of the Twenty Year Accident Free Club
Your commitment and dedication has made Hammond Cedar a safety leader in our industry. We
asked some of our senior club members what they attributed their excellent safety record to
and here were their replies …
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1989 – (L to R): Dave Anderson, Narinder Sall, Tarsem Dhami, Bruce Warren, Bhajan Brar, George Willard.
Missing from Picture: Al Bertrand, Garry Hillier, Phil Olive, Bob Sheppard, Darrell Stephan, Rick Tingey, Brian Wilding.

1991 – (L to R): Ed Bijl, Doug Straker, Peter Rubenuik, Gord Grant
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Back Row (L to R): Kehar Brar, Dave Card, Larry Pasteorek, Barry Fehr, Jack Ritchie, Ken Dittrich
Front Row (L to R): Rob Graham, Florrence Weedmark, Janet Wheeler, Elvin Fiebelkorn

1994 – Back row: Rudy Maros, Doug Clitheroe, John Banning, Manjit Sidhu, John Olson;
Front row: Tony Jay, Ken Fleming, Al Norma, Gordon Claypool
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(L to R): Bill Hunter, Bruce Sims, Mike Ree, Mike Bates, Armand Thiebault
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1989
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Safety Awards

Standing (L to R): Art Nicklin, Norm Flowerdew, Laurie Axford, Harry Greenough, Jim Warr, Dave Barker
Sitting (L to R): Eli Mosdell, Doug Frederickson, Fred Cotton, Bill Gillies, Bob Hayes
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1970 Safety Training

1950 - Front Row: (Lto R) Jim Bigland, Lloyd Hunter, Bill Webster, Harry Jackson;
Standing ( L to R) Stan Mackenzie, Rod Kenworthy, Ed Nabocik, Norm Turnbull, Dave Card,
Wilf Bamsy, Norm Flowerdew, Cec Barnard, Bill Burkholder, Dave Fawcett, unknown, Kelly Lambright

1969 - From (L to R) Mike Carlson, Paul Nagy, Esko Hautaloma, Joe Lomand, Dave Barker,
Colin Mcphail, Gurmukh (John) Kullar, Albert Miller, Barry Fehr
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Safety Barbeque Volunteers

Standing: (L to R) Mohinder Gidda, Peter Edwards, Doug Straker, Manjit Sidhu, Len Yalowica, Bruce Sims,
Kneeling (L to R) John Banning, Tim Pastorek, Robbie Graham, Bob Mckay,
Sitting: (L to R ) John Ambrosio, Gay Conn, Gordie Claypool

Blood Pressure Clinic: Dawna Williams (RN), John Ambrosio, Julie Fraser (RN)
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1977

1963 – Back row (L to R): Graham Bell, Art Nicklin, Tom Coward, Bill Waldron, Norm Flowerdew;
Front row (L to R): Eli Mosdell, Walter Nelson, Vic Demarco, Al Omand
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Back Row (L to R Standing): Tim Pastorek, Bob Campbell, Bruce Sims, John Clarkson, Glen Hall, Mike Bates, Steve Clarkson, Quint Wilcox, Kajio Lahti, Tom Sellin,
Cliff Lohnes; (L to R Kneeling): Gary Morris, Manjit Sidhu, Mike Robbin, Paul Andrew, Ken Bruce, Doug Harmes; Front Row (L to R): Armand Thiabault, Bill
Knezacky, John Ambrosio, Bill Vantilborg; Second Row (L to R): Dave Kirkby, Gordon Claypool, Robbie Graham, doug Davidson; Third Row (L to R): Dave Cropley,
Wally Kolwaski, Robbie Sakali, Bob MacKay, Bob Canfield, Dave Kenworthy; Fourth Row (L to R): Jim Poelzer, Peter Burrows, Mohinder Gidda, Larry dingley,
Herb Nijjer, Dave Richardson; Fifth Row (L to R): John Olson, Doug Straker, Rod Smythe, Randy O’Leary, Fred Willingdon, Jack Draper, Surj Mahal, Randy Baust

Year End Safety Meeting

Duncan Davies Company President is presenting Jack Draper Vice President of Cedar with a 30 year Safety Watch
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2002 NAOSH Safety Week - Olympics Theme
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2002 NAOSH Safety Week
At Interfor, safety is a core value and at Hammond Cedar we have always worked hard to make
safety a priority. Over time, we have developed a very good safety program, but are always
looking for ideas to make improvements. For example, we started a Behavior Based Safety
Program (BBS) in 2000 as part of this continuous improvement.
We first heard about North American Occupational Safety and Health (NAOSH) Week from
Squamish Lumber Division of Interfor. Based upon this report and after some research, we
decided to participate. The concept of involving our people in NAOSH Week to raise safety
awareness at the mill was the main motivation. However, we also really like the idea of involving
the community of Maple Ridge and also raising safety awareness locally. Participation in NAOSH
Week also provided further opportunity for continuous improvement in safety.
After the decision to participate, we formed a NAOSH Week team, in order to plan and organize
the activities. The team came up with the concept of “Safety Olympics” and “Going for Gold” in
safety, in order to help motivate everyone to win at safety. This also seemed to fit nicely with
the NAOSH Week theme: “Prevention is the Cure”.
This book summarizes the activities of the week. I am happy to report that the week was a great
success and so far has contributed towards experiencing our best year ever in safety
performance.
It was especially great to see all of the people that volunteered their time in order to work on
our safety week and make it successful. For example, three of our people actually took vacation
time for the week, and came in every day to participate. All the volunteers also had a lot of fun
in the process and created some memorable characters such as Mr. Olympian, Captain Safety,
the Mean Machine, and the Energizer Bunny.
In summary, participation in NAOSH Week lived up to our every expectation. Safety awareness
in the mill and local community was raised, and most of the crew got involved and had some fun
in the process. It was especially rewarding for me personally to get out to one of our local
schools and talk safety with the students.
Based on our positive experience from 2002, the team is already talking about NAOSH Week
participation for next year.

Peter Edwards,
Site Manager
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The Mill Invited the Public to Attend the Open House

CPR police gave lecutres on railroad safety
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NAOSH 2002….Olympic theme

Volunteers winding down after a long day; Back row (L to R): Fred Willingdon, Cec Funk,
Glen Hall, John Ambrosio; Front row (Lto R): Dave Richardson, Doug Harms, Jim Pinch
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Promoting Good Housekeeping at Home and Work

Cec Funk, Jack Draper, Dave Richardson

Cec Funk, Doug Clitheroe, Dave Richardson

Cec Funk, Eileen Siemens, Dave Richardson
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Safety is a 24-hour job!

Glen Hall, Cec Funk on patrol for Unsafe acts or conditions
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Greeting at the Main Gate

Hammond employees being greeted with “Have a Safe Working Day”
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Our Commitment to Work Safely!
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2003 NAOSH Safety Week - Western Theme
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Peter Edwards, John Ambrosio, Tim Mackie, Dwayne Shewchuk

Raising the NAOSH flag: Cec Funk, Peter Edwards, Jack Draper, Keith Legge, and Bagpipe player
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Fred Willingdon, Cec Funk
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Rodeo participations: William Toner, Keith Legge, Cec Funk, Doug Harmes, Rich Morgan,
Fred Willingdon, Geof MacKinnon
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Cliff Wells giving a Safety Talk to a local Elementary School, plus handing prizes
to the winners of a Safety Poster contest.

Jack Draper, manager, Ron Chequis, Karnail Kingra, Ken Bruce, Bruce Sims.(Safety Committee Chairman)
Shipping department receiving their House keeping award
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Back Row (L to R) Jim Pinch,Jerry Peters, Julie Fraser (RN) Guest name unknown, Dave Richardson, Bill Vantilborg,
another guest name unknown, Dwayne Shewchuk, Tim Mackie, Keith Legge Guest name unknown, Bruce Aldridge,
Marie Ackerback(RN) Guest name unknown, Guest name unknown; Sitting (L to R) Randy Baust, Peter Edwards, Cec
Funk, Gay Conn, John Ambrosio, Eileen Siemens, Fred Willingdon, Rich Delorme
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2004 NAOSH Safety Week - Hockey Theme

Our Safety Hanson Brothers: Dave Richardson, Cec Funk, Fred Willingdon are
challenging other workers to work safely.
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Safety Speakers at Opening Ceremonies

Jack Draper, Vice President
of Cedar

Cathy Morris, Maple Ridge Mayor

Crew listening to the above speakers
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Peter Edwards, Site Manager
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Safety Barbeque

Jack Draper,
Vice President of Cedar

Peter Edwards,
Site Manager

Rick Delorme,
Maintenance. Superintendent

Volunteers hard at work: Rich Delorme, Jack Draper, Randy Baust, Peter Edwards, Bruce Alridge
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Randy Baust, Karnell Gill

At the food line: Bill Gillis,
Larry Quickfield

Randy Baust, Fred Willindon,
Dave Fraser, Martin Groes,
Cec Funk

Auxillary police patrolling
parking lot

Workers sitting down
for lunch

Peter Edwards, Wayne Shewchuk, Bruce Aldridge, Jim Pinch; Bruce accepting the Housekeeping award.
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Canuck Hockey Greats & friends & daughter (L to R): Darcy Rota, Orland Kurtenback, Cesare Maniago, Carolyn Legg
(Cesare Maniago’s daughter working in our sales department), Jerry Sillers, Cec Funk, Jack Draper, Guy Rougeau,
Ed Toes, and to the right of John Ambrosio is Richard Brodeur.
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Safety Activities

Planer crew winning a prize for correctly predicting the 2004 Stanley Cup Winners Tampa Bay Lightning.
Prize was pizza party during their lunch period.
Standing (L to R)Bill Skibo, Don Lambright, Earl Klebaum, Len Pettit, Dave Richardson, Larry Fiebelkorn, Martin Gnos,
Mike Lee, Keith Fuller; Sitting(L to R) Karnail Gill, Farrell Fulton, Ray Sigouin, Ken Welsh, Bill Newport, Baljit Herr;
Sadhu Khangura, Cec Funk, Brian Wilding, Brian Wilson
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Another successful 2004 NAOSH Week at Hammond

354

UNION
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The Union

Local 2009
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Randy Baust, Dave Cropley, Jeff Dingley,Don Morry, Bob Wall; On the picket line Aug 1981
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Mike Campbell, Sandra McElroy, and John Ambrosio at joint Union and Management Safety Conference

Ron Chequis and Dave Tonnes at local Union meeting

359

360

Manjit Sidhu, President
Local 2009
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SOCIAL CLUB
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The Hammond Social Club
A great deal of the spirit at Hammond Cedar can trace its origins to the inception of the mill’s
Social Club. Prior to 1977 there were no social functions for the mill employees other than a
Christmas party. The idea of a social club was not a new one. It had been brought up numerous
times before but for one reason or another had never quite gotten off the ground.
Enter the most tenacious employee in the history of the Hammond mill. Ken Bruce thought the
idea of a social club was too good for the employees to just let go. Ken approached the
Manager, Laurin Haines. Laurin had his reservations about the club being able to support itself.
He did not want this to be just another case of the company putting money into a project that
wasn’t going to be fully utilized. An agreement was reached between Ken and Laurin that if Ken
could sign up at least two thirds of the mill’s employees and if those employees would agree to
pay a token amount each, Laurin would match the membership fees monthly.
At the time Ken was given the task there were roughly five hundred employees at the mill. Ken
was given a week off work to complete the task. At the end of the week there were three
hundred and twenty-five employees signed up. This was eight short of the required amount. The
Hammond Social Club came into existence just shy of its goal.
The first hurdle for the club was to provide itself with an executive committee to perform the
many tasks that would have to be accomplished. The election of the club’s officers was held
January 30, 1977. The duties of the officers, and the club’s by-laws were drafted that day as
well. It was decided that the first function the club would put on would be a spring dance.
In order that scheduled events would reflect the varied interests of members of the club,
members were asked what functions they would prefer. It was critical to the club’s early success
that the events put on be well attended. The executive needn’t need to have worried. The
concept of the club was a hit from the first event.
Bowling was the first activity picked, followed by a golf tournament, and then a Bingo night. In
the summer there was a picnic featuring horseshoes, all the food you could possibly eat and last
but certainly not least a baseball game. The baseball game was no friendly affair. To begin with
there was a trophy to be fought over. The process of picking players was roughly the equivalent
of the modern day N.F.L. draft. The winning coach of the baseball game got to crow about it
until the next picnic. The tenor of the game remains unchanged to this day, it was, and always
has been the source of much debate and rivalry. Two more dances and a children’s Christmas
party rounded out the schedule of events for the club’s inaugural year.
Over the years the list of events has grown to include such ski trips, river rafting, curling, trips to
the water slides and a yearly fishing derby. Curling and fishing have both been perennial
favorites. It has always been the club’s mandate to have a little something for everyone. Dues
for the club have always been kept as low as possible. Members could get their money’s worth
even if they only went to one or two events a year. One of the most important benefits of the
club is the many long term friendships that have developed over the club’s history.
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Social Club Activities

1955
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Social Club Picnic

Social Club Picnic 1996

Social Club Picnic
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Social Club Volunteers 1993: Standing (L to R) Emile Leroux, Doug Coward, Doug Straker, Alannah Rebneris, Walter
Rebneris, Larry Fiebelkorn; Sitting, John Ambrosio, Jim Tereposky, Mattie Coward, Jerry Peters, unknown, Doug
Cathro, Gordon Claypooll.

Social Club Volunteers 1994
Standing (L to R) Walter Rebneris, Doug Cathro, Amber Straker, Jerry Peters,Doug Straker, Karen Straker,
Jeff Straker, Valerie Crosbie, John Ambrosio; Sitting (L to R) Jim Tereposky, Lori Ambrosio,
Alannah Rebneris, Mattie Coward, Phil Holland, Gordon Claypool, Doug Coward, Dave Richardson
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Horseshoes

Children’s Races

Cookhouse

Bingo
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Hammond Cedar Fitness Club - 2000

Donna Klein, Steve Kolasa, Linda Stopa
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Rod Neubauer and Garry Hillier
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Curling

Curling Rink
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(L to R): Bob Firestone, Grace Tingey,
Emile Leroux, Wally Kowalski

(L to R): Bill Gillies, Jack Hagerty,
Lynn Jeglum, Pauline Brecht

(L to R): Fay Meek, Darian Meek,
Ronnie Morris, Tom Morris

(L to R) Sandy Hunter, Bill Hunter,
Manfred Menzer, Robbie Graham

Children’s Christmas Party

Children’s Christmas Party at St Patrick’s Hall
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Social Club Christmas Banquet

Dave & Anita Kenworthy

Cheryl & Dave Fraser

Eileen Willard, Alannah Rebneris, Lori Ambrosio, George Willard, Santa (Walter Rebneris),
Margaret Clitheroe, Doug Clitheroe (1993)
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Ski Trip to Hemlock Mountain

Dwight, Justin, Florence, and Amanda Weedmark

Doug and Lorraine Cathro
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River Rafting on the Thompson River, BC

Social Club Dinner Cruise

Social Club took many paddlewheel trips from New Westminster
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Fishing at Bamfield

A very successful fishing trip on Vancouver Island (1997) (l to R) Jim Dickey, Tony Jay, Mike Bates
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Social Club Fishing Derby – circa late 1950
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Golfing
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Cliff Wells congratulates and presents trophies to Lois Franklin and Chris Lutz.
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Social Club Baseball

Hammond Cedar Company’s baseball team, 1923. All the players were given jobs in the sawmill,
and in 1924 when they played the provincial championship in Vancouver, everyone from
the mill went down to cheer the company’s team on to its victory.
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Company sponsored Little League baseball team, circa 1950
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Hammond Cyclones

Company annually sponsored little league baseball. In this picture on the left side is
Moe Gauthier, the team coach & Hammond Cedar fellow worker.
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Bingo

Bingo Caller – Emile Leroux

Bingo at St. Patrick ‘s Hall
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Hammond Social Club Final Function, May 10, 2008
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Speech by Ken Bruce, May 10, 2008
It’s great to see you all again. I’m enjoying my retirement, but miss all my friends at the mill. All
of my 41 years at Hammond were good ones, and there are many great memories. I really do
miss you all.
Back in December 1976, Laurin Haines asked me to canvas all the employees at Hammond to
see if there was enough interest to start a Social Club. The purpose of the club was to provide a
means by which all the employees had more chance to meet socially. He promised that the
company would match the fees, dollar for dollar, if at least two thirds of the employees would
join. I put together a list of what functions could be possible within a budget of approximately
$1,100 per month. I went to each and every employee with my best sales pitch! After two
weeks, we had 282 names on the list which was just under the 67% target. Our first General
meeting was scheduled for Jan 30, 1977 and 28 people attended. From this group, the first
Committee was formed.
Over the years many people have been elected to the committee and that meant new ideas and
“fresh legs”. Some people have dedicated their services for long periods of time. If I start naming
them, we’ll be here all night. I think we know who those people are, but I would like everyone
who served on the committee over the years … Please stand and be recognized. Let’s not forget
the spouses of these hard working members as well. They were, more often than not, just as
busy helping out. Let’s give them all a round of applause for their hard work. I realize also that
our First Aid Attendants have done much for the club also. A few stand-outs in that area are
John Banning and Chris Monroe and John Ambrosio. They passed out tickets, recorded
registration for functions, and helped in ordering prizes, shirts, hats, you name it.
It’s sad to see the end of our club, but I can understand the reasons. The membership is down,
and attendance at the functions has dropped off. Having only three people on the committee is
the final straw. They simply cannot do it all. But, here we are together for this final night. I hope
you all enjoy tonight and find ways to get together as friends on a social basis.
Thank you everyone, and have fun.
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Speech by John Ambrosio, May 10, 2008
For past 30 years, the Social Club has had many good times … we were not afraid to try new
things or go anywhere and we had something for everyone … we had something special … we
became a mill family.
For me there were some events that stood out which I would like to share.
Who can forget Garry Hillier’s “whole in one” and winning $10,000.00 at the Golden Eagle Golf
Course (Aug 29/99).
Who can forget at our annual picnics … cheering on your children at kids races or entering the
horseshoe tournament, or the nail driving contest or playing Bingo, or simply laying back waiting
for the kitchen to open up.
Who can forget the ski trips up at Hemlock ski resort? I didn’t go up every year but when we did,
the family and I had a ball!!
Who can forget the New West paddlewheeler trips that we went on … I felt that the dinner and
a close up view of the fireworks was the most spectacular!
The most important benefit of the social club is the many long term friendships that developed
over the club’s history.
But the most rewarding thing for me were the members, like you, who were always there to
“step up” when needed and organize an event … or just there to lend a hand. You know who I
mean .. your dedication and your many hours of service was my biggest highlight and for that I
truly thank you for the memories.
A toast to the Social Club … Raise your glasses … Thanks for the memories!
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(L to R ) Gay Conn, John Ambrosio, Mike Bignell , Florence Weedmark. Mike ,the big winner, was
presented with a Gift Certificate to cover the cost of a Big Flat Screen TV
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Employee Hobbies

Clifford, Karen, Cliff, Jacqueline Wells

Florence Weedmark
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Herb Nijjer

Doug Harmes

Monte Cordoni
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Al Goodman

Jaswinder Aujla
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(L to R) Kaitlyn, Art , Jana, Jayme Lovett

Randy Howard

Chuck Alain
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Marcel Gamache

Len Yalowica

Mike Bignell
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Mike Bates and his Granddaughter, Brianna along with the llama, “Pedro”

Jack Cowherd

Gay Conn
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Ed Nabock

Tony Jay
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Emile Leroux
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Retirements

February 1998

John Clarkson Retires, December 20, 1996
And not a moment too soon by the look of it …Any guy that age who is
still going to see Santa, is obviously well into his second childhood and
due to retire.
John began his career with |Hammond in May 1956 as a labourer in the
planer mill. After being laid off and retired several times due to work
shortages, he eventually did almost every job in the mill. In May of 1967,
he transferred to the millwright’s department and in June 1971, he
achieved his journeyman TQ. After working at his trade for a number of
years, John joined the salaried staff in 1989. John’s future plans include
a trip to Hawaii in the new year with his son, Steven. Then, after loafing around for a couple of
months, he intends to pursue his landscaping interests a little more seriously.
John’s expertise and knowledge will be missed, as well as his ever present cheerful smile. Best of
luck to John in the coming years.
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July 1996

Retired July 1996
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July 27, 1991

November 4, 1993
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Sawmill Chargehand retired in 1987 and now lives Vernon, B.C.
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Joe Duff & Lloyd Soch at their retirement send off from work Sept , 1989

Retired December 1993
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Little Mill Man Has Final Shift
Hammond Cedar’s elder statesman is hanging up his work gloves.
Bill Little, who has worked in the mill for more than 48 years, is retiring
on Sept.1. His friends and family surprised him Saturday with a
retirement part at his Hammond home.
“My nose should be as long as Pinocchio’s,” said Little’s wife, Bonnie,
who was in charge of the surprise. “I’ve told more lies in the last two months than I have in my
whole life.”
Little went fishing with his son-in-law up at Alouette Lake, and returned at 5pm to find 70 people
in his back yard. They celebrated with a salmon barbecue.
Little, 65, started at the mill on March 22, 1950 – 13,309 days ago. He was making 60 cents an
hour. The mill had 750 employees back then, more than double what it has today. Little got
through his 48 years safely, finishing up in the filing room.
Little plans to stay fairly close to home in his retirement, save for the odd fishing trip.
“Probably it’s going to make a big hole in my life. I’ll probably have to fill it up with fishing, he
said. “I’ve got a greenhouse … and I’ve got a few grandkids here that’ll chase me around.”
Bonnie intends to keep her part-time job for a little while longer. She works as a monitor on the
school buses, which has her out of the house early in the mornings and again in the afternoons.
She said Bill’s golden years won’t be all play and no work. “By the time I get home at 9 o’clock, I
expect to have the beds made.”
By Erik Rolfsen, Times Staff Report, August 26, 1998

Jim Pinch
Jim started working in the planermill March 17, 1987. Soon afterwards, he
obtained his grading ticket and has been grading lumber ever since. Jim
participated in many plant activities. He was involved with Safety Family
Assistance Program, United Way, and the Plant Fire Department. While in
the Fire Department (16 years), Jim rose to rank of Plant Fire Chief. In
2003, he left the mill due to health reasons, and officially retired in 2005.
Jim’s greatest satisfaction was helping his fellow workers with their
personal problems. The crew knew they could come to Jim for help and
advice, he was noted for being a caring and gentle person. Everyone liked Jim! He is happily
married to his wife Patty (43 years) and a father of five children: Rosie, Megan, Natalie, Briar and
Andrew, as well as being a grandfather of 13 grandchildren. Jim’s hobbies included collecting
antique bottles, camping and taking in weekend garage sales. Jim says he has enjoyed his work
at the mill and the many friends he has made over the past 20 years.
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Duncan McPhail
Duncan retired Dec. 28, 1979, Power House steamfitter
chargehand for many years. Today at 95 he lives in White
Rock with a view of the ocean. which he loves. He also
loves to watch sports & news on TV.

Lammert Gjaltema
Lammert started working at the mill June, 1962 in the planermill and
plug room. A year later he went to work in the chipper department
where he remained until his retirement in January 2009. Lammert
achieved 46 ½ accident free-years in spite of working in a hazardous
environment. Lammert had the reputation of being very strong and
calm under difficult situations. No matter how large the conveyors
were plugged up, you were always relieved to know that Lammert
was at your side helping you! Shortly before he retired, during a temporary mill shut
down and while he was spark watching, a fire started that almost got out of control. The
welder and Lammert were returning from their coffee break when they saw smoke
billowing from the wooden floor. They quickly jumped into action, other employees also
joined in to help. The Maple Ridge Fire Department was called and arrived at the mill in
record time …6 minutes. However, by the time they arrived Lammert said the fire was
pretty well under control. Lammert reminded me that over the years we have had a lot
of close calls. We have been lucky. His hobbies include hunting, fishing, gardening.
Lammert said that he and his wife are enjoying their retirement.
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Giving Back to the Community
United Way Campaign
Over the years we have participated in the United Way, The company would provide time from
work for the department rep. to go around and solicit donations (in a good year total donations
could be as high as $30,000.00.range). In the fall of 2002, we had a special gues:t Jack Munro
from United Way to help us with the campaign. The crew were sure pleased to have such a
celebrity.
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Come and Meet a Celebrity – Jack Munro

Gerry Hillier

Lammert Gjaltema

John Neely

Joga Pooni, Darshan Gill

Ken Fleming, Keith Fuller

Bhupinder Dhugga, Bachittar Gill, Mohinder Gidda

Neil Lutz

Len Pettit
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Brian Murton, Dave Kenworthy

Balbir Nijjer

Makhan Pandal, Sital Bagery, Bahader Sandhu

Ken McCuaig, Bob Sheppard

Ian McLeod, Jagdish Pooni

Jack Ritchie

Marcel Gamache

Mohan Sandhu
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The Provincial Eagles Charity

Larry Moyer, Spence Simmons and Dick Tipton
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The Employee & Family Assistance Program
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Hammond Cedar Mills 90th Reunion
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Some of our retirees

Jack Draper making the official cutting of the cake
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Singing the song, “Hammond Cedar is #1 in safety!”

(L to R): John Ambrosio, Jim Pinch, Bruce Alridge, Doug Harmes, Bob McKay, Bruce Sims

(L to R): Donna Klein, Wanda Campagnolo, Brian Wilding, Eileen Siemens,
Gay Conn, Florence Weedmark, singing the YMCA Song!
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Posters of Mill pictures, by Len Petit
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Well Known People
Relations of Past or Present Employees
Well known Person

Relative either worked or still working at the mill

Larry Walker
Major League Baseball Star

Second cousin of Robert Rock
Grandfather, Ken Walker
Uncle, Butch Walker

Cam Neely
NHL Hockey Star

Cousin, John Neely

Brenden Morrison
NHL Hockey Star

Uncle, Dave Barron

Cesare Maniago
NHL Hockey Star

Daughter, Carolyn Legg

Debbie Brill
World Class High Jumper

Husband, Greg Ray
Father-in-law, Norm Ray

Bell Morris
Maple Ridge Mayor

Son, Garnet Morris

Cathy Morris
Maple Ridge Mayor

Brother, Garnet Morris

Elmer Tippy
Well-known local musician

Father of Rick Tippy
Rick also is a well-known local musician
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Who Worked At the Hammond Mill
Dr. Al Neufeld
Maple Ridge Medical Practice

Worked at the mill as a summer student. His Dad Abe and his
brother Neil were long term employees

Cliff Rock
Pharmacist/Owner of
Pharmasave Drugstore,
Mission

Worked at the mill as summer student

Toke Meeker

In the early 1930 worked at the Hammond Mill for a few years
before starting his own company producing Shingles and
shakes

Rick Tippy

Worked a few years at the Hammond Mill before he set out to
follow his father’s footsteps and become a successful
musician

Denny Stewart

Worked at Hammond for few years in the Powerhouse. He
left the mill to pursue a career in insurance and real estate for
Dunlop Insurance in Hammond

Chick Stewart

Worked at Hammond for a number of years and is now the
owner of Northview Golf Course and S.R. Sawmills

Len McGregor

Worked for a few years and then went to become very
accomplished photographer

Ernie Phillips

Worked for a number of years in our booming grounds. Ernie
left to begin working with the Indian Affairs department. Ernie
can now be found in a place called Quaaout Resort and
Conference Centre along Shuswap Lake. If you go up there,
you will see Ernie do the traditional Indian dance
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Time Line
 – %DLOH\/XPEHU&RPSDQ\EHJDQRSHUDWLRQ
 – 5HQDPHGn3RUW+DPPRQG/XPEHU&R|DIWHU

DGGLWLRQDOSDUWQHUV
 – 6KLQJOHPLOOZDVDGGHG
 – 3RZHUKRXVHZDVDGGHG
 – %ULWLVK&ROXPELD)RUHVW3URGXFWVSXUFKDVHG

WKHPLOO
–

,:$RQVWULNH ORVWGD\V 

 – )UDVHU5LYHURYHUIORZVLWVEDQNV PLOOVKXW

GRZQIRUZHHNV 
 – ,:$RQVWULNH ORVWZRUNLQJGD\V 
 – 6KLQJOH0LOOILUH LWZDVLPPHGLDWHO\UHEXLOW 
 – 1HZ0DLQ2IILFHZDVEXLOW QRUWKVLGHRI&35

WUDFNV 
 – ,:$RQVWULNH ORVWZHHNV 
 – 1HZ3ODQHUPLOOZDVEXLOW
 – :DWHU7RZHUZDVGLVPDQWOHG FDSDFLW\RI


WRZHUJDOORQV 
–

\HDUDFFLGHQWIUHHFOXEVWDUWHGXS

 – 6KLQJOH0LOOZDVVKXWGRZQ
–

,:$RQVWULNH ORVWPRQWK 

 – 1HZ6DZPLOOZDVEXLOW
 – ,:$RQVWULNH ORVWPRQWKV 
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 – )OHWFKHU&KDOOHQJHSXUFKDVHGWKHPLOO
 – 1HZ%DUNHUZDVEXLOW IURPK\GUDXOLFV\VWHP

WRDPHFKDQLFDO 
 – 1HZ7KHUPDO3ODQWZDVEXLOW
–

ODWHUWKDW\HDUWKHROG3RZHUKRXVHZDV
GLVPDQWOHG

 – ,QWHUQDWLRQDO)RUHVW3URGXFWVSXUFKDVHGPLOO
–

0LOOZDVVZLWFKHGWRFLW\ZDWHU

 – 1HZ9$5&ZDVEXLOW
 – 1HZ.LOQVZDVEXLOW
 – \HDU5HXQLRQFHOHEUDWLRQZDVKHOGDWWKH

0DSOH5LGJH,FH$UHQD 0D\ 
 – 1HZ%RRPEXLOGLQJ 2IILFH /XQFKURRP ZDV

EXLOW
–

|+HOS6DYH|&HGDU,QGXVWU\FDPSDLJQVSHDU
KHDGHGE\'RXJ&OLWKHURH

 – ,:$MRLQHGDQGEHFDPHNQRZQDVn8QLWHG

6WHHO:RUNHUVRI$PHULFD|
 – 0DFKLQH6KRSZDVGLVPDQWOHG
 – 3ODQHUPLOOZDVGLVPDQWOHG
 – 8QLWHG6WHHO:RUNHUVRQVWULNH ORVWPRQWKV 
 – \HDUDQQLYHUVDU\FHOHEUDWLRQZDVKHOGDW

0HDGRZ*DUGHQ 0D\ 
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